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Introduction 


This  is  the  thirteenth  annual  Report  to  the  Illinois  Board  of  Higher  Education  on 
minority,  female,  and  disabled  students,  faculty  and  staff.  As  directed  by  the  Illinois  Legislature, 
the  Report  evaluates  the  results  of  campus  plans  and  efforts  to  increase  the  participation  and 
achievement  of  minorities,  women,  and  disabled  students,  faculty  and  staff. 

For  more  than  a  decade,  the  SIU  institutions  have  provided  a  broad  array  of  programs  and 
services  to  improve  the  participation  and  success  of  underrepresented  groups  and  have  expended 
considerable  state,  federal,  and  institutional  resources  in  support  of  these  programs  and  activities. 
This  Report  is  produced  through  the  coordinated  efforts  of  staff  in  the  Office  of  the  President  and 
at  Southern  Illinois  University  Edwardsville  and  Southern  Illinois  University  Carbondale.  Major 
responsibility  for  leadership  in  assuring  the  participation  and  success  of  underrepresented  groups 
is  vested  in  the  constituent  universities.  The  Office  of  the  President  assists  the  institutions  in 
defining  and  developing  realistic  goals,  monitors  progress,  and  holds  the  institutions  accountable 
for  their  performance  in  discharging  their  responsibilities  in  this  important  area. 

Many  persons  throughout  the  University  contributed  to  the  preparation  of  this  report. 
Those  most  directly  involved  include  Seymour  Bryson,  Associate  Chancellor,  SIUC;  John  S. 
Haller,  Jr.,  Vice  President  for  Academic  Services,  Office  of  the  President;  Leslie  J.  Musch,  Equal 
Opportunity  Officer,  School  of  Medicine,  SIUC;  and  Elizabeth  Tarpey,  Assistant  to  the  Provost, 
SIUE. 
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Southern  Illinois  University  Carbondale 

Minority,  Women,  and  Disabled 

Students,  Faculty,  and  Staff 

Annual  Report  1999 

I.  Annual  Overview 


Southern  Illinois  University  Carbondale  continues  to  sponsor  programs,  activities, 
initiatives,  and  other  focus  activities  that  are  designed  to  enhance  the  University's  ability  and 
potential  to  provide  equitable  opportunities  for  underrepresented  students,  faculty,  and  staff. 
Among  the  major  new  initiatives  were  activities  designed  to  strengthen  the  institution's  planning 
ability.  This  year,  the  University's  Affirmative  Action  Committee  was  actively  involved  in 
reviewing,  assessing,  and  evaluating  the  recommendations  included  in  last  year's 
underrepresented  report.  Following  a  comprehensive  review,  the  committee  developed  and 
presented  a  series  of  recommendations  that  will  be  considered  for  implementation  during  the 
coming  year. 

The  University  Affirmative  Action  Committee  includes  representation  from  the  major 
recognized  faculty,  staff,  and  student  constituency  groups  and  faculty  and  staff  members 
appointed  by  the  Chancellor.  The  Committee  serves  as  an  advisory  body  to  the  Associate 
Chancellor  for  Diversity  and  the  University  Affirmative  Action  Officer. 

The  Committee  was  asked  to  help  prepare  recommendations  on  the  six  goals  included  in 
last  year's  SIUC  underrepresented  report.  The  Chancellor,  in  order  to  communicate  her 
commitment  to  diversity,  met  with  the  committee  at  the  beginning  of  the  1998  fall  semester. 
During  this  meeting,  she  articulated  her  vision  for  wanting  to  ensure  that  all  segments  of  the 
SIUC  community  recognize  and  understand  the  important  role  of  domestic  and  international 
diversity  in  SIUC's  present  and  future. 

The  Committee  was  asked  to  help  develop  realistic  action  plans  that  would  assist  in  the 
University's  facilitating  acceptance  of  diversity  at  all  levels.  Subcommittees  were  formed  to 
examine  each  of  the  six  following  goals. 

Goal  1 :  Develop  a  plan  and  recommend  a  structure  to  provide  financial  resources  and 
staff  to  support  and  encourage  recruitment  and  career  development  of  underrepresented 
minority  and  female  faculty. 

Goal  2:  Identify  ways  in  which  to  enhance  the  institution's  ability  to  attract  and  enroll  a 
higher  percentage  of  black  and  Hispanic  students  who  meet  or  exceed  regular  admission 
requirements. 

Goal  3:  In  addition  to  supporting  and  encouraging  the  career  development  of  women 
faculty  and  staff,  provide  financial  resources  and  staff  to  recruit,  support,  and  encourage 
the  career  development  of  black  and  Hispanic  faculty  and  staff. 
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Goal  4:  Provide  financial  and  staff  support  for  an  office  that  will  provide  focused 
services  to  minority  students,  similar  to  the  offices  operated  for  women  and  the  disabled. 

Goal  5:  Consider  recruiting  for  tenure-track  positions  black,  Hispanic,  Native  American, 
and  female  faculty  who  possess  the  required  minimum  academic  degree  requirements  and 
who  are  currently  employed  at  SIUC. 

Goal  6:  Develop  and  financially  support  an  active  plan  for  recruiting  minorities  for  civil 
service  and  administrative  positions. 

The  Subcommittee  researched  practices  of  other  universities  as  well  as  discussed  existing 
support  programs  for  faculty,  staff,  and  students.  Units  such  as  University  Women's 
Professional  Advancement,  Disability  Support  Services,  Women's  Services,  and  individual 
college  and  departmental  mentoring  initiatives  provided  tangible  and  successful  evidence  of 
support  and  retention  programs.  The  Committee  developed  recommendations  specific  to  each  of 
the  six  goals.  One  of  the  major  findings  was  a  need  for  the  university  to  consider  a  way  to 
centralize  current  efforts  and  resources  as  well  as  to  develop  new  initiatives.  It  was  particularly 
noticed  that  services  provided  to  minority  students,  faculty,  and  staff  were  not  comprehensive, 
nor  centralized.  Among  the  Committee's  recommendations  were: 

•  Establish  a  minority  and  female  recruitment  fund. 

•  Establish  a  cultural  center  for  minority  students. 

•  Develop  a  centralized  administrative  office  that  oversees  all  programs  and  initiatives 
that  serve  minority  students  and  faculty.  Individual  programs  and  specific  units 
should  be  established  similar  to  those  currently  operated  for  women,  disabled,  and 
international  students  and  faculty. 

•  Provide  funds  to  support  professional  development  needs  of  minority  faculty  and  staff 
comparable  to  those  currently  available  to  women  faculty  and  staff. 

•  Conduct  community  hearings  to  solicit  citizen  input  regarding  methods  for  attracting 
diverse  candidates  for  civil  service  positions. 

In  an  effort  to  highlight  the  University's  commitment  to  diversity,  the  position,  formerly 
held  by  the  Executive  Assistant  to  the  Chancellor  for  Affirmative  Action/Equal  Opportunity,  was 
changed  to  Associate  Chancellor  (Diversity). 

In  an  effort  to  expand  the  number  of  faculty,  staff,  and  administrators  involved  in  the 
planning,  developing,  and  implementing  of  programs  for  underrepresented  populations,  the 
Associate  Chancellor  (Diversity)  held  a  series  of  conversations  with  departmental  faculty  and 
staff,  constituency  groups,  and  groups  from  underrepresented  populations.  The  purpose  of  these 
conversations  was  to  establish  a  common  ground  for  working  collaboratively  with  key 
individuals  who  have  the  major  responsibility  for  selecting  their  colleagues.  A  secondary  goal 
was  to  help  create  a  positive  and  equitable  culture  for  responding  more  effectively  to  the  needs 
and  concerns  of  underrepresented  populations. 
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In  the  past  year,  the  Associate  Chancellor  (Diversity)  co-sponsored  with  several  women 
faculty  members  in  the  colleges  of  Science  and  Engineering  a  one-day  workshop.  The  purpose 
of  the  workshop  was  to  expose  female  high  school  students  in  the  local  area  to  careers  in  fields 
of  science  and  engineering.  The  workshop  activities  were  conducted  by  female  professionals  in 
the  community  and  accomplished  SIUC  faculty  members  in  the  colleges  of  Science  and 
Engineering.  After  completing  the  workshops,  students  were  asked  to  evaluate  the  workshop 
and  their  knowledge  and  awareness  of  programs  available  in  the  colleges  of  Science  and 
Engineering. 

One  finding  from  the  evaluations  that  can  be  used  in  planning  and  sponsoring  programs 
to  enhance  the  participation  of  women  in  underrepresented  careers,  is  knowing  who  stimulates 
students'  interest  in  career  planning.  When  asked,  "Who  influenced  your  career  plans?"  students 
responded  as  follows:  teachers  52  percent,  mothers  24  percent,  fathers  18  percent,  friends  4 
percent,  and  counselors  0  percent. 

When  asked  if  any  local  scientist  or  a  mathematician  had  influenced  their  career  plans,  1 7 
or  68  percent  said  no  and  8  or  23  percent  said  yes.  These  results  suggest  that  programs 
sponsored  to  influence  career  choices  of  women  students  should  include  mothers,  fathers,  and 
appropriate  professional  females  who  can  serve  as  positive  role  models. 

In  the  past  year,  the  Women's  Studies  staff  received  approval  to  add  a  new  course  to  the 
University  Core  Curriculum.  The  course  is  entitled  "Women  in  Science  and  Technology,  An 
Interdisciplinary  Study."  The  course  will  focus  on  women's  experiences  and  the  future  of 
women  in  the  field  of  science  and  technology. 

In  the  past  year,  programs  sponsored  by  the  College  of  Advanced  Technical  Studies,  the 
United  Airlines-Southern  Illinois  University  Carbondale  Aviation  Career  Day  program,  and  the 
Minority  Aviation  Council  Rotor  Wing  Association  and  Women  in  Aviation  program  has  helped 
increase  the  number  of  minorities  and  number  of  underrepresented  students  enrolled  in  SIUC's 
aviation  program.  In  the  past  year,  90  minority  and  women  high  school  students  participated  in 
the  SIUC  Aviation  Career  Day.  Ten  of  the  16  seniors  who  participated  in  the  program  have 
enrolled  at  SIUC  for  the  1999  fall  semester. 

Quantitative  data  documents  that  this  institution  continues  to  make  slow  but  gradual 
progress  in  increasing  the  representation  of  underrepresented  students  in  the  student  population, 
particularly  at  the  undergraduate  level.  We  are  also  making  gradual  progress  in  enhancing  the 
academic  performance  of  undergraduate  students,  particularly  racial  and  ethnic  minority 
students.  If  we  are  to  maintain  or  enhance  this  progress,  efforts  designed  to  diversify  the 
administrative,  faculty,  and  civil  service  staff  must  be  expanded  and  adequately  supported.  Top- 
level  administrators  must  understand,  recognize,  and  appreciate  the  need  for  a  diversified  faculty 
and  staff  and  provide  a  fair  and  equitable  environment  for  underrepresented  populations.  To 
help  establish  equal  opportunities  for  underrepresented  students,  faculty,  and  staff,  the  institution 
needs  to  ensure  that  members  of  underrepresented  populations  are  included  in  meaningful 
administrative  policy-making  positions  in  support  areas,  in  the  classroom,  and  in  programs  and 
areas  that  provide  direct  services  to  students.  Efforts  to  achieve  this  goal  will  be  continued 
during  the  coming  year. 


1999  Minority,  Women,  and  Disabled  Report, 


Attachment  A 

II.  Focus  Topics 


Improving  Representation  in  Teacher  Education 

1.  What  is  the  enrollment  and  degree  completion  rate  of  minority  students  compared  with 
majority  students  in  teacher  education  at  your  institution?  What  is  the  enrollment  rate  and 
completion  rate  of  women  in  teacher  education  programs  infields  of  low  female 
participation  such  as  science  and  mathematics?  What  is  the  trend  over  the  past  ten  years  of 
participation  and  degree  completion  of  these  two  groups  compared  with  majority  students? 

Approximately  10  percent  of  the  students  enrolled  in  SIUC's  teacher  education  program  are 
minority  students.  That  percentage  has  remained  fairly  constant  over  the  past  ten  years.  Over 
this  period,  approximately  eight  percent  of  the  teacher  education  graduates  have  been  minority 
students  in  any  given  years.  Between  92-95  percent  of  minority  students  who  enter  the  teacher 
education  program  during  their  junior  year  complete  their  degree  and  certification  requirements. 

Although  it  varies  yearly,  female  enrollment  and  completion  in  the  areas  of  science  and 
mathematics  has  averaged  approximately  40  percent.  Nearly  all  of  the  female  students  who  enter 
these  teacher  education  fields  during  their  junior  year  complete  degree  and  certification 
requirements. 

2.  What  special  programs  does  the  Institution  offer  that  seek  to  increase  the  enrollment  and 
success  of  minority  and  female  students  in  teacher  education? 

Recently  the  College  of  Education  was  accepted  for  membership  in  the  Holmes  Partnership. 
As  a  member  of  the  Partnership,  the  SIUC  College  of  Education  will  be  involved  in  the  Holmes 
Scholars  program.  The  purpose  of  this  program  is  to  recruit  minority  students  into  doctoral 
programs  in  education  for  the  purpose  of  developing  outstanding  scholars  and  leaders  in  the  field 
of  teacher  education. 

3.  What  kind  of  programs,  activities  and  practices  have  proven  especially  successful  in 
improving  minority  and  female  student  enrollment  and  success  in  teacher  education? 

The  College  of  Education  sponsors  O.M.E.S.E.  (Organization  for  Minority  and  Ethnic 
Students  in  Education).  This  group  is  especially  effective  at  developing  activities  that  help  retain 
minority  students  in  teacher  education.  If  a  minority  high  school  or  transfer  student  is  visiting 
campus,  the  College's  Office  of  Academic  Advisement  will  often  arrange  a  meeting  or  arrange 
for  an  O.M.E.S.E.  student(s)  to  meet  with  the  prospective  student  and  his  or  her  parents. 

The  College  of  Education  also  has  begun  the  Student  Leaders  program.  The  Student  Leaders 
are  specially  selected  and  trained  undergraduates  whose  role  is  to  help  recruit  and  retain  students 
in  the  College  of  Education.  Approximately  25  percent  of  the  Student  Leaders  are  minority 
students.  In  addition,  the  College  sent  five  of  their  Student  Leaders  -  one  of  whom  is  a  minority 
student  -  to  the  national  Leader  Shape  conference  this  summer  at  the  University  of  Illinois  at 
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Champaign-Urbana.  The  purpose  of  this  conference  is  to  help  undergraduates  to  develop  and 
refine  their  leadership  skills  for  use  back  on  campus  and  in  future  endeavors. 

Also,  the  College  of  Education  has  developed  Professional  Development  Schools  with  the 
Unity  Point  and  Carbondale  Elementary  school  districts.  These  professional  development 
schools  are  emerging  collaborative,  partnerships  with  the  two  school  districts  for  the  purpose  of 
preparing  teachers  at  the  undergraduate  level  and  for  providing  professional  development 
opportunities  for  district  teachers.  Since  both  districts  have  a  high  percentage  of  minority  and 
international  students,  minority  students  may  be  attracted  to  the  teacher  education  program  for 
the  opportunity  to  work  with  minority  pupils  at  the  elementary  and  junior  high/middle  school 
level. 

4.  What  kind  of  difficulties  are  commonly  encountered  and  most  difficult  to  overcome  in 
increasing  the  rate  of  minority  and  female  students  into  teacher  education? 

The  most  common  difficulty  encountered  in  increasing  the  rate  of  minority  and  female 
students  into  teacher  education  is  the  low  pay  and  low  prestige  offered  by  the  teaching  profession 
in  comparison  to  the  higher  paying  or  higher  prestige  opportunities  offered  these  students  in  the 
fields  of  business  and  science. 

5.  What  programs  and  activities,  if  any,  does  your  institution  sponsor  for  pre- collegiate 
students  in  order  to  inform  and  attract  minority  and  female  students  into  teacher  education? 

The  College  of  Education  is  in  the  process  of  initiating  discussions  with  the  St.  Louis  City 
Public  School  District  for  the  purpose  of  developing  closer  ties  between  the  college  and  the 
school  district.  One  possible  outcome  of  this  partnership  is  the  ability  to  recruit  students  from 
the  school  district  to  SIUC.  The  St.  Louis  City  School  District  has  a  magnet  school  for  students 
interested  in  a  career  in  teaching.  It  is  possible  that  these  students  may  be  a  source  for  future 
teachers  matriculating  at  Southern  Illinois  University  at  Carbondale. 


Workforce  Preparation  &  Placement  for  Students  with  Disabilities 

1.    Please  describe  the  programs  and  fields  in  which  students  with  disabilities  have  enjoyed 
success  in  securing  appropriate  entry-level  positions. 

According  to  University  Career  Services  (UCS),  students  with  disabilities  are  largely 
employable  in  the  same  fields  as  their  non-disabled  peers;  students  with  degrees  in  technical 
fields  are  in  the  highest  demand.  The  College  of  Applied  Sciences  and  Arts  (CAS A)  reports  that 
students  with  disabilities  have  enjoyed  success  in  securing  appropriate  entry  positions  in 
programs  and  fields  of  study  offered  through  the  College,  such  as  Architectural  Studies,  Interior 
Design,  Automotive  Technology,  Aviation  Technologies,  Dental  Technology,  Health  Care 
Management,  Office  Systems  and  Specialties-Court  Reporting  and  Advanced  Technical  Studies 
of  Applied  Sciences  and  Arts.  Primarily,  students  with  learning  disabilities  such  as  dyslexia, 
reading  comprehension  and  testing  deficits  have  enrolled  in  these  programs.  A  few  individuals 
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with  physical  or  sensory  disabilities  such  as  hearing  impairment,  amputation,  epilepsy,  blindness, 
and  quadriplegia  have  also  been  successful. 

Where  students  have  been  successful  in  securing  appropriate  employment,  some  of  the  entry 
positions  focused  on  intellectual  and  communications  skills  rather  than  physical  skills. 
Examples  of  these  entry  positions  titles  include  Service  Engineer,  Technical  Writer,  Customer 
Service  Specialist,  Technical  Trainer,  Technician,  Personnel  Manager,  Administrative 
Assistance,  Court  Reporter  and  Business  Owner. 

The  College  of  Engineering  served  25  undergraduate  and  three  graduate  students  with 
disabilities,  constituting  approximately  2%  of  the  student  body,  in  spring  1999.  The 
Departments  of  Civil  Engineering,  Electrical  Engineering,  and  Technology  each  had  seven 
students  with  disabilities  while  Mechanical  Engineering  had  three  students  and  Mining 
Engineering  had  one  student,  respectively.  These  numbers  seem  to  indicate  that,  among  the 
students,  there  is  no  preference  of  one  engineering  discipline  over  the  other.  Only  one 
Engineering  student  was  reported  as  a  wheelchair  user. 

Liberal  Arts  degree  holders  are  in  great  demand  for  jobs  in  the  service  industry,  including 
customer,  personnel,  and  human  relations.  These  candidates,  disabled  or  not,  are  perceived  as 
trainable,  bright,  and  flexible.  The  College  of  Liberal  Arts  notes  that  English  majors  typically  go 
into  graduate  programs,  law  school,  or  enter  careers  in  high  school  teaching,  business, 
government,  and  industry.  English  majors  with  disabilities  have  succeeded  in  all  of  these  post- 
graduate endeavors.  Among  graduate  students  in  English,  at  least  five  students  with  disabilities 
have  succeeded  in  achieving  terminal  degrees  or  MA's  and  have  become  successful  high  school 
teachers  or  achieved  success  outside  of  teaching. 

Administrations  of  Justice  majors  primarily  enter  the  fields  of  law  enforcement,  corrections, 
and  security.  Due  to  physical  agility  requirements  of  these  jobs,  these  types  of  positions 
typically  have  employment  restrictions  that  preclude  the  hiring  of  anyone  with  visual,  hearing,  or 
motor-skill  disabilities.  As  a  result,  few  students  with  physical  disabilities  choose  to  major  in 
Administration  of  Justice.  Some  Administration  of  Justice  graduates  with  disabilities  have  found 
positions  in  probation  and  court  services,  correctional  counseling,  social  services,  and 
surveillance.  Students  with  learning  disabilities  have  had  success  in  finding  employment  in  the 
criminal  justice  field  performing  fingerprinting,  computer  screening,  and  registering  and 
certifying  documents  and  firearms. 

UCS  also  reports  that  the  medical  fields  are  generally  not  receptive  to  disabled  applicants.  In 
fact,  the  courts  have  consistently  upheld  that  many  medical  practitioners  (nurses,  physicians,  etc) 
must  have  full  ranges  of  physical,  sensory,  and  cognitive  abilities.  Thus,  occasionally  students 
with  some  types  of  disabilities  cannot  meet  the  fundamental  requirements  of  the  medical  or 
health  degree  programs  that  would  prepare  them  for  medical  employment.  A  few  students  in 
some  of  these  same  programs  and  other  programs  in  the  College  of  Applied  Sciences  and  Arts 
have  not  been  successful  in  completing  and/or  securing  entry  positions.  For  example,  a  legally 
blind  student  in  Aviation  Technologies  was  not  successful  in  completing  the  program.  A  student 
in  Health  Care  Management  with  a  mental  health  disability  cannot  serve  an  internship  to 
complete  the  degree  requirements,  and  she  will  not  be  employable,  because  of  an  inability  to 
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work  on  a  regular  basis.  A  student  with  a  vision  problem  was  able  to  complete  the  Mortuary 
Science  and  Funeral  Service  program,  but  has  not  been  able  to  find  employment  because  of  the 
inability  to  work  at  night. 

The  College  of  Agriculture  reports  that  a)  a  Bachelor  of  Science  graduate  in  Animal  Science 
with  a  mobility  disability  has  had  a  successful  career  in  insurance;  b)  a  recently  graduated 
Bachelor  of  Science  major  in  Forestry  with  a  disability  was  hired  as  an  Accessibility  Specialist  in 
the  National  Center  on  Accessibility  at  Martinsville,  Missouri;  and  c)  a  Master  of  Science 
graduate  in  Animal  Science  who  is  sight  impaired  has  had  a  successful  career  as  a  college 
teacher. 

The  College  of  Mass  Communication  and  Media  Arts  reports  that  many  students  with 
learning  disabilities  have  secured  positions  in  the  unlimited  fields  of  cinema  and  photography. 
The  College  has  had  very  few  students  with  obvious  physical  disabilities  (sensory  or  mobility). 
It  is  unknown  how  successful  these  students  have  been  in  securing  positions  in  their  fields.  The 
College's  expectations  are  that  the  photography  students  with  physical  disabilities  will  have 
moderate  success  in  securing  entry  positions  in  the  field  of  photography.    Students  with  physical 
disabilities  studying  cinema  focused  their  studies  toward  screenwriting  or  scriptwriting.  Students 
with  disabilities  have  had  success  in  the  areas  of  writing  equal  to  the  success  of  students  without 
disabilities  in  the  same  field.  Students  with  disabilities  have  enjoyed  success  in  newspaper  and 
magazine  journalism  and  in  advertising  and  integrated  marketing  communications. 

Undergraduate  students  with  disabilities  are  broadly  represented  in  degree  programs  offered 
by  SIUC.  There  are  more  than  410  undergraduate  students  whose  disabilities  qualify  them  for 
services  through  the  Disability  Support  Services  (DSS)  office  and  they  represent  virtually  all 
colleges  and  most  departments,  from  art  to  zoology.  Though  there  are  no  undergraduate  math 
majors,  there  are  a  significant  number  of  students  who  choose  majors  in  strongly  math-based 
curricula  like  Accounting,  Chemistry,  Electrical,  Mechanical  and  Civil  Engineering,  Information 
Technology  and  Pre  Medicine.  Predictably,  comparable  to  non-disabled  students,  students  with 
disabilities  are  well  represented  in  liberal  arts,  education,  rehabilitation,  psychology  and  social 
work. 

The  University  offers  assistance  in  employment  services  to  all  students  through  the  Career 
Services  Office.  DSS  has  affiliated,  this  year,  with  President  Clinton's  Commission  on  the 
Employment  of  People  with  Disabilities.  A  representative  of  this  group  visited  the  campus  in 
January  1999  and  interviewed  students  with  disabilities.  The  intention,  purpose,  and  outcome  of 
this  initiative  was  to  provide  entry  employment  opportunities,  including  internships,  to 
individuals  with  disabilities.  To  date,  students  have  been  offered  several  opportunities  including 
positions  in  Washington  D.C.,  Phoenix,  Arizona  and  Northern  Illinois. 

2.    Please  describe  any  programs  in  which  students  with  disabilities  have  encountered  difficulty 
in  gaining  entrance.    What  kinds  of  accommodations,  if  any,  have  and  can  be  made  to 
increase  student  success? 

Students  with  disabilities  have  not  encountered  difficulty  entering  programs  for  which  they 
are  qualified.  Theoretically,  problems  could  arise  if,  for  example,  a  student  unable  to  perform 
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the  fundamental  requirements  of  a  degree  program  (for  example,  a  deaf  student  who  aspired  to  a 
nursing  career)  should  request  admission.    Though  this  type  of  situation  has  developed  in  other 
settings  and  has  been  resolved  by  the  courts,  it  has  not  happened  at  SIUC. 

Many  accommodations  can  and  have  been  made  to  insure  student  success.  The  University 
routinely  provides  standard  academic  accommodations  as  required  by  federal  law  including,  but 
not  limited  to,  note  takers,  brailled  or  taped  textbooks,  sign  language  interpreters,  writers, 
readers,  and  adapted  testing.  The  University  also  individualizes  accommodations  as  needed.  For 
example,  the  University  provided,  with  funds  from  the  Office  of  Rehabilitation  Services,  tutoring 
services  for  an  English  major  who  is  blind  to  learn  to  use  JAWS  for  Windows,  a  voice 
synthesized  computer  program.  This  student  became  very  proficient,  and  was,  in  turn,  hired 
under  the  same  third  party  agreement,  to  tutor  another  blind  student.  A  secondary  benefit  to  the 
original  English  major  was  the  experience  she  gained  in  teaching,  an  enhancement  to  her  resume. 

Other  creative  accommodations  include  extending  services  to  the  growing  number  of 
students  who  have  mental  health  diagnoses.  For  example,  individuals  who  have  documented 
clinical  depression  may  exhibit  slowed  thought  processes,  reduced  reaction  times,  and  delayed 
physical  movement,  all  of  which  could  cause  them  to  benefit  from  testing  accommodations.  The 
University  provides  this  service,  with  others  on  an  individualized  basis,  to  some  students  who  are 
mentally  ill. 

Graduate  student  services  that  are  routine  but  that  have  been  particularly  effective  include  the 
taping  of  textbooks  for  a  law  student  who  is  blind  and  taping  sociology  texts  for  a  student  with  a 
significant  learning  disability.  Both  of  these  individuals  will  graduate  this  year.  The  University 
also  provides  interpreting  services,  at  institutional  expense  in  the  absence  of  a  third  party  payee, 
to  a  deaf  graduate  student  in  Rehabilitation. 

In  the  Department  of  Linguistics,  Information  Technology  accommodated  a  blind  student 
who  was  computer  literate  by  purchasing  and  installing  a  Braille  keyboard  to  be  attached  to  a 
computer  in  the  Faner  computer  lab.  She  did  all  her  homework  and  term  papers  on  this  keyboard 
for  the  duration  of  her  degree  program.  Further,  Disability  Support  Services  worked  effectively 
with  her  on  examinations  and  other  tasks. 

The  College  of  Mass  Communications  and  Media  Arts  notes  that  all  students  are  allowed 
entrance  into  the  major  of  cinema  and  photography  if  they  qualify  academically.  Completing  the 
film  production  course  work  is  difficult  for  some  students  with  disabilities,  but  supported  by 
Disability  Support  Services  and  with  departmental  assistance,  they  do  manage  to  complete 
course  requirements.  Because  of  the  nature  of  film  production  courses,  all  students  are  required 
to  make  their  own  films.  Students  with  disabilities  often  work  with  the  assistance  of  others  in 
order  to  complete  their  films.  Students  with  visual  impairments  could  be  successful  in  the  area 
of  film  studies,  but  they  may  be  unable  to  complete  film  production  requirements,  which  are 
fundamental  to  the  course. 

Depending  on  the  disability,  students  with  disabilities  may  have  difficulty  in  programs  that 
require  manual  dexterity,  such  as  computer  use,  which  might  hamper  writing  work  in  news 
editional  journalism  and  in  advertising.  Adaptive  equipment,  including  computers  and  Brailled 
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devices,  has  been  provided  to  facilitate  the  participation  and  success  of  these  students. 
Photographic  facilities  for  photojournalism  might  require  modification  for  some  students  with 
disabilities. 

There  are  individuals  with  disabilities  who  serve  successfully  as  on-air  talent  and  in  business 
capacities  of  radio/television.  One  well-known  and  very  successful  anchor  is  without  a  hand. 
Also,  there  are  blind,  deaf  and  mobility  impaired  professionals  actively  working  in  the  business 
aspects  of  radio  and  television. 

Occasionally,  academic  units  provide  accommodations  independent  of  Disability  Support 
Services.  Presently,  there  are  two  students  with  mobility  disabilities  in  programs  in  the  College 
of  Agriculture,  one  in  Food  and  Nutrition  and  one  in  Forestry.  Specialized  equipment  was 
purchased  this  year  so  the  Food  and  Nutrition  student  could  take  one  course;  there  are  two 
specialized  laboratory  benches  in  the  College  that  can  be  used  for  laboratory  classes;  and 
Muckleroy  Auditorium  like  all  of  the  University's  auditoriums,  is  equipped  with  assistive 
listening  technology  for  students  with  hearing  impairments. 

The  Graduate  School  reports  approximately  100  self-reported  students  with  disabilities  in 
graduate  programs.  Two  students  were  referred  to  the  Disability  Support  Services  office  (DSS) 
for  taping  of  all  of  their  textbooks  and  other  course  material.  One  student  was  blind  and  the 
other  had  a  learning  disability.  The  Rehabilitation  Institute  has  two  deaf  students  currently 
enrolled  -  one  receives  interpreting  services  from  DSS  and  the  other  uses  an  amplifier  to  hear 
class  lectures.  The  Department  of  Special  Education  reported  one  student  with  a  learning 
disability  who  needed  special  testing  accommodations  for  taking  preliminary  exams  for  the 
doctorate  degree.  The  most  frequent  disability  encountered  by  the  Arts  and  Design  department  is 
dyslexia,  which  is  more  frequently  found  among  visual  artists  than  in  the  general  population. 
The  problem  is  common  enough  that  most  faculty  recognize  dyslexia  and  offer  assistance  with 
reading  and  writing  assignments,  and  when  appropriate,  the  students  are  referred  to  DSS. 

3.    To  what  extent  do  students  with  disabilities  enter  programs  infields  of  high  occupational 
demand  such  as  allied  health,  computer  science,  etc?  What  obstacles,  if  any,  exist  to  student 
entry  into  these  programs  and  fields?   What  accommodations,  if  any,  have  and  can  be  made 
to  facilitate  student  success? 

Data  from  the  1998  N.O.D./Lou  Harris  Survey  of  Americans  with  Disabilities  indicated  that 
people  with  disabilities  continue  to  make  progress  in  higher  education;  they  are  now  just  as 
likely  to  have  completed  at  least  some  college  as  other  adults.  At  SIUC  students  with  disabilities 
enter  fields  of  high  occupational  demand  such  as  allied  health,  computer  science,  and 
engineering.  DSS  currently  serves  students  with  disabilities  majoring  in  several  health  related 
fields  including  Rehabilitation,  Health  Care  Management,  Health  Education,  Pre  Medicine, 
Therapeutic  Recreation  and  Social  Work.  DSS  is  also  working  with  students  in  computer  based 
programs  including  Information  Technology  and  Computer  Science.  Disability  participation  in 
SIUC's  high  demand  engineering  programs  are  impressive;  DSS  currently  serves  seven  students 
in  Civil  Engineering,  four  in  Electrical  Engineering  and  three  in  Mechanical  Engineering.  The 
College  of  Engineering  reports  that  25  undergraduates  and  three  graduate  students  have  been 
self-identified  as  disabled. 


1 999  Minority,  Women,  and  Disabled  Report,        10 


There  are  no  significant  obstacles  to  program  involvement  at  SIUC.  Access  to  higher 
education,  at  both  the  national  and  the  local  level,  does  not  seem  to  be  a  problem.  The  problem, 
as  affirmed  by  the  N.O.D/Lou  Harris  Survey,  is  access  to  employment;  only  three  in  ten  working 
age  adults  (29%)  with  disabilities  are  employed  full  or  part  time,  compared  to  eight  in  ten  (79%) 
of  their  non-disabled  peers.  In  fact,  working  age  adults  with  disabilities  are  no  more  likely  to  be 
employed  today  than  they  were  a  decade  ago,  despite  access  to  higher  education. 

The  College  of  Applied  Sciences  and  Arts  reports  that  most  of  the  College's  programs  are  in 
technical  fields  of  high  occupational  demand  yet  few  students  with  physical  disabilities  enter 
these  programs.  One  reason  is  that  some  technical  fields  require  sustained  physical  activity 
and/or  standards  and  levels  of  physical  skills  including  mobility,  hand-eye  coordination,  and 
manual  dexterity  that  are  fundamental  to  program  involvement.  Students  with  learning 
disabilities  are  well  represented  in  the  College's  programs. 

In  the  field  of  Aviation  Flight,  the  Federal  Aviation  Administration  restricts  the  number  and 
types  of  disabilities  that  a  pilot  may  have.  These  regulations  are  particularly  restrictive  toward 
airline  pilots,  which  is  the  occupational  goal  of  most  of  the  College's  Aviation  Flight  students. 
As  a  consequence,  students  who  have  disabilities  such  as  visual,  hearing,  or  mobility  limitation 
do  not  apply  to  the  program. 

In  Information  Systems  Technologies,  students  entering  any  field  using  the  computer  as  an 
input  tool  must  be  capable  of  key  stroking  in  some  way— either  with  fingers,  toes,  mouth  stick, 
eye  blinds,  etc.  The  University  provides  appropriate  adaptive  hard  and  software  as  needed. 
Students  with  limited  finger  usage  have  been  successful  and  specialized  materials  are  available 
to  teach  different  keyboarding  finger  configurations.  For  example,  blind  students  can  keyboard 
using  a  Braille  reader. 

The  Department  of  Speech  Communication  notes  that  it  is  a  field  with  high  occupational 
demand.  Sight  and  sound  impairments  may  prove  particularly  problematic  for  students  in  this 
field  since  the  ability  to  see  and  hear  are  fundamental  to  program  and  employment  involvement. 
Students  with  learning  and  mobility  impairments  can  readily  be  accommodated. 

4.    Please  give  examples  of  the  kinds  of  obstacles  that  students  with  disabilities  encounter  in 
pursuing  programs  and  entering  careers.   What  kinds  of  accommodations  have  been  made  to 
improve  student  success?  What  types  of  obstacles  have  been  difficult  to  accommodate? 

Students  with  disabilities  generally  do  not  encounter  significant  obstacles  entering  education 
programs  at  SIUC.  The  College  of  Science  is  concerned  that  working  safely  with  hazardous 
materials  could  be  difficult  for  students  with  some  disabilities.  The  Department  of  Chemistry 
has  been  reducing  potential  hazards  for  all  students  by  revising  student  laboratory  exercises  to 
eliminate  hazardous  chemical  use  as  much  as  possible.  This  improvement  has  the  additional 
benefit  of  making  the  laboratories  more  accessible  to  students  with  disabilities.  All  laboratory 
science  departments  have  laboratory  work  stations  designed  for  use  by  students  who  use 
wheelchairs.  Students  with  poor  muscle  control  can  have  difficulty  with  the  fine  manipulation 
involved  in  many  experiments.  These  students  can  be  accommodated  by  working  with  lab 
partners. 
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One  of  the  most  significant  obstacles  to  employment  is  the  lack  of  employment  history. 
Students  with  disabilities  are  often  fully  funded  in  colleges  or  universities  by  state/federal 
vocational  rehabilitation  services.  Unlike  their  non-disabled  peers,  they  frequently  do  not  need 
jobs  to  assist  in  their  support.  They  may  also  face  significant  disincentives  to  employment;  they 
may  either  jeopardize,  or  fear  that  they  will  jeopardize,  other  benefits  including  Social  Security, 
if  they  work.  Thus,  many  students  with  disabilities  finish  post-secondary  education  with  no 
demonstrable  work  history  and  no  employment  references. 

The  low  rate  of  employment  leads  to  a  serious  income  gap;  one  in  three  disabled  adults, 
compared  to  just  one  in  eight  non-disabled  adults,  live  in  very  low  income  households  (< 
$15,000)  according  to  NOD  data. 

The  College  of  Applied  Sciences  and  Arts  expresses  concern  that  graduates  with  learning 
disabilities  might  not  succeed  in  finding  employers  who  are  willing  and  capable  of  providing  the 
same  level  of  assistance  provided  in  the  academic  setting  to  insure  success  on  the  job. 

Students  with  physical,  mental,  auditory,  or  visual  disabilities  may  encounter  obstacles  in 
pursuing  careers  in  some  of  the  College's  programs  and  career  fields.  In  allied  health  programs 
and  careers,  obstacles  might  include  concerns  about  sustained  mobility,  manual  dexterity  with 
equipment,  and  limited  communication  skills  with  physicians,  peers,  and  patients.  Special 
equipment  or  other  accommodations  generally  will  allow  students  with  disabilities  to  perform  the 
essential  course  requirements.  Employers  may  be  hesitant  to  hire  persons  with  disabilities  if  they 
feel  that  accommodations  may  be  too  expensive 

In  Aviation  Flight,  it  is  impossible  for  students  with  visual  or  hearing  disabilities  to  enter  any 
sort  of  flight  career.  Federal  Aviation  Administration  (FAA)  requirements  are  very  restrictive 
when  certifying  pilots  especially  pilots  who  fly  passengers  for  hire.  The  same  is  true  for  Air 
Traffic  Controllers.  Most  airlines  and  the  FAA  state  that  the  certified  applicant  "must  be  able  to 
reach  and  successfully  manipulate  all  controls."  This  requirement  is  a  major  obstacle  for  many 
individuals  with  physical  disabilities. 

The  College  of  Liberal  Arts  expresses  similar  concerns.  The  Department  of  Anthology  notes 
that  the  discipline  requires  extensive  reading.  For  students  with  visual  or  auditory  disabilities, 
the  Department  works  closely  with  Disability  Support  Services  to  provide  audio  materials, 
recorded  textbooks,  and  recorded  journal  articles.  The  primary  obstacle  is  employer  concerns 
and  reluctance  to  hire. 

Laboratory  settings  can  create  obstacles.  Students  with  visual  disabilities  are  accommodated 
by  the  use  of  partners  or  assistants  hired  by  DSS.  Color  blindness,  a  relatively  minor  disability, 
can  be  problematic  in  chemistry  laboratories  where  observation  of  subtle  color  changes  is 
important  to  outcomes.  In  laboratories  where  this  problem  could  occur,  the  potential  difficulty  is 
mentioned  to  the  whole  class  in  advance  so  that  students  can  identify  themselves.  Occasionally, 
a  student  first  discovers  the  existence  of  a  color  blindness  disability  during  chemistry  lab. 
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5.    Please  describe  any  special  programs,  activities,  or  practices  that  have  proven  especially 
effective  in  improving  the  workforce  preparation  of  students  with  disabilities. 

Disability  Support  Services  offered  this  year,  in  collaboration  with  University  Career 
Services  (UCS),  a  program  to  enhance  the  workforce  preparation  of  students  with  disabilities. 
Prior  to  the  visit  of  the  representative  of  President  Clinton's  Commission  on  the  Employment  of 
People  with  Disabilities,  DSS  and  UCS  assisted  students  in  several  ways.  DSS/UCS  staff  helped 
students  fill  out  internship  and  employment  applications,  taught  resume  development  workshops, 
performed  mock  interviews,  and  offered  career  counseling. 

This  small-scale  effort  involving  1 3  students  with  disabilities  has  already  resulted  in  several 
internship/employment  offers.  DSS  will  gather  follow  up  data  in  October  1999.  These  efforts 
will  be  duplicated  in  January  2000  depending  on  the  analysis  of  the  follow  up  data. 

More  concentrated  efforts  could  and  should  be  made.  With  minimal  additional  funding, 
college  and  university  career  and  disability  offices  could  collaboratively  offer  workshops  to  all 
students  with  disabilities.  These  workshops  should  include  resume  and  letter  preparation, 
interviewing  and  career  counseling.  In  addition,  university  staff  need  to  work  with  students 
individually  to  identify  appropriate  and  cost  effective  employment  accommodations.  Outreach 
efforts  should  include  employers  who  need  information  about  the  average  cost  of 
accommodations  (>  $500  according  to  one  study)  and  the  work  performance  of  individuals  with 
disabilities  (superlative  according  to  several  studies). 

Concerted  efforts  need  to  be  made  to  insure  the  work  readiness  of  graduates  with  disabilities. 
Students  with  disabilities  need  specific  information  about  allowable  earnings  under  Social 
Security  and  the  state/federal  vocational  rehabilitation  programs,  so  they  can  make  informed 
choices  about  work.  When  remunerative  work  is  not  an  option,  students  should  have 
opportunities  to  develop  and  document  valid,  job-related  volunteer  service. 

Most  college  and  university  disability  offices  are  strained  to  perform  the  basic  requirements 
of  their  mission  -  providing  mandated  academic  support  services  to  students  with  disabilities. 
Additional  funding  needs  to  be  identified  and  allocated  if  additional  efforts  are  expected  of  these 
small  offices. 

The  Disabled  Student  Recreation  Program  of  the  Student  Recreation  Center  is  one  of  the 
special  programs  that  has  proven  effective  in  improving  the  workforce  preparation  of  the 
students  in  Forestry  and  would  likely  be  helpful  for  other  students.  The  Disabled  Student 
Recreation  Program  offers  extensive  program  options  to  students  with  disabilities  ranging  from 
Tai  Chi  to  scuba  diving.  Data  gathered  nationally  and  at  SIUC  support  the  value  of  this  kind  of 
participation  in  attaining  employability. 

The  College  of  Applied  Sciences  and  Arts  is  committed  to  the  success  of  all  students  with 
disabilities  who  enroll  in  the  College's  programs.  The  College's  Office  of  Student  Support 
Services  provides  tutors  and  mentors  who  assist  students  with  study  and  time  management  skills 
and  provide  review  sessions  to  help  students  prepare  for  exams. 
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In  addition,  faculty  work  closely  with  University  Career  Services  to  assist  all  students  with 
disabilities  in  their  preparation  for  transition  into  the  workforce. 

The  Disability  Support  Service  office  identified  and  awarded  three  scholarships  to  students 
with  disabilities  in  the  College  of  Engineering. 

The  Department  of  English  notes  that  until  the  advent  of  readily  available  computer 
technology,  written  communication  required  manual  manipulations  of  writing  instruments,  such 
as  pens  and  pencils  or  typewriters.  Computer  technology  has  opened  the  capacity  to  write  to  all 
people,  including  those  with  serious  physical  disabilities.  Better  access  to  computer  technology 
and  faculty  trained  in  the  use  of  adaptive  technology  would  improve  the  employability  of 
graduates  with  disabilities. 

In  the  Department  of  Geography,  it  is  challenging  to  accommodate  students  with  visual 
limitations  because  of  the  heavy  usage  of  graphic  materials  such  as  maps,  charts,  and  computer 
displays,  though  modifications  could  be  explored  and  implemented  as  required.  Students  in 
Geography  with  auditory  difficulties  are  accommodated  by  the  use  of  note  takers,  and  mobility 
problems  are  readily  accommodated  as  long  as  the  individual  can  use  a  computer  workstation. 

In  the  Department  of  Psychology,  blind  students  face  special  difficulties  because  the  learning 
environment  involves  extensive  reading.  Textbooks  are  converted  to  audio  cassettes  and 
students  then  study  these  cassettes.  Students  with  learning  disabilities  can  face  special  problems 
in  an  intense  academic  environment.  The  Department  of  Psychology,  as  well  as  the  other 
academic  units  in  the  College  of  Liberal  Arts,  cooperates  fully  with  Disability  Support  Services 
to  accommodate  such  students  whenever  possible. 

Wheelchairs  can  occasionally  make  it  difficult  for  their  occupants  to  access  already  installed 
consoles  of  production  equipment.  At  the  University,  modifications  are  readily  made  to  insure 
access. 

In  the  College  of  Liberal  Arts  the  advent  of  computer  technology  has  made  learning 
accessible  to  many  students  who  were  limited  because  of  their  disabilities.  Most  academic  units 
indicate  that  individual  accommodations  to  individual  students'  difficulties  is  routine  practice  and 
it  seems  to  be  an  efficacious  way  of  dealing  with  disabilities.  When  students  learn  about 
accommodations  that  facilitate  involvement  in  educational  programs,  they  are  concurrently 
learning  about  employment  accommodations. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 

and  Fiscal  Resources 


Table  1 


Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 
Students  and  Staff  at  Public  Institutions,  Fiscal  Years  1998  and  1999 


Table  2 


Programs  for  Underrepresented  Students  at  Southern  Illinois  University/Students 
Served,  Fiscal  Year  1999 


Table  3 


Programs  for  Underrepresented  Staff  at  Southern  Illinois  University/Staff  Served, 
Fiscal  Year  1999 
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Table  1 

DOLLARS  AND  STAFF  YEARS  BUDGETED  TO  PROGRAMS  SERVING 

UNDERREPRESENTED  STUDENTS  AND  STAFF 

AT  PUBLIC  INSTITUTIONS,  FISCAL  YEARS  1998  AND  1999* 


Staff  Years  Budgeted 


Program 

SOUTHERN  ILLINOIS  UNIVERSITY 

SOUTHERN  ILLINOIS  UNIVERSITY  AT  CARBONDALE 
Chicago  H.S.  for  Agricultural  Sci./ Recruitment  Program*** 
Future  Scholars  Program*** 
Minority  Engineering  Program*** 
So.  IL  Regional  Career  Preparation  Program*** 
Upward  Bound*** 

Women's  Introduction  to  Engineering*** 
American  Medical  Women's  Association/Medical  School 
Affirmative  Action  Office/Medical  School 
Black  American  Studies  Program 
Black  Togetherness  Organization 
Center  for  Basic  Skills 

College  of  Business  Minority  Retention  Program 
College  of  Education  Minority  Retention 

&  Recruitment  Program 
Disabled  Support  Services 
Dr.  H.C.  Landecker  Memorial  Endowment 

Fund/Medical  School 
Graduate  Dean's  Fellowship  Program 
Head  Sun 

Health  Science  Enrichment  Program/Medical  School 
IL  Consortium  for  Educational  Opportunity  Program 
IL  Minority  Graduate  Incentive  Program 

Fund/Medical  School 
Medical/Dental  Preparatory/Medical  School 
Minority  Participation  Scholarships 
Multicultural  Programs  and  Services 
Night  Transit 

Office  of  Exec  Asst.  to  the  Chancellor 
Prematnculation  Program/Medical  School 
Program  to  Prepare  Minority  Personnel  for 

LD/EMH  Minority  Children  &,Youth 
Project  Achieve 
Proactive  Recruitment  of  Multicultural  Professionals 

for  Tomorrow  (PROMPT) 
Scholarship  Program  for  Academically  Superior 

Minority  Students/Medical  School 
School  of  Law  Diversity  Fellowships/Scholarships 
School  of  Law  Tutorial  Program 

Special  Populations/Disabled  Student  Recreation  Program 
Student  National  Medical  Association/Medical  School 
University  Woman's  Professional  Advancement 
Wheel  Chair  Repair  Service 
Women's  Services 
Women's  Studies 

Disability  Support/Overhead  Recovery 
Minorities  in  Agriculture,  Nat. 

Resources  &  Related  Sciences 
Graduate  School  Developing  Scholars 
MEDPREP  Alliance  Scholarship 
MEDPREP  Alliance  Program/Medical  School 
Disability  Accommodations 
United  Airlines-Southern  Illinois  University  Carbondale 

Avation  Career  Day  for  African  American,  Hispanic  American 

and  Female  High  School  Students**** 
Minority  Aviation  Council,  Rotor  Wing  Assn.  And  Women 

in  Aviation**** 


FY98 


FY99 


Dollars  Budgeted** 


Change  In 
Dollars  Budgeted 


FY98 


FY99 


0.02 

005 

1.000 

4,000 

3.000 

0.92 

092 

62,900 

62,900 

- 

2.00 

2.00 

206.200 

206,200 

- 

4.46 

4.46 

75,000 

70.000 

(5,000) 

5.50 

5.50 

308,600 

314,800 

6.200 

0.20 

0.20 

7,000 

7,100 

100 

0.04 

0.05 

2,000 

2.400 

400 

0.45 

0.45 

14,000 

14,400 

400 

3.65 

3.25 

213,800 

204,900 

(8.900) 

0.60 

0.60 

12,300 

1 2,600 

300 

12.75 

12.75 

287.000 

309.800 

22.800 

2.40 

2.75 

60,900 

62.700 

1.800 

060 

0.60 

14,000 

14.000 

_ 

4.42 

4.50 

180,100 

189,700 

9.600 

0.02 

0.02 

1,200 

1.200 

0.40 

0.40 

56,700 

55,000 

(1.700) 

48  50 

49.50 

2,062.300 

2.115,500 

53.200 

0.36 

0.36 

35,000 

45.000 

'.0.000 

4  10 

4.10 

1 ,670,000 

1,710.000 

40.000 

400 

400 

735.000 

804,000 

69.000 

12.25 

12.17 

835,400 

846.400 

1 1 ,000 

0.08 

0.08 

154,600 

1 54,600 

- 

2.45 

2.45 

111,700 

93,000 

(18.700) 

0.70 

0.70 

35,600 

32.000 

(3.600) 

6.00 

6.00 

311,500 

307,200 

14.300) 

0.50 

0.50 

89,200 

89,200 

- 

1.33 

0.50 

18,100 

20,900 

2.800 

12.25   . 

12.25 

583,700 

622,800 

39.100 

3.00 

3.00 

153,500 

161,600 

8.100 

0.02 

0.75 

5,200 

5.500 

300 

0.02 

0.02 

61,000 

61.000 

. 

0.56 

0.75 

8.500 

12,000 

3.500 

2.06 

2.06 

81,000 

81,300 

300 

0.21 

0.75 

5,200 

5.500 

300 

1.60 

1  60 

89,400 

91,100 

1 .700 

0.50 

0.50 

1 7,500 

16.600 

(900) 

1.85 

2.08 

46.200 

52,900 

6,700 

100 

1.00 

82.300 

108,700 

26,400 

0.00 

0.25 

19,000 

10.700 

(8.300) 

0.02 

0.02 

500 

500 

. 

0.25 

0.25 

3,600 

1,000 

(2,600) 

0.09 

0.05 

50,000 

101,900 

51.900 

0.03 

0.03 

4.100 

4.300 

200 

0.90 

0.90 

46,700 

71.800 

25.100 

0.15 

6.000 

6,000 

0.10 

4.000 

4,000 

N/A       Not  Available 

*  Includes  all  programs  that  have  a  pnmary  purpose  to  serve  underrepresented  students  and  that  have  a  budget  allocation  from  the  institution 

for  this  purpose 
**         Program  is  directed  to  serve  more  than  one  underrepresented  group  (e.g..  minorities  and  females) 
***       Program  serves  elementary  and  secondary  school  students 
•*••     New  Programs 


1999  Minority,  Women,  and  Disabled  Report,        16 


_   -3 
I    > 

1  rr\ 


a    2 

2  e- 


21 


c  i 

E    = 
< 


c 
eo 


«Nj 

H 


s 

2 

CM 

o 

u 

e 

I 

— 

< 

*■ 

a 

e 

7 

u 

o 

a 

CO 

o 

00 

< 

U 

a 

f- 

</i 

< 

s 

> 

■3 

H 

•3 

•* 

O) 

t/3 

■o 

o-> 

as 
u 

> 

C 

MM 

<u 

«■ 

/• 

u 

3 

> 

a. 

1/5 

a 
u 

0 

u 

Ml 

z 

■a 

s 

iZ 

-J 

3 

— 

* 

o 

u 

•. 

u 

cw 

c/3 
1/1 

S 
u 

as 
u 

X 

0£ 

"3 

5 

e 
u 

3 

C 

a. 

OO 

00 

o 

in 

_ 

vO 

in 

O 

o 

■n 

-3 

1- 

© 

r*i 

o 

00 

gs 

•O 

o   — 

oo 

T 

VI 

1-1 

o 

T 

T 

1 — 

T 

OV 

<N 

OO 

p*l 

r^ 

n 

-T 

in 

o 

O 

o 

m 

in 

in 

CM 

(N 

CM  — 


©   ©   o  o 


©    ©    ©    ©    1—1    © 


©   ©   ©  © 


©   ©  ©  © 


vO      ©      © 


r- 


©     ©     T    © 


©     ©  © 


©     O 

o 


r--    ov    3*    oo    T 
in    in    i— i    m    t— t 


in    ©    ©    m    © 


T 

_ 

rN 

<N 

CI 

T 

— . 

00 

■<r 

T 

© 

© 

IN 

IN 

3> 

rsi 

1-1 

PM 

— 

— 

in 

"■ 

3 

■* 

T 

IN 

— 

— 

^ 

(N 

~ 

© 

»     O     «     IN      C 


©  ©   ©  ©   ©   © 


©    ©    ©    ©    in    i— i 
in  rn 


©     ©     (—1     f5     ^     ■" • 
m     t— 1     ©      ©     00 
in  —     <N 


©    ©    r~    ©    ©    © 


©    ©    ©    ©    ©    © 


©    -o    —    ©    —   © 


T     ©     ©     © 
© 


©     ©     ©     © 
i—l 
IN 


© 

©    r- 


1—1     m 


©   —    o 

©     00 


©   ©  1*  © 


©    in 


T    -O    ©    m 
—    i-M    oo 

CM  — 


©  ©  —  *r 


©     ©     tt     00 
—    <N 


©   ©   r—   in 

IN    i—i 


-O    ©    ©    (N    —    -O 
l— l     P^    r*l     T     — 


©  — 


©    ©  © 


© 

o 


©   ©         — 


IN  © 


©   1-1 


©  © 


c\    in    ©    © 


in    in 
rN 


©    — 


O  i— i  in  i— i 
©  1-1  >o  © 
m  —    <N 


in    oo    in 

i— i    ^    r~ 

<N    in 


CM  3  01 
©  (N  T 
<N  — 


C>     ©    IN     -O    PM 
m    p-i    T    T 


—  m 


©    ©    ©  —    © 


in    © 

IN 


OOlNOi— lw©©TT 
1-1     —  (N  (N 


—     ©     —     IN 


IN     m     — 


—     —  OOOl—li— 1TTOO     —     IN 


E 

oo 


c 
o 


Q. 
U 


o 
o 

J= 
u 

on 

u 

'■6 

V 

S 

:  "s 
:  « 

g?.a 


E 

m 

eo 
O 


2    • 

li 

00  2 
<    oo 

^   I 

1  § 

00     3 

■     o 


a. 

'C 

o 

o 

3 

E 

* 

w- 

4) 

F 

c 

l> 

to 

E 

1— 

c 

<• 

ai 

>% 

oo 

o 

nil 

on 

fl 

>N 

u. 

• 

u 

c 

o 

IM 

c 

a. 

* 

oo 
n 

UJ 

c 
u 

a. 

C 

o 

C 

c 

u. 
DO 

o 
a. 

a. 

oo 
c 
'C 

o 

u 
c 

B 
O 

So 

as 
en 

o 

-o 

o 

c 
o 

t> 

3 

E 
o 

o 
-3 

IT) 

U 

"3 
3 

v5 

c 
to 

OO 

6 

V) 

£ 

i/i 
O 

c 

i 

l/l 

u 
B 
in 

2 

c 
o 

3 

E 

3 

u 

OS 

na 

O0 

c 

c 

c 

u 

u 

n 

-3 

c 
o 

c 
rr, 

0 
C/3 

E 

3 

o 
03 
-3 

"c 

c 
o 

E 

c 

u 

E 

OO 

o 

03 

k— 

5 

OJ 
<*- 

o 

UJ 

o 

4> 

4> 
3 

o 
c 

4J 

3 
O 

on 

i 

a. 

E 
o 

u 
to 

u 
to 

22 
S 

SO 

oo 

"3 

U. 

i 

D 

< 

m 

CD 

U 

U 

U 

3 

c 

I 

o 
■a 
c 

UJ 


u  o 
.«  E 
>     u 

s  s 

00      w 

2  ° 

CL  u 
Q.   "3 

3  C 
00  «> 
>.   J 

£  CJ 

'•S  =' 

22    ^ 


oo 

o 

a. 

CA 

_o 

u. 
"5  y 

j:  to  * 
oo  Q  *. 
"3    2   2 

a  «  oo 

"8  -o  -2 

S    2    S 

O  I 


o 
o 


f  c  2 
E  o  oo 
2    g:  2 


LU 

Q 


a 
o 


c 
o 

to 

3 
■3 
UJ 


U 
00 


u    a  -j 

■a  'Js    > 

o    Tn 

I- 
0     u 

00 

c 


c 

3 
LU 
vi 

1) 

u 

c 
u 

w   1   5 

■e    S  .S 


w      3 

**-     CO 

I! 


a. 
u 

w 

a. 

c 
u 

a 


00 
"JO 

u 

"3 
U 


•a    2 

U    .3 

2  2 


00 

o 


B  to  o 

=  H  £ 

u  _  to 

=  SO  u 

2  z  £ 


u 

c 
c 
o 

in 

u 
a. 


o  o 

=  > 

U  3 

co  V 


c 
o 


<«2 

o 
a. 
"to 

3 


=>  O 


-J  o 

3  O 

3  .3 

"3  OO 


5  2 


00 

~^ 

1/1 

Q. 

») 

*      I 

J2    2 

—      00 
u     o 

LU       S 

a    « 


oo  -= 

£  I 

a.  — 

i  iC 

3  to 

.-o  u 

i-  ^ 

U  'J 


5     S    .2 


a.  ts 


a. 1.8, 

222 
a.        a. 


o 
t 
o 

5 


3.   00 
.3      >> 


JO  o 

3  .£ 

"5  2 

V5 


CO  CO 

-J  -1 

<—,  I- 

O  O 

"o  "o 

o  o 

J3  J= 

O  O 

00  00 


■3 


■3  :/i 

-  < 

"3  "5 

v)  u 

a  ^ 

I  2 

o  _ 

©  co 


1-  OO 

o  — 

O  to 

-3  u 

oo  ^ 

75  2 


30 

o 

o. 

c 


i    5°  | 

V)      w      U 

h  a.  oo 


3  .a 
a.  Z 


^  .2 

u   © 

a  < 


co    00    .*i 


_     -    ^    "s 


■—    u 

U    -3 

8.1 

00    00 


u 

Z    E 
^    o 

5  £ 


oo  ac 

js   a- 

75   g 
^2 


1999  Minority,  Women,  and  Disabled  Report,        17 


41 

> 


o 
c 


_ 

Q 

_ 

T 

^ 

■* 

— _, 

■3 

n 

'-> 

> 

o 

i— 

H 

41 

to 

• 

O 

» 

.  __, 

u 

VI 

"3 

o 

s 

3 
0. 

-3 
_U 

.J3 

L/l 

Q 

© 

r— 



V~l 

m 

u-\ 

— 

"<5 

£ 

3j 

LL. 

C 

MM 

o 

J 

•<T 

o 

B 

_< 

3 

3 

r-~ 

un 

u 

r-4 

r-4 

£ 

^ 

m 

O 

*<3 

i— 

o 

3 

c 

f- 

s 

- 

= 

o 

n 

M 

tj 

?5 

C 

u 

-r 

c 

E 

< 

c 

V) 

< 

p~i 

'j 

l-sl 

o 

E 

« 

Q. 

vi 

o 

JX 

o 

« 

CD 

3 
O 


C/5    4* 
I! 

e    u 

VI      £ 

*    -I 

L.       S" 

^     Q.  _ 
4<      i_     vi 

3   3  iZ 

-     §    -9 

si  I 

w     VI    tB 

***    E   2 

«    e 

l_        4i 

OH    -3 

2  2 

r"  a.  e/i 


4J 

CO 


< 

_0J 

a. 

CJ 

u 

£ 

3 

"E 

3 

o 
.0 

c 

VI 

5 

5 

£ 

V) 

™ 

u 

E 

>N 

s 

o 

u 

•Jj 

cfl 

5 

V) 

u 

c 

VI 

-3 
3 

< 

« 

4> 

oo 

> 

< 

> 

E 
3 

E 
< 

CO 

"5 
o 

3 

e 
o 

VI 

O 

c 

c 
as 

C 

O 
O 

VI 
c 
0 

VI 

O 

E 

< 

oo 

of 

~J 

£ 

u 

_o 

3 

-3 

£ 

>. 

2 
5 

3 

0 

E 

VI 

"3 

3 
O 

a 

U 

o 

E 
o 

E 
o 

CO 
VI 

4> 

41 

a. 

"3 

3 

> 

u 

4) 

i- 

— ■ 

< 

3 

< 

vi" 

c 

< 

U 

c 
o 

•? 

5 

o 

> 
< 

2 

vi 

I— 
4> 

> 

-a 

4> 

2 
> 

In 

E 

O 

c 

5 

E 

E 

< 

< 

2 

5 

3 

3 

1999  Minority,  Women,  and  Disabled  Report,        18 


CO 
DC 
UJ 

> 
z 

Z> 
CO 

O 


UJ 

X 

1- 

3 

o 

CO 

UJ 

»- 

_i 

< 

< 

u_ 

o 

u. 

z 

< 

o 

h- 

CD 

to 

DC 

Q 

< 

UJ 

o 

h- 

^- 

Z 

0) 

< 

UJ 

OJ 

CO 

OS 

>- 

UJ 

*~ 

i- 

DC 

DC 

co 

0. 

< 

DC 

UJ 

UJ 

UJ 

q: 

>- 

> 

dc 

-1 

z 

UJ 
Q 

Z 

< 

3 

o 

CO 

CO 

3 

u. 

o 

DC 

z 

O 

d 

_l 

3  "8 

CM 

CO 

CO 

o 

"t 

LO 

00 

O) 

m 

o 

■*" 

CO 

.J.  0) 

CD 

o 

~  tf) 

O) 

3  O 

^  e- 

3 

0- 

■o 

o 

CD 

-Q 

CD 

CO 

b 

(A 

^ 

o 

"fr 

<D 

CM 

■^ 

(0 

lO 

E 

a) 

u_ 

c 

CO 
CO 

o 

o 

o 

c 

.*: 

c 

D 

CO 

o 

.*-» 

1c 

£ 

76  ^ 

o 

o 

*- 

^  I 

^ 

m  .a 

o 

O  "O 

■n.    c 

0)  — 

E 

< 

c 

o 

CD 

CO 

< 

o 

o 

'c 

CO 

Q. 

CO 

I 

o 

J£ 

o 

CD 

CD 

CO 

o 

(0 


CO 

2 

o 
o 

0. 


UJ 

> 

DC 
UJ  DC 
CO   UJ 

I-  o 

CO   CO 


CD 

E 

CD 
O 

c 

CD 
> 

■o 

< 

"CD 

c 
o 
to 

(A 

o 

Q_ 
yt 

"c 


o 
o 

.£= 
o 
CO 

"CD 
O 

CD 


(1) 
O 

£ 
O 

c 


m  to  c 

c  9?  9 

>  .2  < 

>  CO  0 


CO 

o 

CD 
CO 

■c 

O     CO 
CL    > 

Q.    CO 

=3    "F 


co    c 
CO 


CO 

CO 


< 


z>  ^  < 


CD     « 
-Q 

CD 
(O 


2  E  i  3  1 


o 

CO 

'cT 


1999  Minority,  Women,  and  Disabled  Report,        19 
Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff- Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippines  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  American,  and  who  maintains  cultural  identification  through  tribal  affiliation  or 
community  recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 

V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation 
of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped" 
students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more 
commonly  use  the  term  "disabled"  in  place  of  "handicapped.." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose, 
a  frequently  cited  source  is  Section  706(8) (A)  of  Title  29  of  the  United  State  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or 
is  regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic 
devices);  individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases, 
and/or  head  injury  individuals  who  have  documented,  diagnosed  learning  disabilities,  and  those 
other  individuals  who  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that 
is,  whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the 
number  of  students  with  disabilities  receiving  services  from  the  institution. 


FY  1 999  Undergraduate  Enrollment  of  Students  with  Disabilities  251 

FY  1 999  Graduate/Professional  Enrollment  of  Students  with  Disabilities 
The  above  enrollment  count  is:  (please  check  one) 


129 


A)       estimate  of  the  number  of  disabled  students  at  the  institution  

*  B)        count  of  the  number  of  students  receiving  services  at  the  institution 

C)  number   of   students   that   self-reported  a  disability  *■ 
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Attachment  E 

VI.  Program  Reviews 

There  were  no  Support  Unit  Reviews  for  SIUC  during  1998. 
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Minority  Students 
Goals 

•  Establish  a  campus  enrollment  that  reasonably  approximates  the  state  of  Illinois  1 990  census 
minority  population. 

•  Increase  minority  students'  participation,  achievement,  and  program  completion  rates. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  minority  students. 
Progress  in  Meeting  Goals 

Trends  in  Representation 

Minority  Students 

[Tables  1,  1A,  1.1,  1.2] 

In  the  past  year,  the  number  of  total  minority  students  increased  3.1  percent  from  4,028 
or  18.4  percent  in  1997  to  4,151  or  18.7  percent  in  1998. 

In  the  past  five  years,  the  number  of  total  minority  students  increased  16.7  percent  from 
3,558  or  15.4  percent  in  1994  to  4,151  or  18.7  percent  in  1998. 

In  the  past  year,  the  numbers  and  percentages  of  undergraduate  (31%)  and  graduate 
students  (7.8%)  increased.  The  number  and  percentage  of  minority  professional  students 
decreased  9.3  percent  from  172  or  23.9  percent  in  1997  to  156  or  21.3  percent  in  1998. 

Black  Students 

In  the  past  year,  black  student  enrollment  increased  3.6  percent  from  3,010  or  13.7 
percent  in  1997  to  3,1 19  or  14  percent  in  1998. 

In  the  past  five  years,  black  enrollment  increased  23.6  percent  from  2,524  or  10.9 
percent  in  1994  to  3,1 19  or  14  percent  in  1998. 

For  the  second  consecutive  year  the  percentage  of  black  undergraduate  students  exceeds 
the  state  population.  In  the  past  year,  the  number  of  black  undergraduate  students  increased  3.5 
percent  from  2,654  or  14.9  percent  in  1997  to  2,746  or  15.3  percent  in  1998. 

In  the  past  five  years,  the  SIUC  undergraduate  black  student  enrollment  increased  24.6 
percent  from  2,204  or  1 1.8  percent  to  2,746  or  15.3  percent. 
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In  the  past  year,  the  number  and  percentage  of  black  graduate  students  increased  8.6 
percent  from  267  or  7.9  percent  in  1997  to  290  or  8.1  percent  in  1998.  The  number  of 
professional  black  students  decreased  6.7  percent  between  1997  and  1998  and  16.2  percent 
between  1994  and  1998. 

Total  Entering  Freshmen  Enrollment 

In  the  past  year,  total  freshmen  enrollment  increased  8.6  percent  from  2,314  to  2,513. 

In  the  past  five  years,  freshmen  enrollment  increased  9.3  percent  from  2,300  in  1994  to 
2,513  in  1998. 

Black  Entering  Freshmen  Enrollment 

In  the  past  year,  the  number  of  black  students  in  the  freshman  class  increased  0.6  percent 
from  464  or  20  percent  in  1997  to  467  or  18.6  percent  in  1998.  In  the  past  five  years,  the  number 
of  black  students  increased  16.2  percent  from  402  or  17.5  percent  in  1994  to  467  or  18.6  percent 
in  1998. 

Hispanic  Entering  Freshman  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  freshmen  students  increased  3.3 
percent  from  68  or  2.9  percent  in  1997  to  83  or  3.3  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  Hispanic  freshmen  students  increased  16.2  percent  from  61  or  2.7 
percent  in  1994  to  83  or  3.3  percent  in  1998. 

New  Transfer  Enrollment 

Total  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  new  transfer  students  decreased  6.9  percent  from  2,122  to 
1,975.  In  the  past  five  years,  new  transfer  students  decreased  13  percent  from  2,269  in  1994  to 
1,975  in  1988. 

Black  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  new  black  transfer  students  decreased  2.6  percent  from 
193  in  or  9.1  percent  1997  to  188  or  9.52  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  transfer  students  increased  27 
percent  from  148  or  6.5  percent  in  1994  to  188  or  9.5  percent  in  1998. 

Hispanic  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  Hispanic  transfer  students  decreased  45.1  percent  from  51 
or  2.4  percent  in  1997  to  28  or  1.42  percent  in  1998. 
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In  the  past  five  years,  the  number  of  Hispanic  transfer  students  decreased  20  percent 
from  35  or  1.5  percent  in  1994  to  28  or  1.4  percent  in  1998. 

Minority  Representation 

Total  Minority  Enrollment 

[Table  1] 

In  the  past  year,  the  number  and  percentage  of  minority  students  increased  3.1  percent 
from  4,028  or  18.4  percent  in  1997  to  4,151  or  18.7  percent. 

In  the  past  five  years,  the  number  and  percentage  of  minority  students  increased  16.7 
percent  from  3,558  or  15.4  percent  in  1994  to  4,151  or  18.7  percent  in  1998. 

Minority  Undergraduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  undergraduate  students 
increased  3.1  percent  from  3,472  or  19.5  percent  in  1997  to  3,581  or  20  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  minority  undergraduate  students 
increased  16.9  percent  from  3,062  or  16.4  percent  in  1994  to  3,581  or  20  percent  in  1998. 

Minority  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  graduate  students  increased  7.8 
percent  from  384  or  1 1.4  in  1997  to  414  or  1 1.6  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  minority  graduate  students  increased 
20.7  percent  from  343  or  9.1  percent  in  1994  to  414  or  1 1.6  percent  in  1998. 

Minority  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  professional  students  decreased 
9.3  percent  from  172  or  23.9  percent  in  1997  to  156  or  21.3  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  students 
increased  2  percent  from  153  or  22.2  percent  in  1994  to  156  or  21.3  percent  in  1998. 
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Black  Representation 

Total  Black  Enrollment 

[Table  1] 

In  the  past  year,  the  number  and  percentage  of  black  students  increased  3.6  percent  from 
3,010  or  13.7  percent  in  1997  to  3,1 19  or  14  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  students  increased  23.6 
percent  from  2,524  or  10.9  percent  in  1994  to  3,1 19  or  14  percent  in  1998. 

Black  Undergraduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  undergraduate  enrollment  increased 
3.5  percent  from  2,654  or  14.9  percent  in  1997  to  2,746  or  15.3  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  undergraduate  students 
increased  24.6  percent  from  2,204  or  1 1.8  percent  in  1994  to  2,746  or  15.3  percent  in  1998. 

Black  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  graduate  enrollment  increased  8.6 
percent  from  267  or  7.9  percent  in  1997  to  290  or  8.1  percent  in  1998. 

In  the  past  five.years,  the  number  and  percentage  of  black  graduate  students  increased 
31.2  percent  from  221  or  5.9  percent  in  1994  to  290  or  8.1  percent  in  1998. 

Black  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  black  professional  enrollment  decreased 
6.7  percent  from  89  or  12.4  percent  in  1997  to  83  or  1 1.4  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  professional  students 
decreased  16.2  from  99  or  14.4  percent  in  1994  to  83  or  1 1.4  percent  in  1998. 

Hispanic  Representation 

Total  Hispanic  Enrollment 

[Table  1] 

In  the  past  year,  the  number  of  Hispanic  students  increased  0.2  percent  from  524  in  1997 
to  525  in  1998. 
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In  the  past  five  years,  the  number  and  percentage  of  Hispanic  students  increased  1 .9 
percent  from  515  or  2.2  percent  in  1994  to  525  or  2.4  percent  in  1998. 

Hispanic  Undergraduate  Enrollment 

In  the  past  year,  the  number  of  undergraduate  Hispanic  students  increased  0.2  percent 
from  452  to  453.  The  percentage  decreased  from  2.54  percent  to  2.53  percent. 

In  the  past  five  years,  the  number  and  percentage  of  undergraduate  Hispanic  students 
increased  0.9  percent  from  449  or  2.4  percent  in  1994  to  453  or  2.5  percent  in  1998. 

Hispanic  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  graduate  students  decreased  2.1 
percent  from  48  or  1.4  percent  to  47  or  1.3  percent. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  graduate  students 
increased  9.3  from  43  or  1.1  percent  in  1994  to  47  or  1.3  percent  in  1998. 

Hispanic  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  professional  enrollment 
increased  4.2  percent  from  24  or  3.3  percent  in  1997  to  25  or  3.4  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  students 
increased  8.7  percent  from  23  or  3.3  in  1994  to  25  or  3.4  percent  in  1998. 

Trends  in  Academic  Achievement 

Academic  Performance 

[Tables  3,  3A] 

Increasing  minority  students'  academic  performance  to  a  level  that  closely  approximates 
the  University's  majority  student  academic  performance  is  one  of  SIUC's  goals.  Fall  semester 
grade  point  average  and  academic  standing  are  used  as  benchmarks  to  track  and  evaluate  student 
academic  achievements. 

In  the  past  year,  the  grade  point  average  of  the  total  population  increased  0.4  percent 
from  2.78  in  1997  to  2.79  in  1998.  White  students  grade  point  average  increased  0.7  percent 
from  2.84  in  1997  to  2.86  in  1998.  Black  students'  grade  point  average  decreased  from  2.46  to 
2.45,  and  Hispanic  students'  grade  point  average  decreased  2.9  percent  from  2.76  to  2.68. 

In  the  past  five  years,  the  total  undergraduate  population  grade  point  average  increased 
2.2  percent  from  2.73  in  1994  to  2.79  in  1998.  White  students'  grade  point  average  increased 
3.6  percent  from  2.76  to  2.86.  Black  students'  grade  point  average  increased  2.9  percent  from 
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2.38  to  2.45.  The  grade  point  average  of  Hispanic  students  decreased  1 .8  percent  from  2.73 
percent  to  2.68. 

In  1994,  the  grade  point  average  of  black  students  was  86  percent  that  of  white  students. 
The  percentage  did  not  change  in  1998. 

The  gap  between  Hispanic  and  white  students'  grade  point  averages  increased  between 
1994  and  1998.  In  1994,  the  grade  point  average  of  Hispanic  students  was  99  percent  that  of 
white  students.  It  decreased  to  94  percent  in  1998. 

Grade  Point  Average 

Total  Undergraduate  Students 

[Table  3A] 

In  the  past  year,  undergraduate  students  grade  point  average  increased  0.4  percent  from 
2.78  in  1997  to  2.79  in  1998.  In  the  past  five  years,  undergraduate  students'  grade  point  average 
increased  2.2  percent  from  2.73  in  1994  to  2.79  in  1998. 

Black  Undergraduate  Students 

In  the  past  year,  black  undergraduate  students  grade  point  average  decreased  0.4  percent 
from  2.46  in  1997  to  2.45  in  1998.  In  the  past  five  years,  black  undergraduate  students'  grade 
point  average  increased  2.9  percent  from  2.38  in  1994  to  2.45  in  1998. 

Hispanic  Undergraduate  Students 

In  the  past  year,  Hispanic  undergraduate  students'  grade  point  average  decreased  2.9 
percent  from  2.76  in  1997  to  2.68  in  1998.  In  the  past  five  years,  Hispanic  undergraduate 
students'  grade  point  average  decreased  1.8  percent  from  2.73  in  1994  to  2.68  in  1998. 

Academic  Standing 

[Tables  2,  2A] 

In  the  past  year,  the  percentage  of  total  students  in  good  standing  remained  stable  at  87 
percent.  The  percentage  of  black  students  in  good  standing  remained  at  76  percent  and  the 
percentage  of  Hispanic  students  in  good  standing  decreased  0.9  percent  from  85  percent  to  84 
percent. 

In  the  past  five  years,  the  percentage  of  students  in  good  standing  increased  1 .3  percent 
from  86  percent  in  1994  to  87  percent  in  1998.  In  the  same  period,  the  percentage  of  black 
students  in  good  standing  increased  2.2  percent  from  74  percent  to  76  percent  and  the 
percentage  of  Hispanic  students  in  good  standing  increased  1.1  percent. 
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In  the  past  year,  the  gap  between  the  percentage  of  white  and  black  students  in  good 
standing  remained  at  15  percent.  The  difference  between  the  percentage  of  white  and  Hispanic 
students  in  good  standing  decreased  slightly  from  0.04  in  1994  to  0.05  in  1998. 

Total  Undergraduate  Students 

In  the  past  year,  the  percentage  of  undergraduate  students  in  good  standing  remained  at 
87  percent.  In  the  past  five  years,  the  percentage  of  undergraduate  students  in  good  standing 
increased  1.3  percent  from  86  percent  in  1994  to  87  percent  in  1998. 


Black  Undergraduate  Students 

In  the  past  year,  the  percentage  of  black  undergraduate  students  in  good  standing  was 
unchanged  at  76  percent.  In  the  past  five  years,  the  percentage  of  black  undergraduate  students 
in  good  standing  increased  2.2  percent  from  74  percent  in  1994  to  76  percent  in  1998. 

Hispanic  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Hispanic  undergraduate  students  in  good  standing 
decreased  0.9  percent  from  85  percent  in  1997  to  84  percent  in  1998.  In  the  past  five  years,  the 
percentage  of  Hispanic  undergraduate  students  in  good  standing  did  not  change  (84%). 

Trends  in  Persistence  and  Graduation  Rates 

[Tables  4-9] 

Of  the  freshmen  who  entered  the  University  between  1994  and  1995,  approximately  65 
percent  returned  their  sophomore  year  and  approximately  50  percent  enrolled  their  junior  year. 
In  the  same  years,  the  second-  and  third-  year  retention  rates  for  black  students  were 
approximately  62  and  53  percent  respectively.  Hispanic  students'  second-year  and  third-year 
return  rates  were  68  percent  and  40  percent  respectively. 

Black  Undergraduate  Students 

The  second-year  return  rate  for  black  students  that  entered  the  University  in  1995  and 
1996  increased  4.8  percent  from  62  percent  in  1994  to  65  percent  in  1996.  The  1994  and  1995 
three-year  return  rates  increased  17.8  percent  from  45  percent  in  1995  to  53  percent  in  1996. 

The  data  suggest  that  we  have  made  some  progress  in  decreasing  the  gap  between  the 
second-year  and  third  year  persistence  rates  of  black  and  white  students.  The  second-year  equity 
score  increased  from  94  percent  for  the  1995  class  to  98  percent  for  the  1996  class.  The  third 
equity  scores  increased  from  85  percent  for  the  1994  class  to  106  percent  for  the  1995  class. 
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Hispanic  Undergraduate  Students 

The  second-year  return  rates  for  1995  and  1996  was  46  percent.  The  percent  increased 
1.5  percent  from  67  percent  in  1995  to  68  percent  in  1996.  The  third-year  return  rate  decreased 
from  43  percent  in  1994  to  40  percent  in  1995.  A  review  of  equity  score  trends  reveals  that  the 
second-year  persistence  rate  of  Hispanic  students  that  entered  SIUC  in  1994,  1995  and  1996 
exceeds  white  students'  persistence  rates.  The  third-year  equity  score  for  the  1994  and  1995 
classes  were  71  and  80  percent  respectively. 

Graduation  Rates 

[Tables  6,  6A,  7,  7A,  8,  8A] 

The  six-year  graduation  rate  is  a  standard  commonly  used  to  determine  institutions' 
effectiveness  in  helping  students  meet  their  goals  of  completing  degree  requirements  in  a 
reasonable  period  of  time. 

Between  1988  and  1992,  the  graduation  rate  for  the  total  student  body  decreased  7 
percent  from  43  percent  to  40  percent.  In  the  same  period,  the  graduation  rate  for  all  minority 
students  increased  3.7  percent  from  27  percent  in  1998  to  28  percent  in  1992.  Black  students' 
graduation  rates  remained  the  same  at  26  percent  and  Hispanic  students'  graduation  rate 
increased  29.2  percent  from  24  to  31  percent. 

Between  1991  and  1992,  the  graduation  rate  for  the  total  student  population  increased 
8.1  percent  from  37  percent  to  40  percent.  Between  1991  and  1992,  black  students'  graduation 
rate  increased  13  percent  from  23  percent  in  1991  to  26  percent  in  1992.  Hispanic  students' 
graduation  rate  increased  82.4  percent  from  17  percent  in  1991  to  31  percent  in  1992. 

In  1992,  black  students'  graduation  rate  was  approximately  60  percent  that  of  white 
students  and  the  percentage  of  Hispanic  students  was  72  percent. 

Trends  in  Graduation 

Total  Students 

[Tables  8,  8A,  9] 

Between  1991  and  1992,  the  graduation  rate  of  undergraduate  students  increased  8.1 
percent  from  37  percent  in  1991  to  40  percent  in  1992.  Between  1988  and  1992,  the  rate 
decreased  3  percent  from  43  percent  in  1988  to  40  percent  in  1992. 

Minority  Students 

Between  1991  and  1992,  the  graduation  rate  of  minority  students  increased  21.7  percent 
from  23  percent  in  1991  to  28  percent  in  1992.  In  the  three  years  between  1988  and  1992,  the 
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graduation  rate  of  minority  students  increased  3.7  percent  from  27  percent  in  1988  to  28  percent 
in  1992. 

Black  Students 

Between  1991  and  1992,  the  graduation  rate  for  black  students  increased  13  percent  from 
23  percent  in  1991  to  26  percent  in  1992.  Black  students'  graduation  rates  did  not  change 
between  1988  and  1992  (26%). 

Hispanic  Students 

Between  1991  to  1992,  the  graduation  rate  of  Hispanic  students  increased  82.4  percent 
from  17  percent  to  31  percent.  Hispanic  students'  graduation  rates  increased  29.2  percent 
between  1988  and  1992  from  24  percent  to  31  percent. 

Transfers 

The  four-year  graduation  rate  for  transfer  students  was  57  percent  in  1990  and  decreased 

3.5  percent  to  55  percent  in  1994.  Between  1993  to  1994,  the  rate  remained  unchanged  (55%). 
In  the  same  period,  the  graduation  rates  for  minority  students  was  40  percent  in  1990  and 
increased  7.5  percent  to  43  percent  in  1994.  The  1993  and  1994  rates  increased  7.5  percent 
from  40  percent  to  43  percent. 

The  four-year  graduation  rate  for  black  students  increased  17.1  percent  from  35  percent 
in  1990  to  41  percent  in  1994.  From  1993  to  1994,  the  graduation  rate  for  black  students 
increased  13.9  percent  from  36  percent  to  41  percent. 

Hispanic  students'  graduation  rates  decreased  15.6  percent  from  45  percent  in  1990  to  38 
percent  in  1994.  From  1993  to  1994,  Hispanic  students'  graduation  rate  decreased  19.1  percent 
from  47  percent  to  38  percent. 

Between  1990  and  1994,  the  gap  between  the  graduation  rates  of  black  and  white  transfer 
students  decreased,  whereas  the  gap  between  white  and  Hispanic  students'  graduation  rates 
increased. 

Degrees  Conferred 

[Table  9] 

The  number  and  percentage  of  degrees  conferred  during  a  particular  year  is  used  to 
evaluate  an  institution's  performance.  The  University  conferred  6,077  degrees  in  1998.  Of 
these,  608  or  10  percent  were  awarded  to  black  students.  Hispanic  students  were  awarded  157  or 

2.6  percent.  In  the  past  five  years,  the  percentage  of  degrees  conferred  to  blacks  increased  27.2 
percent  from  478  or  7  percent  in  1994  to  608  or  10  percent  in  1998.  The  percentage  of  degrees 
awarded  to  Hispanics  increased  22.7  percent  with  128  or  2  percent  in  1994  to  157  or  3  percent 
in  1998. 
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Black  Students 

[Table  9] 

In  the  past  year,  the  number  of  degrees  to  black  students  increased  from  605  in  1997  to 
608  in  1998.  The  percentage  remained  at  10  percent  for  both  years.  Between  1994  and  1998, 
the  number  and  percentage  of  degrees  awarded  to  black  students  increased  27.2  percent  from 
478  or  7  percent  to  608  or  10  percent. 

Hispanic  Students 

In  the  past  year,  the  number  and  percentage  of  degrees  awarded  to  Hispanic  students 
increased  4.7  percent  from  150  or  2  percent  in  1997  to  157  or  3  percent  in  1998.  Between  1994 
and  1998,  the  number  and  percentage  of  degrees  conferred  to  Hispanic  students  increased  22.7 
percent  from  128  or  2  percent  to  157  or  3  percent. 
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Figure  1 
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Women  Students 

Goals 

•  Increase  women  students'  enrollment 

•  Increase  the  participation  of  women  students  in  programs  where  they  are  underrepresented. 

•  Increase  the  achievement,  retention,  and  program  completion  rates  women  students. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  women  students. 
Progress  in  Meeting  Goals 

The  University  is  striving  to  increase  the  representation  of  women  in  the  student  body  to 
match  the  1990  state  population  of  51  percent. 

The  percentage  of  women  in  the  total  student  population  continues  to  increase.  In  the 
past  year,  the  number  increased  2  percent  from  9,704  or  44.3  percent  in  1997  to  9,897  or  44.5 
percent  in  1998. 

In  the  past  year,  the  percentage  of  female  undergraduate  students  increased  1  percent 
from  7,636  or  42.9  percent  in  1997  to  7,712  or  43  percent  in  1998.  The  number  and  percentage 
of  black  female  students  increased  from  1,583  or  7.2  percent  in  1997  to  1,710  or  7.7  percent  in 
1998.  Hispanic  female  student  enrollment  increased  12.8  percent  from  188  or  0.86  percent  in 
1997  to  212  or  0.95  percent  in  1998. 


In  the  past  five  years,  the  number  of  Women  students  increased  1.0  percent  from  9,796  or 
42.3  percent  in  1994  to  9,897  or  44.5  percent^n  1998.  In  the  past  five  years,  the  number  of 
female  graduate  students  decreased  from  1,893  or  50.3  percent  in  1994  to  1,877  or  52.4  percent 
in  1 998.    The  number  of  female  professional  students  decreased  from  313  or  45.4  percent  in 
1994  to  308  or  42.1  percent  in  1998. 

In  the  past  five  years,  the  percentage  of^black  female  students  increased  28.7  percent 
from  1,329  or  5.7  percent  in  1994  to  1,710  or  7  ."^percent  in  1998.  Hispanic  female  enrollment 
increased  13.4  percent  from  187  or  0.8  percent  in  1994  to  212  or  1  percent  in  1998. 

Increasing  female  representation  in  non-traditional  disciplines  is  one  of  SIUC's  goals.  In 
the  past  year,  the  percentage  of  female  student  enrollments  increased  in  the  College  of 
Education,  Engineering,  Liberal  Arts,  and  Science. 

In  the  past  five  years,  enrollments  increased  in  the  College  of  Education,  Engineering, 
Liberal  Arts,  Science,  and  Applied  Sciences  and  Arts. 
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Figure  2 

Percentage  of  Women  Enrolled 

In  Undergraduate  Academic  Units  by  Year 


Academic  Unit/College/School 

Fall  1994 

Fall  1997 

Fall  1998 

Agriculture 

39% 

40% 

38% 

Business  and  Administration 

45% 

43% 

43% 

Mass  Communication  &  Media  Arts 

40% 

41% 

40% 

Center  for  Basic  Skills 

51% 

54% 

51% 

Education 

57% 

60% 

61% 

Engineering 

11% 

12% 

13% 

Liberal  Arts 

43% 

46% 

47% 

Science 

40% 

43% 

45% 

Applied  Sciences  and  Arts 

30% 

34% 

34% 

Unclassified 

60% 

65% 

56% 

Undergraduate  Academic  Services 

45% 

46% 

45% 

Total 

41% 

43% 

43% 

Total  Female  Enrollment 

Female  Enrollment 

[Table  1.1] 

In  the  past  year,  the  number  and  percentage  of  female  students  increased  2  percent  from 
9,704  or  44.3  percent  in  1997  to  9,897  or  44.5  percent  in  1998. 

In  the  past  five  years,  the  number  of  female  students  increased  1  percent  from  9,796  in 
1994  to  9,897  in  1998. 

Black  Female  Enrollment 


In  the  past  year,  the  number  and  percentage  of  black  female  students  increased  8  percent 
from  1,583  or  7.2  percent  in  1997  to  1,710  or  7.7  percent  in  1998. 

In  the  past  five  years,  the  number  of  black  female  students  increased  28.7  percent  from 
1,329  or  5.7  percent  in  1994  to  1,710  or  7.7  percent  in  1998. 
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Hispanic  Female  Enrollment 

In  the  past  year,  Hispanic  female  students  increased  12.8  percent  from  188  or  0.9  percent 
in  1997  to  212  or  1  percent  in  1998. 

In  the  past  five  years,  the  number  of  Hispanic  female  students  increased  13.4  percent 
from  187  or  0.8  percent  in  1994  to  212  or  1  percent  in  1998. 

Female  Undergraduate  Enrollment 

In  the  past  year,  female  undergraduate  students  increased  1  percent  from  7,636  or  42.9 
percent  in  1997  to  7,712  or  43  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  female  undergraduate  students 
increased  1.6  percent  from  7,590  or  40.6  percent  in  1994  to  7,712  or  43  percent  in  1998. 

Black  Female  Undergraduate  Enrollment 

In  the  past  year,  black  female  undergraduate  students  increased  8.1  percent  from  1,364 
or  7.7  percent  in  1997  to  1,475  or  8.2  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  female  undergraduate  students 
increased  30.3  percent  from  1,132  or  6.1  percent  in  1994  to  1,475  or  8.2  percent  in  1998. 

Hispanic  Female  Undergraduate  Enrollment 

In  the  past  year,  Hispanic  female  undergraduate  students  increased  13.2  percent  from 
159  or  0.9  percent  in  1997  to  180  or  1  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  undergraduate 
students  increased  13.4  percent  from  153  or  0.8  percent  in  1994  to  180  or  1  percent  in  1998. 

Total  Female  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  female  graduate  students  increased  6.9 
percent  from  1,756  or  52.1  percent  in  1997  to  1,877  or  52.4  percent  in  1998. 

In  the  past  five  years,  the  number  of  female  graduate  students  decreased  0.8  percent  from 
1,893  in  1994  to  1,877  in  1998.  The  percentage  of  female  graduate  students,  however,  increased 
from  50.3  percent  to  52.4  percent. 

Black  Female  Graduate  Enrollment 

In  the  past  year,  black  female  graduate  students  increased  14  percent  from  157  or  4.7 
percent  in  1997  to  179  or  5  percent  in  1998. 
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In  the  past  five  years,  the  number  and  percentage  of  black  female  graduate  students 
increased  43.2  percent  from  125  or  3.3  percent  in  1994  to  179  or  5  percent  in  1998. 

Hispanic  Female  Graduate  Enrollment 

In  the  past  year,  the  number  of  Hispanic  female  graduate  students  increased  from  21  in 
1997  to  22  in  1998.  The  percentage  decreased  from  0.62  percent  to  0.61  percent. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  graduate  students 
decreased  from  25  or  0.66  percent  in  1994  to  22  or  0.61  percent  in  1998. 

Total  Female  Professional  Enrollment 

In  the  past  year,  female  professional  students  decreased  1.3  percent  from  312  or  43.3 
percent  in  1997  to  308  or  42.1  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  total  female  professional  students 
decreased  1.6  percent  from  313  or  45.4  percent  in  1994  to  308  or  42.1  percent  in  1998. 

Black  Female  Professional  Enrollment 

In  the  past  year,  black  female  professional  students  decreased  9.7  percent  from  62  or  8.6 
percent  in  1997  to  56  or  7.6  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  black  female  professional  students 
decreased  22.2  percent  from  72  or  10.5  percent  in  1994  to  56  or  7.6  percent  in  1998. 

Hispanic  Female  Professional  Enrollment 

In  the  past  year,  Hispanic  female  professional  students  increased  25  percent  from  8  or 
1.1  percent  in  1997  to  10  or  1.4  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  female 
students  increased  11.1  percent  from  9  or  1.3  percent  in  1994  to  10  or  1.4  percent  in  1998. 

Academic  Standing 

Female  Undergraduate  Students 

[Tables  2  -  2A] 

In  the  past  year,  the  number  of  female  undergraduate  students  in  good  standing  remained 
relatively  stable  at  88  percent. 
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Black  Female  Undergraduate  Students 

In  the  past  year,  the  percentage  of  black  female  undergraduate  students  in  good  standing 
decreased  2.4  percent  from  80  percent  in  1997  to  78  percent  in  1998. 

In  the  past  five  years,  the  percentage  of  black  female  undergraduate  students  in  good 
standing  increased  1.4  percent  from  77  percent  in  1994  to  78  percent  in  1998. 

Hispanic  Female  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Hispanic  female  undergraduate  students  in  good 
standing  decreased  0.6  percent  from  86  percent  in  1997  to  85  percent  in  1998. 

In  the  past  five  years,  the  percentage  of  Hispanic  female  undergraduate  students  in  good 
standing  increased  2.2  percent  from  83  percent  in  1994  to  85  percent  in  1998. 

Grade  Point  Average 

Female  Undergraduate  Students 

[Table  2  -  2A] 

In  the  past  year,  the  grade  point  average  of  female  undergraduate  students  increased  0.4 
percent  from  2.84  in  1997  to  2.85  in  1998; 

In  the  past  five  years,  the  grade  point  average  for  female  undergraduate  students 
increased  2.2  percent  from  2.79  in  1994  to  2.85  in  1998. 

In  the  past  year,  the  grade  point  average  of  black  female  undergraduate  students 
decreased  0.4  percent  from  2.52  in  1997  to  2.51  in  1998. 

In  the  past  five  years,  the  grade  point  average  of  black  female  undergraduate  students 
increased  3.7  percent  from  2.42  in  1994  to  2.51  in  1998 

Hispanic  Female  Undergraduate  Students 

In  the  past  year,  the  grade  point  average  of  Hispanic  female  undergraduate  students 
increased  0.7  percent  from  2.72  in  1997  to  2.74  in  1998. 

In  the  past  five  years,  the  grade  point  average  of  Hispanic  female  undergraduate  students 
increased  1.1  percent  from  2.71  in  1994  to  2.74  in  1998. 
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Trends  in  Persistence  and  Degree  Completion 

Graduation  Rates  for  Females 

[Tables  6  -  6A  -  7  -  7A  -  8  -  8A  -  9] 

The  graduation  rate  of  female  students  decreased  6.2  percent  between  1988  and  1992. 
The  six-year  graduation  rate  of  females  who  entered  in  1988  was  48  percent  and  decreased  to  45 
percent  for  the  1992  class. 

Degrees  Conferred 

In  the  past  year,  the  number  of  degrees  conferred  to  women  decreased  1.1  percent  from 
2,548  in  1997  to  2,519  in  1998.  The  percentage,  however,  increased  from  40  percent  to  41 
percent. 

In  the  past  five  years,  the  number  of  degrees  conferred  to  women  decreased  0.7  percent 
from  2,536  in  1994  to  2,519  in  1998.  Conversely,  the  percentage  increased  from  39  percent  in 
1994  to  41  percent  in  1998. 
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Disabled  Students 


Goals 

•     Increase  the  participation,  achievement,  and  program  completion  rate  of  undergraduate, 
graduate,  and  professional  students  with  disabilities. 

Progress  in  Meeting  Goals 

[Table  1.1] 

The  number  and  percentage  of  students  with  disabilities  continues  to  increase.  In  the 
past  year,  the  number  of  students  with  disabilities  increased  1 1.7  percent  from  820  or  3.6 
percent  in  1997  to  916  or  4  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  of  students  with  disabilities  increased 
32.8  percent  from  690  or  2.9  percent  in  1994  to  916  or  4  percent  in  1998. 

Total  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  students  with  disabilities  increased  1 1 .7 
percent  from  820  or  3.6  percent  in  1997  to  916  or  4  percent  in  1998. 

to 

In  the  past  five  years,  the  number  and  percentage  increased  32.8  percent  from  690  or  2.9 
percent  in  1994  to  916  or  4  percent  in  1998. 

Undergraduate  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  undergraduate  students  with  disabilities 
increased  1 1.2  percent  from  708  or  3.9  percent  in  1997  to  787  or  4.3  percent  in  1998 

In  the  past  five  years,  the  number  and  percentage  increased  35.7  percent  from  580  or  3 
percent  in  1994  to  787  or  4.3  percent  in  1998 

Graduate  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  graduate  students  with  disabilities 
increased  17.3  percent  from  98  or  2.6  percent  in  1997  to  1 15  or  3.1  percent  in  1998. 

In  the  past  five  years,  the  number  and  percentage  increased  22.3  percent  from  94  or  2.4 
percent  in  1994  to  1 15  or  3.1  in  1998. 
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Professional  Disabled  Enrollment 

In  the  past  year,  the  number  of  professional  student  with  disabilities  (14)  did  not  change. 
The  percentage  decreased  from  2.2  percent  in  1997  to  2.1  percent  in  1998 

In  the  past  five  years,  the  number  and  percentage  of  professional  disabled  students 
decreased  12.5  percent  from  16  or  2.5  percent  in  1994  to  14  or  2.1  percent  in  1998. 
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Underrepresented  Faculty  and  Staff 

Goals 

•  Increase  the  recruitment,  retention,  and  achievement  of  minority  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  women  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  disabled  faculty  and  staff  members. 
Progress  in  Meeting  Goals 

Trends  in  Minority  Hires  and  Representation 

Hires 

In  the  past  year,  the  University  hired  89  tenure-track  faculty,  a  67.9  percent  increase 
from  the  53  hired  in  1997.  Between  1994  and  1998,  the  number  of  total  tenure  track  hires 
increased  39.1  percent  from  64  in  1994  to  89  in  1998. 

The  three  black  hires  in  1998  represented  3.4  percent  of  the  total  tenure-track  hires.  In 
1997,  the  University  hired  one  black  in  a  tenure-track  position. 

In  1997  and  1998,  the  University  did  not  hire  any  Hispanics  in  tenure-track  positions. 

In  the  five-year  period,  the  number  and  percentage  of  black  tenure-track  hires  decreased 
from  7  in  1994  to  3  in  1998.  In  the  same  period,  the  number  of  Hispanic  hires  decreased  from  4 
to  zero. 

In  the  five-year  period,  the  number  and  percentage  of  total  black  faculty  hires  decreased 
57.1  percent  from  21  or  7.5  percent  in  1994  to  9  or  2.4  percent  in  1998.  The  number  of  Hispanic 
total  faculty  hires  increased  28.6  percent  from  7  or  2.5  percent  in  1994  to  9  or  2.4  percent  in 
1998. 

Representation 

Achieving  a  workforce  that  reasonably  approximates  the  State  of  Illinois'  population  is 
one  of  the  University's  goals.  In  the  past  five  years,  the  University's  efforts  to  enhance  the 
number  and  percentage  of  minorities,  particularly  blacks  and  Hispanics,  has  not  resulted  in  any 
significant  progress. 

In  the  past  year,  the  number  of  minorities  in  the  workforce  decreased  1 .8  percent  from 
443  in  1997  to  435  in  1998.  In  the  past  five  years,  the  number  of  minorities  in  the  University's 
workforce  decreased  3.1  percent  from  449  or  9.7  percent  in  1994  to  435  or  9.5  percent  in  1998. 
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In  the  past  year,  the  total  number  of  blacks  in  the  workforce  decreased  1.5  percent  from 
263  or  5.7  percent  in  1997  to  259  or  5.6  percent  in  1998.  In  1994,  269  or  5.8  percent  of  the 
University's  workforce  was  black.  This  figure  decreased  3.7  percent  to  259  or  5.6  percent  in 
1998. 

In  the  past  year,  the  total  number  of  Hispanic  hires  decreased  2.2  percent  from  45  or  0.97 
percent  in  1997  to  44  or  0.96  percent  in  1998.  The  percentage  of  Hispanics  increased  7.3 
percent  during  the  five-year  period  from  41  or  0.98  percent  in  1994  to  44  or  0.96  percent  in 
1998. 

In  the  past  five  years,  the  number  of  tenured  black  faculty  decreased  7.1  percent  from  14 
or  2.1  percent  in  1994  to  13  or  2.2  percent  in  1998.  In  the  same  period,  the  number  and 
percentage  of  Hispanic  tenured  faculty  increased  by  14.3  percent  from  7  or  1  percent  in  1994  to 
8  or  1.3  percent  in  1998. 

Total  Hires 

[Tables  10- 11 -12] 

In  the  past  year,  the  number  of  hires  increased  1 1  percent  from  836  in  1997  to  928  in 
1998.  In  the  past  five  years,  the  number  of  hires  increased  6.3  percent  from  873  in  1994  to  928 
in  1998. 

Total  Minority  Hires 

In  the  past  year,  the  number  of  minority  hires  decreased  8.8  percent  from  102  or  12.2 
percent  in  1997  to  93  or  10  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of 
minority  hires  decreased  27.9  percent  from  129  or  14.8  percent  in  1994  to  93  or  10  percent  in 
1998. 

Black  Hires 

In  the  past  year,  the  number  and  percentage  decreased  18.6  percent  from  43  or  5.1 
percent  in  1997  to  35  or  3.8  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of 
black  hires  decreased  39.7  percent  from  58  or  6.6  percent  in  1994  to  35  or  3.8  percent  in  1998. 

Hispanic  Hires 

In  the  past  year,  the  number  of  Hispanic  hires  stayed  the  same  at  19.  The  percentage, 
however,  decreased  from  2.3  percent  in  1997  to  2.1  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  Hispanic  hires  decreased  9.5  percent  from  21  or  2.4  percent  in  1994 
to  19  or  2.1  percent  in  1998. 
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Total  Tenure-Track  Hires 

In  the  past  year,  the  total  number  of  tenure-track  hires  increased  67.9  percent  from  53  in 
1997  to  89  in  1998.  In  the  past  five  years,  the  total  number  of  tenure-track  hires  increased  39.1 
percent  from  64  in  1994  to  89  in  1998. 

Minority  Tenure-Track  Hires 

In  the  past  year,  the  number  of  tenure-track  minority  hires  increased  from  3  or  5.7 
percent  in  1997  to  10  or  1 1.2  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage 
of  minority  tenure-track  hires  decreased  44.4  percent  from  18  or  28.1  percent  in  1994  to  10  or 
11.2  percent  in  1998. 

Black  Tenure-Track  Hires 

In  1998,  the  University  hired  three  blacks  in  tenure-track  positions,  which  was  a  200 
percent  increase  from  the  one  hired  in  1997.  The  three  faculty  members  hired  in  1998 
represented  3.4  percent  of  all  new  faculty  hires. 

Hispanic  Tenure-Track  Hires 

There  were  no  Hispanic  tenure  track  hires  in  1997  or  1998.  In  the  past  five  years,  the 
number  of  Hispanic  tenure-track  hires  decreased  100  percent  from  4  in  1994  or  6.3  percent  to  0 
in  1998. 

Total  Non  Tenure-Track  Hires 

In  the  past  year,  the  number  of  non  tenure-track  hires  increased  6.3  percent  from  271  in 
1997  to  288  in  1998.  In  the  past  five  years,  the  number  of  non  tenure-track  hires  increased  32.7 
percent  from  217  in  1994  to  288  in  1998. 

Minority  Non  Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  decreased  25.6  percent  from  43  or  15.9 
percent  in  1997  to  32  or  11.1  percent  in  1998.  In  the  past  five  years,  the  number  of  minority  non 
tenure-track  hires  increased  10.3  percent  from  29  in  1994  to  32  in  1998.  The  percentage, 
however,  decreased  from  13.4  percent  in  1994  to  11.1  percent  in  1998. 

Black  Non  Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  decreased  53.8  percent  from  13  or  4.8 
percent  in  1997  to  6  or  2.1  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of 
black  non  tenure-track  hires  decreased  57.1  percent  from  14  or  6.5  percent  in  1994  to  6  or  2.1 
percent  in  1998. 
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Hispanic  Non  Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  increased  50  percent  from  6  or  2.2  percent  in 
1997  to  9  or  3.1  percent  in  1998.  In  the  past  five  years,  the  number  of  Hispanic  non  tenure-track 
hires  increased  200  percent  from  3  or  1.4  percent  in  1994  to  9  or  3.1  percent  in  1998. 

Total  Professional  Non-Faculty  Staff  Hires 

In  the  past  year,  the  number  of  professional  non- faculty  staff  hires  decreased  0.7  percent 
from  146  in  1997  to  145  in  1998.  In  the  past  five  years,  the  number  of  professional  non-faculty 
hires  increased  9.8  percent  from  132  in  1994  to  145  in  1998. 

Minority  Professional  Non-Faculty  Staff  Hires 

In  the  past  year,  the  number  of  minority  professional  non-faculty  hires  decreased  24.1 
percent  from  29  in  1997  to  22  in  1998.  The  percentage  decreased  from  19.9  percent  to  15.2 
percent.  In  the  past  five  years,  the  number  and  percentage  of  minority  professional  non-faculty 
hires  decreased  31.3  percent  from  32  or  24.2  percent  in  1994  to  22  or  15.2  percent  in  1998. 

Black  Professional  Non-Faculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  black  professional  non- faculty  staff  hires 
decreased  42.9  percent  from  14  or  9.6  percent  in  1997  to  8  or  5.5  percent  in  1998.  In  the  past 
five  years,  the  number  and  percentage  of  black  professional  non-faculty  staff  hires  decreased 
11.1  percent  from  9  or  6.8  percent  in  1994  to  8  or  5.5  percent  in  1998. 

Hispanic  Professional  Non-Faculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  professional  non-faculty  staff 
hires  decreased  33.3  percent  from  6  or  4.1  percent  in  1997  to  4  or  2.8  percent  in  1998.  In  the 
past  five  years,  the  number  and  percentage  of  Hispanic  professional  non-faculty  staff  hires 
decreased  from  5  or  3.8  percent  in  1994  to  4  or  2.8  percent  in  1998. 

Total  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  administrative  staff  hires  decreased  52.5  percent  from  40 
in  1997  to  19  in  1998.  In  the  past  five  years,  the  number  of  administrative  staff  hires  decreased 
34.5  percent  from  29  in  1994  to  19  in  1998. 

■ 

Minority  Administrative  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  administrative  staff  hires 
decreased  75  percent  from  4  or  10  percent  in  1997  to  1  or  5.3  percent  in  1998.  In  the  past  five 
years,  the  number  and  percentage  of  minority  administrative  staff  hires  decreased  50  percent 
from  2  or  6.9  percent  in  1994  to  1  or  5.3  percent  in  1998. 


1999  Minority,  Women,  and  Disabled  Report,        45 


Black  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  black  administrative  staff  hires  decreased  100  percent 
from  2  in  1997  to  0  in  1998.  In  the  past  five  years,  the  number  and  percentage  of  black 
administrative  staff  hires  decreased  from  1  or  3.5  percent  in  1994  to  0  in  1998. 

Hispanic  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  Hispanic  administrative  hires  decreased  from  1  or  2.5 
percent  in  1997  to  0  in  1998. 

Total  Civil  Service  Staff  Hires 

In  the  past  year,  the  total  number  of  civil  service  staff  hires  increased  18.7  percent  from 
326  in  1997  to  387  in  1998.  In  the  past  five  years,  the  total  number  of  civil  service  staff  hires 
decreased  10.2  percent  from  431  in  1994  to  387  in  1998. 

Minority  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  civil  service  staff  hires  increased 
21.7  percent  from  23  or  7.1  percent  in  1997  to  28  or  7.2  percent  in  1998.  In  the  past  five  years, 
the  number  and  percentage  of  minority  civil  service  staff  hires  decreased  41.7  percent  from  48 
or  1 1.1  percent  in  1994  to  28  or  7.2  percent  in  1998. 

Black  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  black  civil  service  staff  hires  increased 
38.5  percent  from  13  or  4  percent  in  1997  to  18  or  4.7  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  black  civil  service  staff  hires  decreased  33.3  percent  from  27  or  6.3 
percent  in  1994  to  18  or  4.7  percent  in  1998. 

Hispanic  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  of  Hispanic  civil  service  staff  hires  remained  at  6.  The 
percentage,  however,  decreased  from  1.8  percent  in  1997  to  1.6  percent  in  1998.  In  the  past  five 
years,  the  number  and  percentage  of  Hispanic  civil  service  staff  hires  decreased  33.3  percent 
from  9  or  2.1  percent  in  1994  to  6  or  1.6  percent  in  1998. 


1999  Minority,  Women,  and  Disabled  Report,        46 


Representation 

Total  Employees 

[Tables  13-18] 

In  the  past  year,  the  University  workforce  decreased  0.8  percent  from  4,628  in  1997  to 
4,591  in  1998.  In  the  past  five  years,  the  University  workforce  decreased  0.8  percent  from 
4,626  in  1994  to  4,591  in  1998. 

Total  Minority  Employees 

In  the  past  year,  the  number  and  percentage  of  minority  employees  decreased  1 .8  percent 
from  443  or  9.6  percent  in  1997  to  435  or  9.5  percent  in  1998.  In  the  past  five  years,  the  number 
and  percentage  of  minority  employees  decreased  3.1  percent  from  449  or  9.7  percent  in  1994  to 
435  or  9.5  percent  in  1998. 

Total  Black  Employees 

In  the  past  year,  the  number  and  percentage  of  black  employees  decreased  1.5  percent 
from  263  or  5.7  percent  in  1997  to  259  or  5.6  percent  in  1998.  In  the  past  five  years,  the  number 
and  percentage  of  black  employees  decreased  3.7  percent  from  269  or  5.8  percent  in  1994  to  259 
or  5.6  percent  in  1998. 

Total  Hispanic  Employees 

In  the  past  year,  the  number  and  percentage  of  Hispanic  employees  decreased  2.2 
percent  from  45  or  0.97  percent  in  1997  to  44  or  0.96  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  Hispanic  employees  increased  7.3  percent  from  41  or  0.9  percent  in 
1994  to  44  or  1.0  percent  in  1998. 

Total  Faculty 

In  the  past  year,  the  number  of  faculty  decreased  2.5  percent  from  1,351  in  1997  to  1,317 
in  1998.  In  the  past  five  years,  the  number  of  total  faculty  decreased  3.5  percent  from  1,365  in 
1994  to  1,317  in  1998. 

Total  Minority  Faculty 

In  the  past  year,  the  number  of  minority  faculty  decreased  2.8  percent  from  143  or  10.6 
percent  to  139  or  10.6  percent.  In  the  past  five  years,  the  number  of  minority  faculty  decreased 
6.7  percent  from  149  or  10.9  percent  in  1994  to  139  or  10.6  percent  in  1998. 
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Black  Faculty 

In  the  past  year,  the  number  of  black  faculty  remained  at  42.  The  percentage,  however, 
increased  from  3.1  percent  in  1997  to  3.2  percent  in  1998.  In  the  past  five  years,  the  number  and 
percentage  of  black  faculty  increased  2.4  percent  from  41  or  3.0  percent  in  1994  to  42  or  3.2 
percent  in  1998. 

Hispanic  Faculty 

In  the  past  year,  the  number  and  percentage  of  Hispanic  faculty  decreased  14.3  percent 
from  21  or  1.6  percent  in  1997  to  18  or  1.4  percent  in  1998.  In  the  past  five  years,  the  number 
and  percentage  of  Hispanic  faculty  decreased  14.3  percent  from  21  or  1.5  percent  in  1994  to  18 
or  1.4  percent  in  1998. 

Total  Faculty  -  Tenured 

In  the  past  year,  the  number  of  tenured  faculty  decreased  7.5  percent  from  650  in  1997  to 
601  in  1998.  In  the  past  five  years,  the  number  of  tenured  faculty  decreased  11.1  percent  from 
676  in  1994  to  601  in  1998. 

Minority  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  minority  faculty  increased  1 .4 
percent  from  74  or  1 1.4  percent  in  1997  to  75  or  12.5  percent  in  1998.  In  the  past  five  years,  the 
number  of  tenured  minority  faculty  increased  4.2  percent  from  72  or  10.6  percent  in  1994  to  75 
or  12.5  percent  in  1998. 

Black  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  black  faculty  increased  from  10 
or  1.5  percent  in  1997  to  13  or  2.2  percent  in  1998.  In  the  past  five  years,  the  number  and 
percentage  of  tenured  black  faculty  decreased  7.1  percent  from  14  or  2.1  percent  in  1994  to  13 
or  2.2  percent  in  1998. 

Hispanic  Faculty  -  Tenured 

In  the  past  year,  the  number  of  Hispanic  faculty  increased  14.3  percent  from  7  or  1.1 
percent  in  1997  to  8  or  1.3  percent  in  1998.  In  the  past  five  years,  the  number  of  tenured 
Hispanic  faculty  increased  14.3  percent  from  7  or  1.0  percent  in  1994  to  8  or  1.3  percent  in 
1998. 
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Tenure-Track  Representation 

Total  Tenure-Track  Representation 

[Table  17] 

In  the  past  year,  the  number  of  tenure-track  faculty  increased  7.4  percent  from  215  in 
1997  to  231  in  1998.  In  the  past  five  years,  the  number  of  tenure-track  faculty  decreased  7.6 
percent  from  250  in  1994  to  231  in  1998. 

Total  Minority  Tenure-Track  Representation 

In  the  past  year,  the  number  of  tenure-track  minorities  decreased  21.4  percent  from  28  or 
13  percent  in  1997  to  22  or  9.5  percent  in  1998.  In  the  past  five  years,  the  number  and 
percentage  of  tenure-track  minorities  decreased  46.3  percent  from  41  or  16.4  percent  in  1994  to 
22  or  9.5  percent  in  1998. 

Black  Tenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  of  black  tenure-track  faculty  decreased  18.2 
percent  from  11  or  5.1  percent  in  1997  to  9  or  3.9  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  black  tenure-track  faculty  increased  12.5  percent  from  8  or  3.2 
percent  in  1994  to  9  or  3.9  percent  in  1998. 

Hispanic  Tenure-Track  Representation 

In  the  past  year,  the  number  of  Hispanic  tenure-track  faculty  decreased  28.6  percent 
from  7  or  3.3  percent  in  1997  to  5  or  2.2  percent  in  1998.  In  the  past  five  years,  the  number  and 
percentage  of  Hispanic  tenure-track  faculty  decreased  54.5  percent  froml  1  or  4.4  percent  in 
1994  to  5  or  2.16  percent  in  1998. 

Non  Tenure-Track  Representation 

Total  Non  Tenure-Track  Representation 

[Table  17] 

In  the  past  year,  the  number  of  non  tenure-track  faculty  decreased  0.2  percent  from  486 
in  1997  to  485  in  1998.  In  the  past  five  years,  the  number  of  non  tenure-track  faculty  increased 
10.5  percent  from  439  in  1994  to  485  in  1998. 

Minority  Non  Tenure-Track  Representation 

In  the  past  year,  the  number  of  minority  non  tenure-track  faculty  increased  from  41  or 
8.4  percent  in  1997  to  42  or  8.7  percent  in  1998.  In  the  past  five  years,  the  number  of  minority 


1999  Minority,  Women,  and  Disabled  Report,        49 


non  tenure-track  faculty  increased  16.7  percent  from  36  or  8.2  percent  in  1994  to  42  or  8.7 
percent  in  1998. 

Black  Non  Tenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  decreased  4.8  percent  from  21  or  4.3  percent 
in  1997  to  20  or  4.1  percent  in  1998.  In  the  past  five  years,  the  number  and  proportion  of  black 
non  tenure-track  faculty  increased  5.3  percent  from  19  or  4.3  percent  in  1994  to  20  or  4.12 
percent  in  1998. 

Hispanic  Non  Tenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  decreased  28.6  percent  from  7  or  1 .4  percent 
in  1997  to  5  or  1  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of  Hispanic 
non  tenure-track  faculty  increased  66.7  percent  from  3  or  0.7  percent  in  1994  to  5  or  1  percent  in 
1998. 

Administrative  Staff 

Total  Administrative  Staff" Representation 

[Table  18] 

In  the  past  year,  the  number  of  administrative  staff  increased  1.7  percent  from  232  in 
1997  to  236  in  1998.  In  the  past  five  years,  the  number  of  administrative  staff  increased  12.9 
percent  from  209  in  1994  to  236  in  1998. 

Total  Minority  Administrative  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  administrative  staff  decreased 
4.8  percent  from  21  or  9.1  percent  in  1997  to  20  or  8.5  percent  in  1998.  In  the  past  five  years, 
the  number  of  minority  administrative  staff  increased  11.1  percent  from  18  in  1994  to  20  in 
1998.  The  percentage  decreased,  from  8.6  percent  in  1994  to  8.5  percent  in  1998. 

Black  Administrative  Staff  Representation 

In  the  past  year,  the  number  of  black  administrative  staff  remained  at  12.  The  percentage 
decreased  from  5.2  percent  in  1997  to  5.1  percent  in  1998.  In  the  past  five  years,  the  number  of 
black  administrative  staff  also  remained  at  12.  The  percentage,  however,  decreased  from  5.7  in 
1994  to  5.1  in  1998. 

Hispanic  Administrative  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  Hispanic  administrative  staff  decreased 
50  percent  from  2  or  0.9  percent  in  1997  to  1  or  0.4  percent  in  1998.  In  the  past  five  years,  the 
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number  of  Hispanic  administrative  staff  for  1994  and  1998  remained  at  1.  However,  the 
percentage  decreased  from  0.5  in  1994  to  0.4  percent  in  1998. 

Professional  Staff 

Total  Professional  Staff  Representation 

[Table  18] 

In  the  past  year,  the  number  of  professional  staff  decreased  2  percent  from  548  in  1997 
to  537  in  1998.  In  the  past  five  years,  the  number  of  professional  staff  increased  0.4  percent 
from  535  in  1994  to  537  in  1998. 

Total  Minority  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  professional  staff  decreased  1 .6 
percent  from  63  or  1 1.5  percent  in  1997  to  62  or  1 1 .6  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  minority  professional  staff  increased  6.9  percent  from  58  or  10.8 
percent  in  1994  to  62  or  1 1.6  percent  in  1998. 

Black  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  increased  2.6  percent  from  38  or  6.9  percent 
in  1997  to  39  or  7.3  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of  black 
professional  staff  increased  25.8  percent  from  31  or  5.8  percent  in  1994  to  39  or  7.3  percent  in 
1998. 

Hispanic  Professional  Staff  Representation 

In  the  past  year,  the  number  of  Hispanic  professional  staff  remained  at  5.  The  percentage 
increased  slightly  from  0.91  percent  in  1997  to  0.93  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  Hispanic  professional  staff  increased  25.0  percent  from  4  or  0.8  ' 
percent  in  1994  to  5  or  0.9  percent  in  1998. 

Civil  Service 

Total  Civil  Service  Representation 

[Table  18] 

In  the  past  year,  the  number  of  civil  service  employees  increased  0.2  percent  from  2,497 
in  1997  to  2,501  in  1998.  In  the  past  five  years,  the  number  of  civil  service  employees 
decreased  0.6  percent  from  2,517  in  1994  to  2,501  in  1998. 
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Total  Minority  Civil  Service  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  civil  service  staff  decreased  0.9 
percent  from  216  or  8.7  percent  in  1997  to  214  or  8.6  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  minority  civil  service  staff  decreased  4.5  percent  from  224  or  8.9 
percent  to  214  or  8.6  percent. 

Black  Civil  Service  Representation 

In  the  past  year,  the  number  and  percentage  of  black  civil  service  staff  decreased  2.9 
percent  from  171  or  6.9  percent  to  166  or  6.6  percent.  In  the  past  five  years,  the  number  and 
percentage  of  black  civil  service  staff  decreased  10.3  percent  from  185  or  7.4  percent  in  1994  to 
166  or  6.6  percent  in  1998. 

Hispanic  Civil  Service  Representation 

In  the  past  year,  the  number  increased  17.6  percent  from  17  or  0.7  percent  in  1997  to  20 
or  0.8  percent  in  1998.  In  the  past  five  years,  the  number  and  percentage  of  Hispanic  civil 
service  staff  increased  33.3  percent  from  15  or  0.6  percent  in  1994  to  20  or  0.8  percent  in  1998. 

Trends  in  Women  Hires  and  Representation 

[Tables  11-18] 

The  percentage  of  women  (51  %)  in  the  1990  state  population  is  used  as  the  standard  to 
assess  SIUC's  record  in  achieving  a  diverse  and  representative  workforce.  The  representation  of 
females  in  the  workforce  currently  exceeds  the  percentage  of  women  in  the  State  of  Illinois' 
population.  In  1998,  the  University's  workforce  consisted  of  2,433  or  53  percent  women. 

In  the  past  year,  the  number  of  tenured  women  faculty  increased  0.7  percent  from  140  or 
21.5  percent  in  1997  to  141  or  23.5  percent  in  1998.  In  the  same  period,  the  number  of  civil 
service  staff  decreased  2.1  percent  from  1,599  or  64  percent  to  1,565  or  62.6  percent. 

In  the  past  five  years,  the  number  and  percentage  of  women  increased  in  all  faculty 
categories. 

Total  Women  Hires 

[Tables  11-12] 

In  the  past  year,  the  number  increased  9.7  percent  from  434  in  1997  to  476  in  1998.  The 
percentage  decreased  from  5 1 .9  percent  to  5 1 .3  percent.  In  the  past  five  years,  the  number  of 
women  hires  increased  0.4  percent  from  474  in  1994  to  476  in  1998.  The  percentage  decreased 
from  54.3  percent  to  51.3  percent. 
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Total  Women  Faculty  Hires 


In  the  past  year,  the  number  and  percentage  of  women  faculty  hires  increased  16.4 
percent  from  140  or  43.2  percent  in  1997  to  163  or  43.2  percent  in  1998.  In  the  past  five  years, 
the  number  of  women  faculty  hires  increased  18.1  percent  from  138  in  1994  to  163  in  1998. 
The  percentage  decreased  from  49.1  percent  to  43.2  percent. 

Women  Faculty  -  Tenure-Track  Hires 

In  the  past  year,  the  number  of  women  tenure-track  hires  increased  39.1  percent  from  23 
in  1997  to  32  in  1998.  The  percentage  decreased  from  43.4  percent  to  36  percent.  In  the  past 
five  years,  the  number  and  percentage  of  women  tenure-track  hires  increased  3.2  percent  from 
31  or  48.4  percent  in  1994  to  32  or  36  percent  in  1998. 

Women  -  Non  Tenure-Track  Hires 

In  the  past  year,  the  number  and  proportional  representation  of  women  non  tenure-track 
hires  increased  12.0  percent  from  117  or  43.2  percent  in  1997  to  131  or  45.5  percent  in  1998.  In 
the  past  five  years,  the  number  of  women  non  tenure-track  hires  increased  22.4  percent  from 
107  in  1994  to  131  in  1998.  The  proportional  representation  decreased  from  49.3  percent  to 
45.5  percent. 

Professional  Women  Hires 

In  the  past  year,  the  number  and  percentage  of  professional  women  hires  decreased  13.2 
percent  from  76  or  52.1  percent  in  1997  to  66  or  45.5  percent  in  1998.  In  the  past  five  years,  the 
number  and  percentage  of  professional  women  hires  increased  8.2  percent  from  61  or  46.2 
percent  in  1994  to  66  or  45.5  percent  in  1998. 

Executive/A  dm  in  istrative/Managerial  Hires 

In  the  past  year,  the  number  of  executive/administrative/managerial  hires  decreased  44.4 
percent  from  9  in  1997  to5  in  1998.  The  percentage  increased  from  22.5  percent  to  26.3 
percent.  In  the  past  five  years,  the  number  and  percentage  of 

executive/administrative/managerial  women  hires  decreased  28.6  percent  from  7  in  1994  to  5  in 
1998.  The  percentage  increased  from  24.1  percent  to  26.3  percent. 

Civil  Service  Hires 

In  the  past  year,  the  number  and  percentage  of  civil  service  hires  increased  15.8  percent 
from  209  in  1997  to  242  in  1998.  The  percentage  decreased  from  64.1  percent  to  62.5  percent. 
In  the  past  five  years,  the  number  and  percentage  of  civil  service  women  hires  decreased  9.7 
percent  from  268  or  62.2  percent  in  1994  to  242  or  62.5  percent  in  1998. 
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Representation 

Total  Women 

[Tables  13- 15- 16- 17-18] 

In  the  past  year,  the  number  of  women  employees  decreased  0.8  percent  from  2,453  or 
53  percent  in  1997  to  2,433  or  53  percent  in  1998.  In  the  past  five  years,  the  number  and 
percentage  of  women  employees  increased  0.04  percent  from  2,432  or  52.6  percent  in  1994  to 
2,433  or  53  percent  in  1998. 

Total  Women  Faculty 

In  the  past  year,  the  number  and  percentage  of  women  faculty  increased  0.8  percent  from 
507  or  37.5  percent  in  1997  to  51 1  or  38.8  percent  in  1998.  In  the  past  five  years,  the  number 
and  percentage  of  women  faculty  increased  10.8  percent  from  461  or  33.8  percent  in  1994  to 
511  or  38.8  percent  in  1998. 

Women  -  Tenured  Faculty 

In  the  past  year,  the  number  and  percentage  of  women  tenured  faculty  increased  0.7 
percent  from  140  or  21.5  percent  in  1997  to  141  or  23.6  percent  in  1998.  In  the  past  five  years, 
the  number  and  percentage  of  women  tenured  faculty  increased  6.8  percent  from  132  or  19.5 
.percent  in  1994  to  141  or  23.5  percent  in  1998. 

Women  -  Tenure-Track 

In  the  past  year,  the  number  increased  2.2  percent  from  93  to  95.  The  percentage 
decreased  from  43.3  percent  to  41.1  percent.  In  the  past  five  years,  the  number  and  percentage 
of  women  tenure-track  faculty  increased  2.2  percent  from  93  or  37.2  percent  in  1994  to  95  or 
41.1  percent  in  1998. 

Women  -  Other  Faculty 

In  the  past  year,  the  number  and  percentage  of  women  non  tenure-track  faculty  increased 
0.4  percent  from  274  or  56.4  percent  in  1997  to  275  or  56.7  percent  in  1998.  In  the  past  five 
years,  the  number  and  percentage  of  women  non  tenure-track  faculty  increased  16.5  percent 
from  236  or  53.8  percent  in  1994  to  275  or  56.7  percent  in  1998. 

Women  -  Administrative 

In  the  past  year,  the  number  and  percentage  of  women  administrative  staff  increased 
1 1.5  percent  from  61  or  26.3  percent  in  1997  to  68  or  28.8  percent  in  1998.  In  the  past  five 
years,  the  number  and  percentage  of  women  administrative  staff  increased  51.1  percent  from  45 
or  21.5  percent  in  1994  to  68  or  28.8  percent  in  1998. 
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Women  -  Professional 


In  the  past  year,  the  number  and  proportion  of  women  professional  staff  increased  1.0 
percent  from  286  or  52.2  percent  in  1997  to  289  or  53.8  percent  in  1998.  In  the  past  five  years, 
the  number  of  women  professional  staff  increased  0.7  percent  from  287  or  53.6  percent  in  1994 
to  289  or  53.8  percent  in  1998. 

Women  -  Civil  Service 

In  the  past  year,  the  number  and  percentage  of  women  civil  service  staff  decreased  2.1 
percent  from  1,599  or  64  percent  in  1997  to  1,565  or  62.6  percent  in  1998.  In  the  past  five  years, 
the  number  and  percentage  of  women  civil  service  staff  decreased  4.5  percent  from  1,639  or 
65.1  percent  in  1994  to  1,565  or  62.6  percent  in  1998. 
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SIUC  Campus-Wide  Data  Tables 

Tables  1,  1 A    Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Race  (1)  and  Selected 
Groups,  by  Level,  by  Gender  within  Race  (1  A),  1994,  1997  and  1998 

Table  1.1  Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Disability  Status  and 

Gender,  1994,  1997  and  1998 

Table  1 .2         Number  and  Percentage  of  On-Campus  Entering  Freshmen  Enrollment,  by  Race, 
1994,  1997  and  1998 

Tables  2,  2  A    Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by  Race, 
Gender  and  Disability  Status  (2)  and  Selected  Groups  by  Gender  within  Race 
(2A),  1993-  1998 

Tables  3,  3 A    Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race,  Gender,  and 
Disability  Status  (3)  and  Selected  Groups  by  Gender  within  Race  (3  A),  1994, 
1997  and  1998 


Table  4  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second  Year  by 

Gender  within  Race,  Entering  Classes  1991  -  1996 

Table  5  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third  Year  by 

Gender  within  Race,  Entering  Classes  1990  -  1995 

Table  6  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four  Years  by 

Gender  within  Race,  Entering  Classes  1 989  -  1 994 

Table  6A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Three  Years  by 
Gender  within  Race,  Entering  Classes  1990  -  1995 

Table  7  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five  Years  by 

Gender  within  Race,  Entering  Classes  1988  -  1993 

Table  7A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Four  Years  by 
Gender  within  Race,  Entering  Classes  1989  -  1994 

Table  8  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six  Years  by 

Gender  within  Race,  Entering  Classes  1987  -  1992 

Table  8  A  Number  and  Percentage  of  Transfer  Students  Graduated  After  Five  Years  by 

Gender  within  Race,  Entering  Classes  1988  -  1993 

Table  9  Number  and  Percentage  Of  Degrees  Conferred  1 994,  1 997,  1 998  Within  Race 

Table  10  Number  and  Percentage  of  Hires  by  Race,  Year,  and  Classification 
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Table  1 1  Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification 

Table  12  Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and  Classification, 

1994,  1997  and  1998 

Table  13  Number  and  Percentage  of  Employees  by  Race  and  Gender,  1994,  1997  and  1998 

Table  14  Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification 

Table  15  Number  and  Percentage  of  Administrative/Professional  Staff  by  Race  and  Gender, 

1994,  1997  and  1998 

Table  16  Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Gender,  1994,  1997 

and  1998 

Table  17  Number  and  Percentage  of  Faculty  by  Gender,  Year,  and  Classification,  1994, 

1997  and  1998 

Table  18  Number  and  Percentage  of  Employees  by  Gender,  Year,  and  Classification,  1994, 

1997  and  1998 
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Southern  Illinois  University  Edwardsville 

Minority,  Women,  and  Disabled 

Students,  Faculty,  and  Staff 

Annual  Report  1999 

I.  Annual  Overview 


This  report  follows  the  guidelines  outlined  by  the  Illinois  Board  of  Higher  Education  and 
includes  institutional  initiatives  to  improve  student  and  staff  representation.  The  overview  is 
organized  around  policy  themes.  Changes  in  enrollment,  student  academic  progress,  and  degree 
completion  are  also  addressed.  Program  reviews  and  responses  to  focus  topics,  as  well  as  a  table 
listing  programs  for  underrepresented  groups,  are  included. 

Policy  Themes:  Minorities 

Strengthen  Institutional  Planning 

The  Human  Relations  Advisory  Council,  composed  of  student,  faculty,  and  staff 
representatives  from  all  constituency  groups,  serves  the  university  community  through  oversight 
of  the  SIUE's  Diversity  Plan.  Planning  is  underway  to  update  a  climate  assessment  that  was 
conducted  in  1996. 

SIUE  has  established  a  diversity  web-site  that  provides  information  on  the  Office  of 
Cultural  and  Social  Diversity,  the  1998  Diversity  Plan,  the  Johnetta  Haley  Scholar's  Academy, 
the  Minority  Faculty  Recruitment  and  Retention  plan,  and  the  Pathways  to  Harmony  program.  It 
can  be  accessed  at  http://www.siue.edu/DIVERSITY. 

Provide  Support  Programs  Early  and  Throughout  Education 

The  East  St.  Louis  Center  at  SIUE  administers  fifteen  externally  funded  programs  that 
provide  services  to  over  2,000  participants,  ninety-  nine  percent  of  whom  are  minority, 
(preschool  through  senior  high  school)  per  day.  Preschool  programs  afford  parents  the 
opportunity  to  further  their  education  through  enrollment  in  college  or  training  programs;  thus 
supporting  minority  participation  in  postsecondary  education.  Middle  school  programs  foster 
educational  achievement  among  minority  participants  by  providing  a  variety  of  both  in-school 
and  after  school  tutorial,  enrichment,  social  and  recreational  activities.  Senior  high  school 
programs  also  contribute  to  educational  achievement  and  high  school  completion  through  a 
variety  of  tutorial,  social,  recreational,  and  counselor-based  activities. 

Examples  of  these  programs  include  Math  and  Science  College  Preparatory  program  and 
Upward  Bound  Science  Awareness  program.  Of  the  40  students  who  participated  in  the  first 
Math  and  Science  College  Preparatory  program,  only  two  left  the  program.  Of  the  remaining, 
thirty-seven  have  plans  to  go  to  college  and  one  will  go  to  the  Navy.  The  Upward  Bound 
Science  Awareness  program  serves  150  students,  most  of  who  enter  as  high  school  freshmen. 
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They  meet  at  the  East  St.  Louis  Center  for  enrichment  activities  two  Saturdays  a  month  during 
the  school  year.  In  the  summer,  they  attend  a  six-week  enrichment  program  at  the  center.  This 
is  a  nonresidential  program.  The  students  live  at  home  and  the  program  provides  transportation 
to  the  center. 

Transition  to  College  and  College  Years 

The  Minority  Engineering  Program  administers  several  programs  that  aid  students  in 
their  transition  to  college.  The  Midwest  Engineering  and  Science  Academy  focuses  on 
disadvantaged  middle  school  students  who  want  to  pursue  careers  in  engineering,  science  and 
mathematics.  The  Engineering  and  Science  Pre-College  Program  is  a  residential  program  for 
ninth  and  tenth  grade  minority  students.  It  is  designed  to  acquaint  participants  with  required  core 
engineering,  science  and  mathematics  courses.  The  Students  Engaged  in  Engineering  program  is 
designed  to  motivate  fifth  through  eighth  grade  students  to  pursue  and  excel  in  mathematics  and 
science  during  elementary  and  high  school. 

Project  GAIN  (Getting  Ahead  in  Nursing)  recruits  students  from  area  high  schools  who 
have  an  interest  in  the  field  of  nursing.  A  pre-college  summer  program  acquaints  students  with 
the  rigors  of  coursework  required  in  the  nursing  program.  Students  who  matriculate  continue  in 
Project  GAIN  and  receive  special  assistance  through  mentoring,  tutoring,  special  coursework, 
and  meetings  of  the  participants. 

The  Educational  Enrichment  Program,  administered  by  the  Office  of  Admissions,  invites 
middle  school  and  senior  high  students  to  visit  the  campus  where  they  are  given  information 
about  life  as  a  college  student.  They  participate  in  meetings  with  faculty,  learn  about  pre-college 
course  requirements,  and  receive  information  about  becoming  a  college  student. 

Improve  the  College  Environment 

Students,  faculty  and  staff  participate  in  the  campus-wide  program,  Pathways  to 
Harmony,  which  is  administered  by  the  Assistant  Provost  for  Cultural  and  Social  Diversity.  This 
program  is  designed  to  raise  sensitivity  to  diversity  issues  and  provides  an  opportunity  for 
discussion  and  interaction. 

A  course  for  entering  students,  titled  University  Experience,  includes  in  its  curriculum  a 
focus  on  diversity.  Students  read  print  material  and  have  classroom  discussions  on  issues  of 
diversity.  The  Assistant  Provost  for  Cultural  and  Social  Diversity  provides  an  interactive  session 
for  each  section  of  the  course. 

SIUE  invited  Arun  Gandhi,  grandson  of  assassinated  Indian  spiritual  and  political  leader 
"Mahatma"  Gandhi,  to  speak  to  the  campus  community  on  nonviolence.  He  was  brought  to  the 
campus  after  several  student  organizations  expressed  concerns  about  violence  in  the  country. 
One  student  reported,  "  I  hope  that  after  people  hear  Gandhi's  message  of  nonviolence  it  will  be 
incorporated  in  future  concepts  of  nonviolence  and  motivate  people  to  change  their  lifestyles." 
Fourteen  student  organizations  joined  together  to  sponsor  the  event. 
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Policy  Themes:   Women 

Emphasize  Opportunities  in  Fields  of  High  Employer  and  Societal  Need 

Women's  students  at  SIUE  typically  don't  choose  math  and  science  majors  as  their  field 
of  interest.  However,  in  the  past  five  years  there  has  been  a  twelve  percent  increase  in  the 
number  of  women  choosing  biological  sciences  as  a  major,  a  nineteen  percent  increase  in  the 
number  of  women  selecting  chemistry,  and  the  number  of  women  with  a  major  in  physics  has 
doubled.  The  number  of  women  choosing  engineering  as  a  major  has  risen  a  significant  thirty- 
one  percent  in  the  past  five  years. 

Improve  the  College  Environment 

The  Women  Studies  Program  sponsored  open-house  receptions  in  the  Fall  and  Spring 
semesters  to  display  and  celebrate  artwork  by  SIUE  women  students.  The  receptions  were  well 
attended  with  more  than  50  people  attending  each  reception,  thus  bringing  vital  encouragement 
and  recognition  to  SIUE  women  student  artists. 

The  Women's  Studies  for  Women's  Sports  campaign  to  "pack  the  gym"  was  a 
particularly  dramatic  success.  Some  of  the  biggest  crowds  of  the  year  came  to  see  the  women's 
basketball  and  volleyball  teams  play  and  inspired  the  SIUE  volleyball  team  to  their  first  defeat  of 
the  nationally  ranked  Washington  University  team. 

Policy  Themes:  Students  with  Disabilities 

Improve  Planning.  Delivery,  and  Evaluation  of  Services 

The  revised  Application  for  Undergraduate  Admission  and  Scholarships  at  SIUE  requests 
that  students  indicate  if  they  want  to  be  contacted  by  a  representative  of  Disability  Support 
Services  (DSS).  All  applications  that  are  checked  "yes"  are  forwarded  to  DSS  and  the  student  is 
contacted  and  given  information  about  the  services  that  are  provided. 

The  Americans  with  Disability  Act  (ADA)  Compliance  Committee  on  campus  makes 
decisions  about  modifications  and  renovations  that  provide  accommodation  and  accessibility  in 
the  buildings  and  grounds  on  the  campus.    The  committee  is  composed  of  the  ADA  Coordinator, 
the  DSS  coordinator,  disabled  faculty,  students,  and  staff,  and  others  who  have  responsibility  for 
compliance  with  the  ADA  such  as  the  campus  architect.  On  the  recommendation  of  the 
committee,  the  University  has  completed  ADA  compliance  projects  that  totaled  more  than 
$2,000,000. 

SIUE  sponsored  a  Disability  Awareness  Day  that  was  attended  by  students,  faculty,  staff, 
and  community  organizations.  Featured  in  the  day's  activities  was  an  attorney  who  is  a 
nationally  recognized  expert  in  the  field  of  disability  discrimination  law.  A  panel  of  students 
with  a  variety  of  disabilities  also  participated  in  the  program.  Vendors  representing  a  range  of 
disability  related  products  and  services,  including  independent  living  organizations,  associations 
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and  learning  related  technologies,  participated  in  the  event.  The  result  was  a  raised  awareness  of 
the  University's  obligation  and  commitment  to  individuals  with  a  disability. 

Policy  Themes:  Underrepresented  Staff 

Recruitment 

The  Minority  Recruitment  and  Retention  Program  at  SIUE  provides  financial  resources 
to  academic  units  who  are  seeking  minority  faculty.  A  department  making  a  request  for  funds 
from  this  program  may  receive  salary  dollars  for  a  period  of  three  years  to  hire  a  minority  faculty 
member.  After  the  three-year  period,  the  department  must  fund  the  salary  on  its  own.  Over  the 
past  four  years,  fourteen  black  faculty  members  have  been  hired  through  this  program.  Retention 
efforts  include  providing  money  for  travel  to  conferences  and  institutes  and  providing  support 
dollars  for  faculty  research. 

Emphasis  on  the  recruitment  of  female  faculty  has  resulted  in  a  twenty  percent  increase  in 
female  faculty  in  the  past  five  years.  Female  faculty  now  represent  forty- five  percent  of  the 
faculty. 
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Attachment  A 

II.  Focus  Topics 

Workforce  Preparation  and  Placement  for  Students  with  Disabilities 

Information  about  workforce  preparation  and  placement  of  SIUE  graduates  is  obtained 
through  the  efforts  of  the  Assessment  Office  and  Institutional  Research  at  SIUE.  The  most 
recent  assessment  of  SIUE  graduates  was  in  the  spring  of  1998  when  a  survey  of  1997 
baccalaureate  graduates  was  conducted.  The  survey  contained  questions  about  employment, 
education,  job  satisfaction  and  educational  practices.  Of  the  1401  graduates  who  were  surveyed, 
41  (3%)  were  individuals  with  a  disability.    Responses  were  received  from  566  (40%)  of  the 
graduates.  The  responses  from  graduates  with  a  disability  was  15  (37%  of  those  with  a 
disability). 

While  the  number  of  respondents  with  a  disability  in  this  survey  is  small,  their  responses 
provide  information  that  is  useful  for  this  report.  The  information  that  follows  is  from  the 
responses  of  the  graduates  with  a  disability.  Eighty  percent  of  the  respondents  reported  they  were 
employed  (73.3%  full-time  and  6.7%  part-time).  Their  primary  employers  were  described  as: 
business  (41.7%),  college  or  university  (25%),  federal,  state,  or  local  government  (25%),  and 
self-employed  (8.3%).  They  reported  their  primary  occupations  as  follows: 

Business  and  financial  operations  16.7% 

Such  as  Buyers,  Accountants,  Appraisers,  Underwriters,  Loan  Officers 

Computer  and  Mathematical  8.3% 

Such  as  Computer  Programmers,  Systems  Analysts,  Statisticians 

Architecture  and  Engineering  16.7% 

Such  as  Engineers,  Architects,  Drafters,  Cartographers 

Education,  Training,  and  Library  25.0% 

Such  as  Primary,  Secondary,  Special  Education  Teacher  &  Aides, 
School  Counselors,  Librarians 

Arts,  Design,  Entertainment,  Media  &  Sports  16.7% 

Such  as  Artists  &  Designers,  Athletes,  Coaches,  Entertainers,  Broadcasters 
Reporters  and  Writers 

Sales  8.3% 

Such  as  Real  Estate,  Retail,  Insurance  Sales  Agents,  Sales  Representatives, 
Telemarketers 

Production  8.3% 

Such  as  Electrical  &  Electronic  Equipment  assemblers,  Food,  Metal, 
Plastics,  Printing,  &  Photography 

When  queried  about  job  satisfaction,  seventy-five  percent  of  the  graduates  reported  they 
are  "very  satisfied"  or  "satisfied"  with  their  jobs.  More  than  eighty  percent  of  the  respondents 
reported  their  job  is  in  their  field  of  study.  When  asked  if  their  bachelor's  degree  prepared  them 
for  their  job,  the  following  responses  were  received:  very  well  (16.7%),  well  (23.3%),  adequately 
(50%).  Comparison  of  data  from  graduates  with  a  disability  and  other  graduates  shows  it  took  a 
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little  longer  for  those  with  a  disability  to  secure  employment,  with  33.3%  indicating  it  took  three 
to  six  months  after  graduation  to  find  a  job.  Only  14.5%  of  other  graduates  reported  taking  three 
to  six  months  before  finding  employment. 

Students  with  a  disability  who  are  currently  enrolled  at  SIUE  are  pursuing  baccalaureate 
degrees  in  Arts  and  Sciences,  Business,  Education,  and  Engineering.  Each  of  these  areas  tends 
to  attract  students  with  different  disabilities.  For  example,  students  with  hearing  impairments 
and  orthopedic  disabilities  can  successfully  complete  degrees  in  business.  However,  because  the 
curriculum  requires  long  hours  of  reading  assignments  that  require  visual  acuity,  students  with 
visual  impairments  may  not  choose  this  area.  Students  with  learning  disabilities  sometimes  have 
difficulty  completing  the  curriculum  in  education  majors  because  of  the  reading,  spelling,  and 
math  skills  required.  The  sociology  department  offers  a  specialization  in  employee  relations  in 
which  students  with  a  disability  find  success.  Science  majors  are  attractive  to  students  with 
learning  disabilities  who  have  low  language  capabilities,  but  have  good  math  skills.  While  fine 
arts  is  an  area  that  students  with  all  types  of  disabilities  can  find  success,  some  students  with 
visual  impairments  experience  difficulty  in  art,  theater,  and  dance  majors. 

Fields  such  as  allied  health  and  computer  science  have  little  attraction  for  SIUE  students 
with  a  disability.  This  is  particularly  true  for  students  with  a  visual  impairment  where  visual 
acuity  is  important.  The  manual  dexterity  required  for  these  occupations  proves  to  be  a 
hindrance  for  students  with  an  orthopedic  disability. 

Accommodations  which  allow  students  with  disabilities  to  be  successful  are  necessarily 
related  to  the  specific  disability.     Some  examples  of  accommodations  that  are  made  at  the 
University  for  students  with  a  visual  impairment  or  a  learning  disability  related  to  reading  are: 
books  on  tape,  notetakers,  tutoring,  and  computer  software  programs  with  voice  activation  such 
as  Dragon  Dictate  and  the  Kurzweil  Personal  Reader. 

While  conditions  for  students  with  disabilities  have  improved,  there  is  still  a  need  to  keep 
faculty  updated  on  the  technical  resources  available  to  students  with  disabilities.  One  of  the 
programs  conducted  on  the  campus  this  year  was  a  Disability  Awareness  Day,  which  featured  a 
lawyer  who  specializes  in  the  needs  of  people  with  disabilities.  The  campus  community  was 
invited  to  participate  and  many  faculty  took  advantage  of  the  opportunity  to  learn  more  about 
assisting  students  with  disabilities.  The  Career  Center  places 

students  with  disabilities  in  cooperative  work  programs  and  also  hosts  an  annual  "Career  Day" 
where  over  100  agencies  and  companies  are  available  to  discuss  career  opportunities. 
Cooperation  between  the  University  and  the  Illinois  Department  of  Rehabilitation  has  proven 
especially  effective  in  improving  the  workforce  preparation  of  students  with  disabilities. 

Improving  Representation  in  Teacher  Education 

In  undergraduate  teacher  education  programs  at  SIUE  in  Fall  1998,  88  (9%)  of  a  total  of 
948  of  the  students  were  minority.  This  percentage  is  a  little  better  than  the  7.5%  of  graduate 
students  who  are  minority  in  teacher  education  programs.  Women  make  up  80%  of  the 
undergraduate  and  graduate  teacher  education  population.  While  there  are  more  females  than 
males  in  science  and  mathematics  teacher  education  programs,  the  numbers  are  low  in  both 
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fields.  For  example,  the  seven  students  in  mathematics  education  included  five  females  and  two 
males,  while  the  19  science  teacher  education  students  included  eleven  females  and  eight  males. 

Teacher  education  undergraduate  degree  completion  data  from  FY  98  indicate  that 
approximately  ten  percent  of  the  393  degrees  were  awarded  to  minorities.  More  than  83% 
(327/393)  of  the  undergraduate  degrees  were  awarded  to  women.  Of  the  261  graduate  degrees 
conferred,  four  percent  went  to  minorities  and  over  82  percent  were  awarded  to  women. 

Over  the  past  ten  years  female  enrollments  have  continued  to  increase  in  teacher 
education.  Females  today  represent  over  80%  of  the  total  enrollment  in  the  School  of  Education. 
During  this  same  time  period,  minority  enrollments  remained  somewhat  stable;  various  years  in 
this  time  period  experienced  some  increase  in  enrollment,  while  other  years  experienced  a 
decline. 

Minorities  in  Teacher  Education,  an  organization  to  promote  the  recruitment  of  minorities 
into  teacher  education,  has  been  established  by  SIUE.  The  organization  also  assists  minority 
students  in  establishing  an  academic  record  that  will  qualify  them  for  admission  to  teacher 
education.  Teacher  education  is  one  of  the  four  academic  areas  of  study  for  which  scholarships 
are  awarded  in  the  Johnetta  Haley  Scholars  Program  for  minorities. 

A  "Women  in  Sciences"  conference  was  sponsored  by  the  University  during  the  past 
year.  Included  in  the  theme  for  the  conference  was  the  role  of  women  as  science  teachers.  A 
primary  focus  of  the  conference  was  to  encourage  female  students  to  consider  one  or  more  of  the 
sciences  as  a  career  path. 

The  most  obvious  difficulty  to  overcome  in  the  recruitment  of  minorities  into  teacher 
education  is  competition  from  other  academic  fields.  Many  potential  students  question  why  they 
should  pursue  teacher  education  as  a  career  when  most  other  choices  would  provide  them  with  a 
higher  income  and  better  working  conditions.  The  implementation  of  higher  standards  for 
admission  to  teacher  education  has  also  discouraged  some  minority  students  from  pursuing 
teacher  education  programs. 

The  School  of  Education  has  operated  an  AmeriCorps  grant  in  East  St.  Louis  for  the  past 
three  years.  One  goal  of  this  grant  is  to  recruit  and  train  college  students  to  serve  as 
tutors/mentors  for  elementary  school  children.  SIUE  has  been  successful  in  recruiting  many  of 
these  tutors/mentors  into  teacher  education  programs.  SIUE  is  also  a  participant  in  the  Golden 
Apple  Scholars  of  Illinois  program.  This  program  seeks  high  school  juniors,  who  represent 
ethnic  diversity,  who  want  to  become  teachers  and  assists  them  through  their  college  and  early 
teaching  years  by  providing  teaching  experience,  mentoring,  financial  assistance,  and  a  peer 
support  network  of  scholars.  SIUE  has  three  students  who  are  Golden  Apple  scholars. 
Recipients  of  the  award  make  a  five-year  commitment  to  teach  in  Illinois  primary  and  secondary 
schools  designated  as  high  need. 

School  of  Education  administration  and  faculty  work  directly  with  area  K-12  schools  to 
provide  potential  students  with  information  on  career  paths  in  teacher  education.  The  University 
has  worked  with  several  school  districts  to  establish  "Future  Teacher  Educators"  programs  in 
middle  schools  and  high  schools. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 

and  Fiscal  Resources 


Table  1  Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 

Students  and  Staff  at  Public  Institutions,  Fiscal  Years  1998  and  1999 
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Attachment  C 


IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff-Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  black  racial  groups  of 
Africa. 

Hispanic  *  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippines  Islands,  and  Samoa. 

- 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  American,  and  who  maintains  cultural  identification  through  tribal  affiliation  or 
community  recognition. 

Students  with  Disabilities  -  See  Attachment  D. 


■ 
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Attachment  D 

V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 

FY  1999  Undergraduate  Enrollment  of  Students  with  Disabilities*  177 


FY  1999  Graduate/Professional  Enrollment  of  Students  with  Disabilities       _10 
The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  350 

b)  count  of  the  number  of  students  receiving  services  at  the  institution   187 

*  For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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Attachment  E 

VI.  Program  Reviews 


Units  Serving  Female  Students  and  Staff 

Since  women  students  outnumber  men  students  on  the  campus,  most  of  the  units  serve 
female  students  in  some  way.  The  program  that  is  dedicated  to  serving  women  students  and  has 
a  budget  for  that  purpose  is  the  Women's  Studies  Program.  Therefore,  the  Women's  Studies 
Program  is  included  in  this  review. 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Because  budgetary  constraints  within  the  College  of  Arts  and  Sciences  and  the  departments 
resulted  h> fewer  Women's  Studies  class  being  offered  this  year  than  in  previous  years,  overall 
enrollment  was  lower.  For  example,  in  97-98  Women's  Studies  served  545  female  students  and 
a  total  of  726  students  through  enrollment  in  26  Women's  Studies  courses.  In  98-99,  a  total  of 
459  female  students  and  a  total  of  583  students  were  served  through  enrollment  in  21  Women's 
Studies  courses.  Thus,  with  80%  of  the  previous  years  courses  offered,  80%  of  the  previous 
years  enrollment  was  served. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

During  the  98-99  academic  year,  the  Women's  Studies  Program  successfully  initiated  several 
new  activities  to  serve  SIUE  students.  These  activities,  which  were  well  attended,  included: 
open-house  receptions  in  the  fall  and  spring  celebrating  displays  of  art  work  by  SIUE  women 
student  artists,  a  Faculty  Workshop  on  Using  Collaborative  Learning  to  Integrate  Race  and  Sex 
into  the  Curriculum,  a  program  of  weekend  lectures/workshops  to  attract  minorities  and  women 
students  to  the  sciences,  the  Women's  Studies  for  Women's  Sports  campaign  in  support  SIUE 
women  athletes  and  intercollegiate  athletics,  a  fall  meeting  of  the  Women's  Studies  Luncheon 
Forum  with  a  presentation  on  a  renaissance  woman  writer,  and  a  public  slide/lecture  on  classical 
archeological  research  on  Goddess  workshop. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  activities. above  proved  to  be  very  cost  effective  since  many  of  the  events  were  co- 
sponsored  by  other  departments  and  units  at  SIUE.  The  Women's  Studies  for  Women's  Sports 
campaign  was  a  particularly  dramatic  success,  bringing  "one  of  the  biggest  crowds  of  the  year" 
to  a  women's  volleyball  game,  according  to  a  report  in  the  Edwardsville  Intelligencer,  and 
inspiring  the  SIUE  team  to  their  first  defeat  of  the  nationally  ranked  Washington  University 
team.  By  working  with  the  SIUE  Athletics  program,  Women's  Studies  helped  identify  and 
eliminate  some  apparent  inequities  in  women's  athletics,  thus  improving  the  services  offered  to 
and  support  of  our  student  athletes. 
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4.    Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

Students  participating  in  a  focus  group  meeting  in  the  spring  identified  course  cancellation  as 
a  serious  problem  for  Women's  Studies  minors.  The  future  success  of  the  Women's  Studies 
Program  depends  on  the  support  of  the  College  of  Arts  and  Sciences  and  departments  in  offering 
Women's  Studies  courses.  The  focus  group  also  identified  a  new  goal  for  the  program:  an 
expansion  and  reorientation  of  the  program  to  include  a  major  in  Gender  and  Women's  Studies. 
In  the  coming  year  the  Women's  Studies  faculty  will  meet  to  consider  this  proposal,  which 
would  enable  the  program  to  serve  SIUE  women  students  more  effectively. 

Units  Seeking  to  Improve  Faculty  and  Staff  Representation 

In  FY  91,  the  president  at  SIUE  announced  that  funds  were  being  allocated  to  enhance  the 
recruitment  and  retention  of  minority  faculty  and  students.  An  ad  hoc  committee  on  Recruitment 
and  Retention  of  Minority  Faculty  and  Students  developed  suggestions  and  guidelines  for  the  use 
of  the  funds.  The  committee  recommended  that  a  portion  of  the  funds  be  allocated  for  the  hiring 
of  minority  faculty.  A  department  would  be  able  to  use  a  portion  of  the  fund  for  salaries  for  no 
more  than  three  years  for  any  position,  after  which  the  department  must  fund  the  salary  on  its 
own.  The  Minority  Recruitment  and  Retention  Program  for  faculty  is  included  in  this  review. 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  clientele? 

One  important  function  of  the  Office  of  the  Assistant  Provost  for  Cultural  and  Social 
Diversity  is  to  provide  financial  resources  to  academic  units  who  are  seeking  minority  faculty 
and  staff.  The  Director  of  Institutional  Research  provides  the  University  with  the  data  about  the 
number  of  minority  faculty  in  each  of  the  academic  units.  The  Assistant  to  the  Chancellor  for 
Equal  Opportunities  Programs  monitors  and  encourages  each  academic  unit  to  vigorously  pursue 
minority  faculty.  The  Assistant  Provost  manages  the  funds  to  increase  the  presence  of  minority 
faculty  on  SIUE's  campus.  Deans  of  the  various  academic  units  complete  a  request  form  for 
Minority  Recruitment  and  Retention  funds  to  (1)  employ  minority  faculty,  (2)  develop  "perks"  to 
support  retention  efforts  and  (3)  assist  in  the  employment  of  minority  graduate  assistants. 

2.  How  successful  has  the  unit  been  in  improving  participation  and  achievement? 

New  Faculty  Recruitment 

Faculty  recruitment  has  proven  to  be  very  successful.  The  data  below  show  the  numbers  and 
the  departments  in  which  minority  faculty  have  been  hired  in  the  last  four  years. 

•  Department  of  Historical  Studies  -  two  minority  faculty 

•  Department  of  Sociology  -  one  minority  faculty  member 

•  Department  of  Social  Work  -  two  minority  faculty  members 

•  Department  of  Educational  Leadership  -  two  faculty  members 

•  Department  of  Curriculum  and  Instruction  -  one  faculty  member 

•  School  of  Nursing  -  one  faculty  member 
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•  Department  of  Music  -  three  faculty  members 

•  Department  of  English  -  one  faculty  member 

•  Department  of  Theater  and  Dance  -  one  faculty  artist  in  residence 

In  some  cases,  minority  candidates  chose  not  to  consider  employment  at  SIUE.  The 
departments  who  requested  Minority  Recruitment  and  Retention  funds,  but  were  unable  to  hire 
minority  candidates  are  shown  below: 

Department  of  Biology  -  one  candidate 
Department  of  English  -  two  candidates 
School  of  Business  -  one  candidate 
School  of  Dental  Medicine  -  two  candidates 
School  of  Nursing  -  one  candidate 

Employment  of  Graduate  Assistants 

Encouraging  outstanding  minority  undergraduate  students  to  pursue  graduate  study  is  another 
major  goal  of  the  University.  In  some  academic  units  where  minority  representation  is  minimal, 
the  employment  of  a  minority  research  assistant  or  teaching  fellow  is  a  recruitment  strategy. 
Some  undergraduate  minority  students  had  never  thought  about  careers  in  higher  education, 
especially  teaching.  Faculty  are  encouraged  to  identify  potential  minority  graduate  students. 
Some  of  the  Minority  Recruitment  and  Retention  dollars  are  used  to  recruit  minority  graduate 
students  into  a  program  offered  by  the  Graduate  School.  Some  programs  in  which  minority 
graduate  assistants  have  been  utilized  are: 

•  Accent  Reduction  Program,  a  teaching/learning  program  designed  to  assist  international 
faculty  and  staff  to  become  more  fluent  in  the  English 

•  Project  Gain,  a  tutoring  /  mentoring  program  for  minority  students  interested  in  nursing 
as  a  career 

•  Project  Able,  a  program  to  increase  learning  proficiencies  for  minority  students  interested 
in  careers  in  sociology. 

•  Black  Perspectives  in  Illinois  History,  a  conference  designed  to  give  graduate  students  an 
opportunity  to  share  their  research 

Other  academic  units  have  employed  graduate  assistants  to  work  in  tutoring  labs  and  research 
labs  as  well  as  becoming  teaching  assistants  to  faculty. 

3.    How  effective  is  the  unit  in  its  use  of  resources? 

Retention  of  Minority  Faculty  is  essential  to  the  academic  environment  at  SIUE.  To  ensure 
that  minority  faculty  remain  viable  and  visible  to  SIUE,  retention  strategies  are  encouraged  by 
the  Office  of  the  Assistant  Provost  for  Cultural  and  Social  Diversity.  Minority  and  majority 
faculty  are  made  aware  of  conferences  and  institutes  that  deal  with  women  and  minority  issues 
on  college  and  university  campuses.  Support  dollars  from  the  Minority  Retention  and 
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Recruitment  Fund  are  budgeted  for  faculty  and  staff  travel  to  conferences  and  insiitutes.  Also, 
support  dollars  are  available  to  faculty  who  wish  to  attend  conferences  in  their  academic 
discipline 

Occasionally,  junior  faculty  will  request  monetary  support  for  their  research  during  the 
summer  semester.  Funds  to  support  release  time  for  faculty  are  considered  retention  incentives. 
The  Minority  Recruitment  and  Retention  funds  are  used  to  promote  the  following  incentives: 

•  Summer  research  dollars 

•  Travel  to  conferences  and  institutes 

•  Supplies  and  materials 

•  Salary  dollars,  prorated  over  a  three-year  period.  (At  the  end  of  three  years,  academic 
units  will  become  totally  responsible  for  faculty  salaries.) 

The  resources  available  for  minority  recruitment  and  retention  efforts  are  used  wisely.  Deans 
report  that  the  additional  funds  that  are  available  to  them  are  used  judiciously  and  well.  To  be 
able  to  increase  the  presence  of  minority  faculty  on  SiUE  campus  is  a  major  goal  of  academic 
affairs.  The  Minority  Recruitment  and  Retention  fund,  as  supplemental  income  to  academic 
units'  existing  funds,  has  helped  to  make  academic  units  become  sensitive  to  and  aware  of  the 
benefits  a  university  receives  by  extolling  the  virtues  of  diversity. 

4.    Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

There  has  been  no  external  evaluation  of  this  program.  Ongoing  attention  is  given  to  the 
needs  of  the  University  community  and  to  the  appropriate  use  of  the  Minority  Recruitment  and 
Retention  fund. 

Units  Concerning  Recruitment  of  Undergraduate  Students  from  Underrepresented  Groups 

Units  that  were  reviewed  for  this  section  include  the  Minority  Engineering  Program,  Project 
Gain  and  the  Education  Enrichment  Program. 

Minority  Engineering  Program 

1.    How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Minority  Engineering  Program  provides  support  for  the  recruitment,  retention  and 
graduation  for  underrepresented  minority  and  women  students  within  the  School  of  Engineering. 
Information  regarding  minority  and  women  students  is  obtained  each  semester  from  each 
department  in  the  school  in  order  to  provide  targeted  retention  strategies.  These  strategies 
include  academic  advisement,  individual  counseling,  and  informal  group  dialogue  sessions  that 
encourage  increased  academic  performance  through  peer  collaboration.  Students  who  exhibit 
marginal  academic  performance  are  contacted  and  efforts  are  made  to  locate  the  problems.  If 
necessary,  other  service  units  on  campus  such  as  the  Counseling  Office,  Career  Development 
Center,  Financial  aid  Office,  and  the  Wellness  Center  are  contacted.  The  number  of  minority 
students  who  select  a  major  in  engineering  has  remained  stable  over  the  last  five  years.  The 
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number  of  women  students  who  choose  engineering  as  a  major  has  steadily  increased  from  1994 
to  1998. 

The  Minority  Engineering  Program  also  conducts  several  precollegiate  programs,  which  are 
designed  to  raise  the  awareness  of  students  through  hands-on  activities,  that  focus  on  technical 
and  scientific  experimentation.  The  Midwest  Engineering  and  Science  Academy  focuses  on 
disadvantaged  middle  school  students  who  aspire  to  careers  in  engineering,  science  and 
mathematics.  The  Engineering  and  Science  Pre-College  Program  is  a  residential  program  for 
ninth  and  tenth  grade  minority  students.  It  is  designed  to  acquaint  participants  with  required  core 
engineering,  science  and  mathematics  courses.  The  Students  Engaged  in  Engineering  program  is 
designed  to  motivate  fifth  through  eighth  grade  students  to  pursue  and  excel  in  mathematics  and 
science  during  elementary  and  high  school.  These  students  participate  in  industrial  field  trips, 
engineering  group  projects,  and  engineering  laboratory  experiments. 

2.  How  effective  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  primary  objective  of  the  Minority  Engineering  Program  is  to  implement  proactive 
academic  oriented  programming  that  increases  student's  quantitative  knowledge  base,  while 
building  confidence.  It  fosters  a  standard  of  excellence  that  results  in  the  development  of 
successful  minority  engineers  who  are  equipped  to  enter  industry  and  graduate  schools  with  the 
tools  and  competencies  required  for  successful  careers. 

Retention  programming  is  conducted  each  semester  to  enhance  retention  rates  and  grade 
point  averages  of  minority  and  women  students.     Students  with  marginal  academic  performance 
are  contacted  to  provide  guidance  and  direction.  They  are  frequently  referred  to  tutorial  sessions 
in  mathematics,  chemistry,  and  physics.  The  data  show  an  increase  in  grade  point  averages  for 
black  men  and  women  in  engineering  from  1997  to  1998.  Grade  point  averages  for  women  in 
engineering  have  shown  a  steady  increase  in  the  years  1994  to  1998.  The  percent  of  black  male 
engineering  students  in  good  standing  has  shown  a  dramatic  increase  from  66%  in  1994  to  91% 
in  1998.  The  percent  of  women  students  in  engineering  who  are  in  good  standing  increased  from 
90%  in  1994  to  93%  in  1998. 

The  precollegiate  programs,  Midwest  Engineering  and  Science  Academy  Pre-College 
Program,  have  records  of  success.  The  cohort  of  FY  95  ninth  grade  students  was  tracked  to 
monitor  their  academic  progress.    Results  show  that  nineteen  of  the  twenty-three  ninth  graders 
matriculated  into  accredited  institutions  to  pursue  studies  related  to  engineering,  science,  and 
mathematics. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  salaries  for  the  Assistant  to  the  Dean  who  is  responsible  for  the  Minority  Engineering 
program,  a  secretary,  and  other  budget  line  items  are  provided  through  the  Office  of  the  Dean  of 
the  School  of  Engineering.  The  resources  are  to  provide  recruitment  activities  for  the  entire 
School  of  Engineering  with  an  emphasis  on  minorities  and  women.  Funds  to  support  minority 
initiatives  are  obtained  from  the  Minority  Engineering  Program  Foundation  Fund  that  is  used  for 
student  conferences,  minority  college  fairs,  and  supplies  which  are  not  accessible  through  the 
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formal  operational  budget  sources.  The  precollegiate  programs  are  funded  through  grants  and 
from  direct  allocation  from  the  Office  of  the  Provost. 

4.    Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

The  Minority  Engineering  Program  has  not  been  evaluated  by  an  external  evaluator. 

Project  GAIN 

Project  GAIN  (Getting  Ahead  in  Nursing)  is  a  special  academic/social  support  program  in 
the  SIUE  School  of  Nursing  to  increase  the  recruitment,  retention  and  success  of  any  culturally 
diverse  disadvantaged  minority  or  disadvantaged  student  interested  in  nursing  as  a  profession. 
Disadvantaged  students  are  identified  as  any  student  of  any  race  or  ethnicity  who  has  been 
unable  to  achieve  his/her  goal  of  becoming  a  professional  nurse  because  of  academic,  social, 
financial,  or  environmental  constraints. 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

In  1998,  targeted  recruitment  visits  for  Project  GAIN  participants  occurred  in  15  area  high 
schools.  Visits  were  also  made  to  three  area  churches.  The  number  of  underrepresented  students 
who  succeed  in  gaining  admission  and  completing  the  nursing  curriculum  continues  to  increase. 
During  the  1998-1999  academic  year,  87  participants  succeeded  in  the  college  component  of 
Project  GAIN.  Currently,  67%  of  Project  GAIN  participants  are  in  the  clinical  component  of  the 
nursing  curriculum.  Project  GAIN  students  are  successfully  completing  degrees  in  nursing. 
During  the  1998-1999  academic  year,  23  Project  GAIN  students  graduated  from  the  School  of 
Nursing. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Active  participation  is  required  for  participants.  Each  student  signs  a  "contract"  stating  they 
will  participate  in  a  certain  number  of  community  projects  and  networking  meetings  throughout 
the  year.  Many  of  the  Project  GAIN  participants  are  also  members  of  the  Student  Nurses' 
Association,  Kimmel  Leadership  Program,  and  other  student  organizations  on  campus. 

A  former  Project  GAIN  participant  who  not  only  graduated  from  the  basic  nursing  program, 
but  also  graduated  with  a  double  specialization  from  our  graduate  program,  has  accepted  a  full- 
time  faculty  position  for  the  1999-2000  academic  year.  It  is  expected  that  she  will  be  another 
dedicated  faculty  member  who  will  be  committed  to  furthering  the  work  of  Project  GAIN. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

Most  of  the  money  secured  through  external  grants  does  directly  for  student  support.  Each 
year,  the  School  of  Nursing  grants  the  Director  and  the  Assistant  Director  of  Project  GAIN 
released  time  from  teaching  to  guide  the  activities  of  this  program.  The  amount  of  support  has 
risen  each  year  of  operation  as  has  its  sponsored  organizations  and  activities. 
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4.    Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

The  School  of  Nursing  is  revising  the  undergraduate  and  graduate  curriculums  for 
implementation  in  Fall  2000.  The  faculty  recently  approved  new  program  objectives, 
capabilities  and  characteristics  of  the  graduates,  and  a  value  statement  -  all  documents  now 
include  explicit  statements  regarding  diversity. 

Education  Enrichment  Program 

The  Education  Enrichment  Program  is  designed  as  a  recruitment  initiative  for  area  junior  and 
senior  high  school  students  who  have  never  been  on  a  college  campus.  These  students  are 
invited  to  visit  the  University  for  exposure  to  a  variety  of  educational  and  informational 
activities,  including  faculty  presentations  about  the  academic  realities  of  attending  a  university, 
tours  of  housing  and  recreational  facilities.  This  program  began  more  than  15  years  ago  as  a 
community  outreach  effort  by  the  Office  of  Admissions. 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Any  educational  or  public  institution  whose  students  are  able  to  benefit  from  involvement  in 
this  activity  is  invited  to  participate.  During  the  past  year  twenty-eight  schools  in  Illinois  and 
nineteen  in  Missouri  participated.  A  total  of  2,736  students  were  served.  Eighty-four  percent  of 
them  were  minority.  Seventy-six  percent  were  black. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  goal  of  this  unit  is  to  make  minority  students  aware  of  the  opportunities  in  higher 
education.  The  University  is  also  given  an  opportunity  to  display  its  campus  and  programs  to 
prospective  students.  Students  are  made  aware  of  the  academic  standards  of  the  University  and 
pre-college  course  requirements.  Because  of  this  program  and  others  such  as  Talent  Search, 
Project  Success,  and  other  TRIO  programs,  precollegiate  students  are  afforded  valuable 
information  which  they  can  use  to  make  their  college  decision  easier.  The  participants  have  a 
solid  base  of  general  knowledge  about  how  to  choose  a  college.  The  last  three  years  show  a 
steady  progression  in  the  numbers  of  students  who  participated. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  budget  for  this  program  includes  salaries,  incidentals  for  the  student  participants  such  as 
refreshments  and  souvenirs,  and  bus  transportation  for  participants.  Most  students  who  visit  the 
campus  are  given  a  souvenir  such  as  T-shirts,  pennants,  and  pens.  The  unit  sponsored  a  trip  for 
the  minority  organization,  LASO- American  Student  Organization.  This  group  participated  in  the 
United  States  Hispanic  Leadership  Conference  in  Chicago. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

Communication  with  program  coordinators  has  indicated  it  would  be  beneficial  to  consider 
bringing  more  groups  to  campus  from  outside  a  60-mile  radius,  the  current  limit.  Evaluations  of 
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other  programs  such  as  PREVIEW  SIUE  and  SIUE  Receptions  indicate  the  need  for  better 
attendance  by  minority  students.  The  Enrollment  Management  Division  will  look  at  developing 
plans  to  tie  the  primary  visitation-recruitment  programs  with  various  groups  that  sponsor 
minority  students  in  helping  them  select  a  college.  Plans  are  being  formulated  to  bring  students 
to  the  campus  on  showcase  days  to  have  students  take  advantage  of  University  programming 
designed  especially  for  potential  students  and  newly  admitted  students. 
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Attachment  F 


VII.  Review  Schedule  for  Formally  Organized  Support  Units 
Serving  Underrepresented  Groups* 


Fall  1999  Support  Unit  Review:  Units  Serving  Female  Students  and  Staff;  Units  Seeking  to 
Improve  Faculty  and  Staff  Representation;  and  Units  Concerning  Recruitment  of  Undergraduate 
Students  from  Underrepresented  Groups; 

Fall  2000  Support  Unit  Reviews:  Units  Seeking  to  Improve  the  Retention  of  Undergraduate 
Students  from  Underrepresented  Groups; 

Fall  2001  Support  Unit  Reviews:  Units  Seeking  to  Improve  Student  Representation  in 
Mathematics,  Science,  and  Engineering  Disciplines;  Units  Serving  Students  and  Staff  with 
Disabilities;,  and  Other  Units  Serving  Underrepresented  Groups; 

Fall  2002  Support  Unit  Reviews:  Units  Serving  Precollegiate  Students  From  Underrepresented 
Groups;  and 

Fall  2003  Support  Unit  Reviews:  Units  Concerning  the  Recruitment  and  Retention  of  Graduate 
Students  from  Underrepresented  Groups 


Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  Higher  Education 
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Minority  Students 


Goals 


•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
first-time,  first-year  minority  students. 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
transferring  minority  students. 

•  Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  minority  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

According  to  Table  I.A.,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status  by  Student  Level  and  School,  black  students  (1 155  students)  represented  13 
percent  of  the  total  undergraduate  population  during  Fall  1998  compared  with  12.5  percent  (1088 
students)  in  Fall  1997.  American  Indian/Alaskan  Native  (40  students)  represented  0.44  percent 
of  the  total  undergraduate  population  in  1998  compared  with  0.43  percent  (38  students)  in  1997, 
Asian/Pacific  Islander  students  represented  1.6  percent  (143  students)  in  1998  compared  with  1.9 
percent  (162  students)  in  1997,  a  decrease  of  19  students,  while  Hispanic  students  (107  students) 
represented  1.2  percent  in  1998  compared  with  1.3  percent  (116  students)  in  1997,  a  decrease  of 
nine  students. 

Black  graduate  student  enrollment  increased  by  three  students  from  (161  students)  in  Fall 
1997  to  (164  students)  in  Fall  1998  and  increased  from  6.4  percent  in  1997  to  6.6  percent  in 
1998.  Other  changes  include  an  increase  of  two  American  Indian/Alaskan  Native  students  which 
represented  0.4  percent  (10  students)  in  1997  and  0.5  percent  (12  students)  in  1998,  an  increase 
of  13  Asian/Pacific  Islander  students  from  1.7  percent  (42  students)  of  total  graduate  student 
population  in  1997  to  2.2  percent  (55  students)  in  1998.  Hispanic  students  experienced  no 
change  in  its  21  students  (0.8  percent)  of  the  total  graduate  population  for  both  Fall  1997  and  Fall 
1998.  Total  graduate  student  enrollment  decreased  by  24  students  from  Fall  1997  to  Fall  1998. 

Academic  Achievement 

Table  2.  A.,  Cumulative  Grade  Point  Average  (GPA)  of  Students  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  shows  a  decrease  in  grade 
point  average  for  undergraduate  black  male  students  from  2.31  in  1997  to  2.25  in  1998,  and  for 
black  female  students  from  2.36  in  Fall  1997  to  2.34  in  Fall  1998.  GPA  did  increase  for 
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undergraduate  black  students  in  the  Schools  of  Engineering  and  Nursing.  Specifically,  the  GPA 
for  black  undergraduate  female  nursing  students  increased  from  2.79  in  1997  to  2.88  in  1998. 
Both  black  male  and  female  engineering  students  increased  their  GPA  from  2.39  in  1997  to  2.49 
in  1998  and  from  2.10  in  1997  to  2.60  in  1998,  respectively.  Although  undergraduate  grade  point 
average  for  black  students  shows  a  slight  decline  over  the  past  year,  increases  have  occurred 
during  the  past  five  years.  In  1994,  black  male  cumulative  GPA  was  2.09  and  female  students 
had  2.20  cumulative  GPA  compared  to  2.25  and  2.34  respectively  in  1998. 

Overall,  black  male  graduate  students  increased  their  GPA  from  3.19  in  1997  to  3.37  in 
1998  while  black  female  graduate  students  had  decreased  GPA  from  3.35  in  1997  to  3.26  in 
1998.  Black  female  graduate  students  in  the  College  of  Arts  and  Sciences  increased  their  GPA 
from  3.03  in  1997  to  3.18  in  1998.  Black  graduate  male  students  show  increased  GPA  in  the 
School  of  Business  from  2.90  in  1997  to  2.97  in  1998  and  in  the  School  of  Education  from  3.47 
in  1997  to  3.58  in  1998.  The  GPA  for  undergraduate  and  graduate  black  students  remain  lower 
than  all  the  other  groups. 

According  to  Table  2.B.,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1994-1998, 
one  hundred  percent  of  the  black  undergraduate  women  were  in  good  standing  in  the  school  of 
Nursing  in  Fall  1998  while  the  School  of  Education  had  95  percent  of  its  undergraduate  black 
students  and  100  percent  of  its  graduate  black  students  in  good  standing  in  1998.  Both 
undergraduate  black  male  and  female  students  had  decreases  in  the  overall  percentage  of 
students  in  good  standing,  from  79  percent  in  1997  to  75  percent  in  1998  and  from  80  percent  in 
1997  to  77  percent  in  1998,  respectively.  However,  black  graduate  students  did  experience  a  9 
percent  increase  in  the  number  of  students  in  good  standing  between  Fall  1997  and  Fall  1998. 
All  racial  groups  had  decreasing  or  no  changes  except  for  undergraduate  Hispanic  females,  who 
had  89  percent  in  good  standing,  a  2  percent  increase  from  Fall  1997. 

In  Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School  Julyl,  1993  -  June  30,  1998,  the  number  of  degrees 
completed  over  a  five  year  period  from  1994  to  1998  increased  for  undergraduate  black  students 
by  38  percent,  from  113  degrees  in  1994  to  156  degrees  in  1998.  The  number  of  degrees 
completed  decreased  for  American  Ind./Alaskan  Native  students  by  42.8  percent  from  7  degrees 
in  1994  to  4  degrees  in  1998,  Asian/Pacific  Islander  students  increased  by  140  percent  from  10 
degrees  in  1994  to  24  degrees  in  1998,  and  Hispanic  students  increased  by  60  percent  from  15 
degrees  in  1994  to  24  degrees  in  1998.  In  terms  of  the  total  number  of  undergraduate  degrees 
completed  (1440  degrees)  in  1998,  black  students  received  1 1  percent  of  the  total  degrees, 
American  Ind./Alaskan  Native  students  received  0.28  percent  of  the  total  degrees,  Asian/Pacific 
Islander  students  received  1.7  percent  of  the  total  degrees,  and  Hispanic  students  received  1.7 
percent  of  the  total  degrees. 
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Women  Students 


Goals 


• 


Increase  the  participation  of  women  in  academic  programs  where  they  are  presently 
underrepresented. 

•     Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

Table  LA  shows  that  female  undergraduate  and  graduate  students  numbered  6,853  in  Fall 
1998  and  comprised  59.5  percent  of  the  total  population  at  SIUE.  Undergraduate  enrollment  for 
women  students  was  5,350  or  59.2  percent  of  the  total  undergraduate  population.  Women 
graduate  students  numbered  1,503  or  60.7  percent  of  the  total  graduate  student  population. 
These  percentages  have  remained  relatively  stable  over  the  past  five  years.  The  number  of 
female  undergraduates  at  SIUE  increased  by  274  students  from  5,076  in  Fall  1997  to  5,350  in 
Fall  1998  or  by  5.4  percent.  The  number  of  female  graduate  students  decreased  by  20  students 
from  1,523  in  Fall  1997  to  1,503  in  Fall  1998  or  by  1.3  percent. 

Black  female  undergraduate  and  graduate  students  numbered  952  students,  8.3  percent  of 
the  total  student  population  and  72  percent  of  the  black  students  at  SIUE  in  Fall  1998. 
Undergraduate  enrollment  for  black  female  students  was  838  students  or  9.3  percent  of  the  total 
undergraduate  population  and  black  female  graduate  students  numbered  1 14  students  or  4.6 
percent  of  the  total  graduate  student  population. 

Academic  Achievement 

According  to  table  2.A,  overall  grade  point  averages  for  undergraduate  women  students 
continue  to  be  higher  than  for  undergraduate  male  students  for  Fall  1998  (2.81  versus  2.62). 
Undergraduate  women  students  had  higher  grade  point  averages  than  male  students  in  every 
school  and  the  College  of  Arts  and  Sciences  in  1998.  Minority  undergraduate  women  students 
continued  to  have  higher  grade  point  averages  for  Fall  1998  except  for  Asian/Pacific  Island 
female  students  whose  average  declined  from  2.81  in  Fall  1997  to  2.68  in  Fall  1998. 

At  the  graduate  level,  female  students  also  had  higher  overall  grade  point  averages  than 
male  students  (3.70  versus  3.51).  In  Fall  1998,  female  students  surpassed  male  students  grade 
point  averages  in  the  School  of  Business  (3.42  versus  3.36),  School  of  Education  (3.87  versus 
3.72),  and  School  of  Engineering  (3.45  versus  3.34).  In  the  College  of  Arts  and  Sciences,  female 
graduate  students  had  grade  point  averages  that  were  equivalent  to  that  of  male  graduate  students 
(3.58).  Highest  grade  point  averages  of  female  graduate  students  occurred  in  the  School  of 
Education  (3.87)  and  lowest  in  School  of  Business  (3.42).  At  the  graduate  level,  Hispanic 
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women  surpassed  their  male  counterparts  (3.72  versus  3.70).  However,  black  female  students 
had  lower  grade  point  averages  than  their  male  counterparts  (3.26  versus  3.37)  and  Asian/Pacific 
Island  female  students  had  equal  grade  point  averages  as  their  Asian/Pacific  Island  male  students 
(3.38). 

Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status,  by  Student  Level  and  School,  illustrates  that  89  percent  of  undergraduate 
women  were  in  good  standing  in  Fall  1998,  a  decrease  of  one  percent  from  Fall  1997.  In  Fall 
1998,  more  undergraduate  women  students  (89  percent)  were  in  good  standing  than  men  students 
(86  percent).  All  minority  groups  except  for  Asian/Pacific  Island  students  (90  percent  versus  92 
percent)  had  higher  percentage  of  females  in  good  standing  than  the  percentage  of  males  in  good 
standing. 

In  Fall  1998,  96  percent  of  female  graduate  students  remained  in  good  standing.  This 
surpassed  the  percentage  of  male  graduate  students  in  good  standing  (93  percent).  The 
percentage  of  Hispanics  in  good  standing  remained  the  same  (100  percent)  for  men  and  women. 

As  shown  in  Table  3. A,  almost  twice  as  many  undergraduate  female  students  (924  or  64 
percent)  as  male  undergraduate  students  (516,  or  36%)  were  awarded  degrees  in  1998.  The 
number  of  women  undergraduate  students  receiving  degrees  in  1998  increased  by  6.1  percent 
from  871  in  1997  to  924  in  1998.  Black  female  students  were  awarded  12.2  percent  of  the 
degrees  awarded  to  women  and  72  percent  of  the  overall  degrees  awarded  to  the  black  student 
population.  Female  students  in  all  underrepresented  groups  received  more  degrees  than  male 
students,  except  American  Ind./Alaskan  Native  female  students  and  female  students  with 
disabilities.  Female  students  with  disabilities  received  five  fewer  degrees  than  male  students 
with  disabilities.  American  Ind./Alaskan  female  students  were  awarded  the  same  number  of 
degrees  as  their  male  counterparts. 

At  the  graduate  level,  the  number  of  women  awarded  degrees  was  447  as  opposed  to  258 
for  the  men.  For  black  female  students,  the  number  of  students  awarded  degrees  declined  from 
27  in  1997  to  20  in  1998  and  for  Hispanic  students  the  number  declined  from  8  in  1997  to  2  in 
1998. 
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Disabled  Students 


Goals 

•  Increase  the  participation  of  students  with  disabilities  in  academic  programs  where  they  are 
presently  underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  students  with  disabilities  in 
academic  programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

In  Fall  1998  the  reported  number  of  undergraduate  students  with  disabilities  (154)  was 
approximately  2  percent  of  the  total  undergraduate  student  population.  Similar  to  the  total 
student  population,  female  students  (92)  with  disabilities  outnumber  male  students  (62)  with 
disabilities.  The  College  of  Arts  and  Sciences  houses  82  percent  of  the  undergraduate  students 
with  disabilities.  These  data  appear  in  Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status  by  Student  Level  and  School,  Fall  Terms  1994-1998. 

Academic  Achievement 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1994-1998,  reveals  a 
gradual  decrease  in  the  grade  point  average  of  students  with  disabilities,  with  the  exception  of  the 
current  year,  Fall  1998.  Women  students  with  a  disability  experienced  an  increase  from  2.69  in 
1997  to  2.70  in  1998  while  male  students  with  a  disability  experienced  an  increase  from  2.44  in 
1997  to  2.50  in  1998.  The  grade  point  average  for  undergraduate  students  with  disabilities  is 
comparable  to  the  grade  point  average  of  other  underrepresented  students. 

Graduate  students  with  a  disability  also  had  an  increase  in  grade  point  average  since  Fall 
1997.  Overall  grade  point  average  for  female  graduate  students  with  a  disability  increased  from 
3.45  in  1997  to  3.67  in  1998.  Male  graduate  student  with  a  disability  also  experienced  a 
significant  increase  in  grade  point  average,  from  1.89  in  1997to  3.37  in  1998. 

Table  2.B  indicates  that  90  percent  of  undergraduate  female  students  with  a  disability 
were  in  good  standing  in  Fall  1998.  This  percentage  is  higher  than  the  percentage  of  female 
students  in  the  total  student  population  (89  percent).  Table  2.B  reveals  that  84  percent  of 
undergraduate  male  students  with  disabilities  are  in  good  standing,  which  is  lower  than  male 
students  in  good  standing  in  the  total  student  population  (86  percent).  However,  the  percentage 
of  both  male  and  female  undergraduate  students  with  a  disability  increased  in  Fall  1998.  For 
male  students,  it  increased  from  80  percent  in  1997  to  84  percent  in  1998  and  for  women  it 
increased  from  88  percent  in  1997  to  90  percent  in  1998. 
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The  data  also  indicate  that  male  graduate  students  with  a  disability  who  are  in  good 
standing  have  increased  significantly,  20  percent  in  Fall  1997  to  71  percent  in  Fall  1998.  Female 
graduate  students  with  a  disability  have  repeated  the  previous  year's  success  of  having  100 
percent  of  its  students  in  good  standing.  It  is  important  to  note  that  the  number  of  graduate 
students  with  a  disability  in  Fall  1998  is  small  (males-8,  females-6).  These  graduate  students  are 
enrolled  in  various  schools  and  colleges  at  SIUE,  such  as  the  College  of  Arts  and  Sciences 
(males-6,  females-4),  School  of  Business  (males- 1),  School  of  Education  (females-2),  and 
School  of  Engineering  (males- 1).  The  percentage  of  female  graduate  students  with  a  disability  in 
good  standing  (100  percent)  is  higher  than  that  indicated  for  the  total  percentage  of  female 
graduate  students  in  good  standing  (96  percent)  while  the  percentage  of  male  graduate  students 
with  a  disability  (71  percent)  is  lower  than  that  indicated  by  the  total  male  graduate  student 
population  (93  percent). 

The  number  of  degrees  awarded  to  students  with  a  disability  is  illustrated  in  Table  3.  A, 
Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  by  Student  Level 
and  School.  The  number  of  undergraduate  students  with  a  disability  that  were  awarded  degrees 
decreased  by  8  students  from  39  in  1997  to  31  in  1998.  Only  female  graduate  students  with  a 
disability  (4  students)  were  awarded  degrees  in  1998. 
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Underrepresented  Faculty  and  Staff 

Goals 

•  Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  All  Employees 
by  Racial/Ethnic  Category  and  Gender,  indicates  the  total  black  work  force  increased  by  1 7 
employees  from  370  in  1997  to  387  in  1998.  Black  employees  represent  18.3  percent  of  the  total 
work  force.  The  Asian/Pacific  Islander  work  force  remains  the  same  as  the  previous  year  (43 
employees),  while  Hispanic  employees  increased  by  8  employees  from  14  in  1997  to  22  in  1998. 
There  was  also  an  increase  of  2.1  percent  or  43  employees  for  the  entire  work  force  from  2,071 
employees  in  1997  to  2,1 14  employees  in  1998. 

The  number  of  black  faculty  increased  by  9  members  between  1994  and  1998.  The 
percentage  of  black  faculty  was  4.8  percent  in  1994  and  5.9  percent  in  1998.  The  number  of 
black  employees  in  Executive/ Administrative/Managerial  positions  remained  the  same  (19 
employees)  from  1997  to  1998.  In  addition,  the  number  of  Asian/Pacific  Islander  employees  in 
this  category  also  remained  the  same  (5  employees)  from  1997  to  1998.  Black  employees  in  the 
Professional  Non-Faculty  category  increased  by  5.4  percent  from  92  employees  in  1997  to  97 
employees  in  1998.  Women  in  this  category  also  increased  by  5.6  percent  from  196  employees 
in  1997  to  207  employees  in  1998.  The  black  employees  in  Service  Maintenance  increased  by 
21.4  percent  from  56  employees  in  1997  to  68  employees  in  1998  while  the  women  in  this 
category  increased  by  1 1.7  percent  from  77  employees  in  1997  to  86  employees  in  1998. 

Total  female  faculty  increased  from  294  employees  in  1997  to  306  employees  in  1998,  an 
increase  of  4.1  percent.  Women  represented  45  percent  of  the  faculty  in  1998.  Male  faculty  only 
increased  by  two  employees  from  373  in  1997  to  375  in  1998  and  represented  55  percent  of  the 
faculty  in  1998. 

Hiring  Trends 

Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-time  New 
Hires  by  Racial/Ethnic  Category  and  Gender,  show  a  total  of  104  new  hires  in  1998.  Women 
represented  58  percent  of  the  new  hires  and  black  employees  represented  29  percent  of  the  new 
hires.  A  total  of  36  new  faculty  were  hired  in  1998.  Of  those,  14  were  women  and  3  were  black. 
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Table  5.  A,  Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic  Category 
and  Gender,  indicates  that  between  1994  and  1998  the  number  of  RAMP  administrators 
(identified  as  administrators  v  sthin  two  reporting  lines  of  the  chancellor)  decreased  by  26 
percent.  In  1998,  the  RAMP  administrators  included  12  or  (71  percent)  males,  5  or  (29  percent) 
females,  and  2  or  (12  percent)  black.  The  number  of  black  RAMP  employees  decreased  from  3 
in  1997  to  2  in  1998.  The  total  RAMP  administrators  decreased  by  one  or  (5  percent)  from  1997 
to  1998. 
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SIUE  Campus-Wide  Data  Tables 


Table  1  .A         Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School 

Table  1  .B         Enrollments  of  Degree- Seeking  First-Time  Freshmen  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status 

Table  2. A         Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School 

Table  2.B         Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender 
and  Disability  Status,  by  Student  Level  and  School 

Table  3. A        Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability  Status 
by  Student  Level  and  School 

Table  3.B         Students  Who  Entered  the  University  as  New  Freshmen  Graduated,  Still 
Enrolled,  or  Non-Persisting  by  Year  of  Attendance 

Table  4.  A         Headcount  Employment  of  Faculty  and  Administrative  Staff:  All  Employees 
by  Racial/Ethnic  Category  and  Gender 

Table  4.B         Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-Time  New 
Hires  by  Racial/Ethnic  Category  and  Gender 

Table  5.  A         Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic  Category 
and  Gender 


Table  5.B         Job  Classification  Changes  by  EEO  Category,  Racial/Ethnic  Category  and  Gender 

Headcount  Employment  of  Faculty  and  Administrative  Staff:  All  Employees  by 
Racial/Ethnic  Category  and  Gender 

Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-Time 
Employees  by  Racial/Ethnic  Category  and  Gender 

Headcount  Employment  of  Faculty  and  Administrative  Staff:  Part-Time 
Employees  by  Racial/Ethnic  Category  and  Gender 
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Southern  Illinois  University  School  of  Medicine 

Minority,  Women,  and  Disabled 

Students,  Faculty,  and  Staff 

Annual  Report  1999 

I.  Annual  Overview 


SIU  School  of  Medicine  has  long  been  a  proponent  of  opening  the  medical  profession  to 
minority  and  disadvantaged  practitioners,  and  a  number  of  programs  and  initiatives  have 
historically  been  a  part  of  the  School  of  Medicine's  educational  process.  While  programs  such 
as  MEDPREP  have  successfully  served  minority,  female,  and  disadvantaged  students  for  over 
twenty-five  years,  and  new  programs  such  as  the  MEDPREP  Alliance  Program  and  the  Health 
Science  Careers  Pathways  program  have  been  initiated  recently,  the  School  of  Medicine  is 
looking  to  the  future  of  health  care  and  the  needs  of  an  increasingly  diverse  population.  Strategic 
planning  document  goals  include  a  "commitment  to  educating  physicians  from  a  wide  range  of 
ethnic  and  cultural  backgrounds  in  order  to  meet  the  region's  current  and  future  health  care 
needs." 

Student  Population 

Major  initiatives  undertaken  by  the  School  of  Medicine  during  the  1997  reporting  year 
were  the  MEDPREP  Alliance  and  Scholarship  Programs,  designed  to  improve  and  strengthen  the 
relationship  between  the  School  and  MEDPREP,  to  improve  MEDPREP 's  reputation  as  a  feeder 
program  to  SIU  School  of  Medicine,  and  to  provide  critical  scholarship  dollars  to  minority  and 
educationally  disadvantaged  students.  During  FY98,  the  first  group  of  four  MEDPREP 
graduates  received  scholarships  to  attend  the  School  of  Medicine  through  the  program,  with  that 
number  increasing  to  seven  in  FY99.  Funding  in  FY99  for  the  scholarship  was  at  $100,000.00. 
Total  funding  for  the  scholarship  will  reach  $150,000.00  during  FY00  and  will  improve  the 
affordability  of  attending  SIU  School  of  Medicine  for  students  in  the  targeted  populations.  Of 
significance  to  the  program  is  the  increase  in  percentage  of  students  offered  scholarships  who 
matriculated.  In  FY98,  the  matriculation  rate  was  forty  percent  (40%),  and  the  rate  for  FY99 
increased  to  seventy  percent  (70%). 

The  MEDPREP  Alliance  Programs  have  also  served  to  be  motivational  for  MEDPREP 
students.  Nearly  seventy-five  percent  (75%)  of  MEDPREP  students  indicate  an  initial  interest  in 
the  Alliance  Programs.  While  striving  to  meet  the  goals  of  program  participation,  the  academic 
performance  of  the  students  has  been  enhanced,  resulting  in  better  grades  and  higher  Medical 
College  Admissions  Test  (MCAT)  scores. 

SIU  School  of  Medicine  submitted  a  new  three-year  HCOP  grant  proposal  in  April  1999 
entitled  MEDPREP /Partnership  Programs.  MEDPREP  has  historically  served  as  a  program 
designed  to  increase  the  number  of  minority  and  educationally  disadvantaged  students  in  the 
applicant  pool  for  health  professions  schools.  The  new  grant  proposes  to  further  increase  the 
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applicant  pool  with  a  continuum  of  pre-  and  post-collegiate  educational  and  outreach  partnership 
activities.  The  tentative  date  for  notification  of  the  grant  award  is  mid- July. 

Trend  data  for  student  enrollment  during  the  last  two  reporting  years  have  indicated  a 
dramatic  decrease  in  the  number  of  minority,  particularly  black  and  Hispanic,  students  who  have 
matriculated  at  the  School  of  Medicine.  The  entering  class  of  1996  included  no  African- 
American  students  and  the  class  of  1997  included  one  black  student.  The  entering  class  of  1998 
included  eight  underrepresented  minority  students.  Although  not  all  of  the  twenty-five  (25) 
underrepresented  minority  students  to  whom  offers  were  extended  have  made  decisions 
regarding  where  they  will  matriculate  in  August  1999,  at  the  writing  of  this  report,  the  class  will 
include,  at  a  minimum,  seven  underrepresented  minority  students  (4  black,  2  Hispanic,  1 
American  Indian).  Several  factors  may  be  attributed  to  the  increased  enrollment  of 
underrepresented  minority  students  during  the  last  two  reporting  years,  including  the  MEDPREP 
Alliance  Scholarship,  more  concentrated  recruiting  efforts,  and  campus  visits  by  the  Student 
Affairs  Counselor  to  speak  with  the  targeted  population.  It  is  premature,  however,  to  make  a 
determination  regarding  the  success  of  specific  efforts  by  the  School  of  Medicine  to  increase 
recruitment  and  retention  of  such  populations;  however,  trend  data  in  the  coming  years  will  be 
studied  for  evaluative  purposes. 

SIU  School  of  Medicine  implemented  a  program  entitled  Professional  Curriculum  during 
FY99,  designed  to  teach  professional  skills  and  behaviors  to  medical  students,  with  sessions 
continuing  through  all  four  years  of  medical  school.  Included  are  sessions  dealing  with  such 
topics  as  ethics,  stress,  substance  abuse,  sexual  harassment,  and  responsibility  to  community. 
FYOO  plans  include  diversity  training  for  medical  students  that  will  assist  students  in  learning 
and  practicing  medicine  in  racially/ethnically/economically  diverse  communities  and  with 
disabled  populations. 

A  number  of  activities  were  sponsored  by  the  Office  of  Student  Affairs  during  the 
reporting  year  to  promote  the  recruitment  and/or  retention  of  underrepresented  minority  students 
through  undergraduate/medical  student/physician  interaction.  Dr.  Sharon  Hull,  Assistant  Dean 
for  Student  Affairs,  and  MEDPREP  staff  hosted  ten  evening  sessions  featuring  doctors  from 
multiple  specialties,  allowing  first  year  medical  students  as  well  as  undergraduate  premedical 
and  students  from  MEDPREP  to  meet  and  interact  with  the  physicians.  Seminar  sessions  with 
Dr.  Hull  and  MEDPREP  students  have  been  held  during  the  reporting  year  to  improve 
communication  between  that  program  and  the  School  of  Medicine  as  well  as  to  assist  in 
recruitment  of  students  who  are  underrepresented  in  medicine.  Cultural  and  social  activities 
were  also  organized  during  the  year  in  conjunction  with  the  Student  National  Medical 
Association  (SNMA),  a  national  minority  medical  student  organization,  to  foster  support  within 
the  school  community  and  the  community  as  a  whole.  Activities  sponsored  through  SNMA 
included  a  Black  History  Month  celebration  and  a  citywide  essay  contest  for  minority  grade 
school  and  high  school  students.  Through  the  establishment  of  the  Edwin  Lee,  MD  Award,  the 
SNMA  has  succeeded  in  increasing  faculty  and  community  awareness  of  the  accomplishments  of 
minority  physicians.  The  1999  honor  was  awarded  to  an  SIU  School  of  Medicine  (Department 
of  Surgery)  faculty  member  Mokenge  Malafa,  M.D.  in  recognition  of  his  leadership  as  a  role 
model  for  the  students. 
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Two  precollegiate  programs,  designed  to  provide  a  pathway  into  the  health  professions 
for  high  school  students  were  held  during  the  reporting  year.  The  SIU  Summer  High  School 
Research  Apprentice  Program  is  targeted  at  students  who  are  economically,  socially,  or 
educationally  disadvantaged.  Participation  is  also  open  to  teachers  whose  primary  student 
population  meets  the  same  criteria.  Through  a  tracking  system  developed  to  assess  the  progress 
of  the  thirty- five  program  participants,  the  program  directors  have  determined  that  twenty-seven 
of  the  students  have  graduated  from  high  school  and  matriculated  into  college,  and  the  remaining 
eight  participants  are  still  enrolled  in  high  school.  At  the  writing  of  this  report,  100%  of 
participants  during  the  history  of  the  program  who  were  graduating  seniors  have  enrolled  in 
college.  This  successful,  grant- funded  program  was  phased  out  nationally  in  1998,  and  the 
session  offered  in  1999  was  due  to  efforts  of  School  of  Medicine  staff  who  sought  approval  to 
use  lapsed  monies  from  the  previous  year's  award.  Another  precollegiate  program,  Health 
Science  Careers  Pathways,  served  twenty-one  (21)  minority  high  school  students  from  East  St. 
Louis  during  the  four-week  summer  program  and  were  able  to  attend  the  NAAME  meeting  in 
Chicago  in  September  1998.  Additional  students  attended  a  four-week  ACT  test  preparation 
workshop  held  at  East  St.  Louis  Senior  High  School. 

Disabled  Population 

An  ongoing  effort  of  administrative  staff  has  been  to  review  the  School  of  Medicine 
curriculum  requirements  in  relation  to  the  School's  technical  standards  for  admission  and  exit 
objectives  to  ensure  compliance  with  the  Americans  with  Disabilities  Act.  The  review  is 
expected  to  continue  during  FY00  with  recommendations  for  additional  revisions  to  the  technical 
standards  as  they  relate  to  SIU  School  of  Medicine's  Curriculum  2000  initiative. 

Educational  opportunities  were  offered  to  students  and  staff  during  FY99  to  improve 
effective  interaction  with  disabled  patients  and  staff.  A  Sign  Language  elective  is  now  offered  as 
a  part  of  the  medical  school  curriculum,  providing  medical  students  with  the  skills  to 
communicate  directly  with  a  hearing  impaired  patient  or  family  member  and  an  understanding  of 
the  culture  of  the  deaf  community.  The  Office  of  Human  Resources  offers  multiple  sessions  of  a 
seminar,  Opening  Doors  to  Ability,  designed  to  educate  staff  regarding  the  Americans  with 
Disabilities  Act  and  to  provide  hands-on  activities  and  discussion  relating  to  effective  interaction 
with  a  disabled  patient,  staff  member,  student,  or  resident. 

Several  new  clinical  outreach  partnership  programs  were  developed  during  FY99  to 
augment  existing  programs  such  as  the  Hope  School  Pediatrics  Clinic  Program.  The 
development  and  establishment  of  clinics  such  as  the  Multi-County  Diagnostic  Outreach 
Program  (assisting  children  with  multiple  developmental  and/or  medical  disabilities  in  southern 
Illinois)  and  Psychiatry  Clinics  in  Chester,  Alton,  Jacksonville,  and  Choate  will  provide  not  only 
increased  learning  opportunities  with  severely  disabled  populations  for  the  School  of  Medicine 
students  and  residents,  but  an  increased  availability  of  services  to  historically  underserved 
disabled  populations.  Support  was  also  provided  to  the  Red  Bud-Area  Transportation  System  to 
assist  in  the  transport  of  poor,  elderly,  and/or  disabled  patients  for  health  care  services. 
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Staff 

Due  to  the  extremely  low  unemployment  figures  in  Illinois  and  nationwide  and  stiff 
competition  to  recruit  faculty  with  subspecialty  training,  recruitment  for  underrepresented 
minority  and/or  female  faculty  and  staff  has  become  increasingly  more  difficult,  and  the  School 
of  Medicine  has  found  it  necessary  to  utilize  alternative  forms  of  recruitment  and  methods  of 
publicizing  position  announcements  at  all  levels.  Staff  from  the  School  of  Medicine  attended  the 
IMGIP/ICEOP  annual  meeting  and  participated  in  a  Job  Fair  in  November  1998  for  students 
completing  post-graduate  degrees  in  the  program.  In  an  effort  to  reach  a  more  diverse  pool  of 
candidates,  a  proposal  has  been  submitted  to  make  changes  in  the  SIU  School  of  Medicine  home 
page  to  provide  easier  access  to  information  regarding  the  School's  current  recruiting  efforts.  If 
approved,  those  changes  will  occur  during  FYOO. 

Recruitment  for  new  and  replacement  faculty  and  administrative/professional  staff  during 
the  reporting  period  yielded  mixed  results.  Statistically  small  numbers  and  wide  variances  in  the 
number  of  hires  in  all  of  the  administrative,  faculty,  and  professional  groups  (Administrative, 
Faculty-Tenure  Track,  Faculty-Alternate  Track,  Professional),  make  it  difficult  to  accurately 
assess  trend  data.  The  number  of  open  recruitments  yielded  statistically  fewer  hires  during  the 
calendar  year  1998.  A  number  of  new  faculty  members  will  join  SIU  School  of  Medicine  after 
the  beginning  of  FYOO,  and  actual  statistics  regarding  those  hires  will  be  reported  next  year. 

Tenure  track  promotions  for  the  1998  calendar  year  one  minority  faculty  member  of  five 
receiving  promotions  and/or  promotions  with  tenure.  Two  additional  female  tenure  track  faculty 
members  at  the  School  of  Medicine  -  Carbondale  were  promoted  and/or  promoted  with  tenure. 
Although  School  of  Medicine  faculty,  these  promotions  are  reported  by  SIUC.  37.5%  of  the 
tenure  track  promotions  made  by  the  School  of  Medicine  in  1998  were  either  minority  or  female. 

Training  programs  for  the  prevention  of  sexual  harassment  have  become  an  important 
component  of  all  orientation  programs  at  SIU  School  of  Medicine;  training  is  provided  to  all  new 
faculty  and  staff,  all  incoming  residents  and  students,  and  upon  special  request  by  a  department. 
In  May  1999,  the  Office  of  Human  Resources  developed  and  delivered  seminars  to  volunteer 
faculty  in  the  Department  of  OB/GYN  that  focused  on  the  broader  topics  of  abuse  and 
harassment. 

The  School  of  Medicine  has  not  had  any  adjudicated  case  of  the  nature  described  (e.g., 
religious,  ethnic,  or  racial  intimidation  or  sexual  harassment)  in  Section  9.21(a)(2)  since  the  act 
was  approved.  University  Legal  Counsel  has  assumed  responsibility  for  the  reporting  of  any 
future  cases. 

The  Security  Department  for  the  School  of  Medicine  is  complying  with  the  requirements 
of  Section  9.21(a)(3). 
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II.  Program  Updates 

The  following  programs  have  been  reported  as  a  single  dedicated  program  in  the  prior 
years.  They  will  be  reported  as  separate  programs  for  FY99  and  in  the  future. 

•  MEDPREP  Alliance  Program/Medical  School 

•  MEDPREP  Alliance  Scholarship  Program/Medical  School 

The  following  dedicated  programs  have  been  phased  out  during  the  reporting  year. 

•  Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition         X or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

MEDPREP  ALLIANCE  PROGRAM/Medical  School 

Current  goals  and  objectives  of  the  program  or  unit 

The  MEDPREP  ALLIANCE  PROGRAM  has  previously  been  reported  as  a  single 
dedicated  program.  It  is  being  reported  as  a  separate  program  beginning  with  the 
current  reporting  year  to  more  accurately  reflect  the  program  's  goals  and  objectives.  It 
is  designed  to  improve  and  strengthen  the  relationship  between  SIU  School  of  Medicine 
and  MEDPREP. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

■ 

The  MEDPREP  ALLIANCE  PROGRAM  is  available  to  MEDPREP  students  (minority, 
rural,  and  otherwise  educationally  disadvantaged  students  and  is  designed  to  increase 
the  number  of  these  population  groups  in  each  entering  class.  It  allows  MEDPREP 
students  who  meet  established  criteria  to  receive  acceptance  to  SIU  School  of  Medicine. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition         X  or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

MEDPREP  ALLIANCE  SCHOLARSHIP  PROGRAM 

Current  goals  and  objectives  of  the  program  or  unit 

This  scholarship  program  has  previously  been  reported  as  a  single  program  (MEDPREP 
ALLIANCE  PROGRAM)  and  is  being  reported  as  dedicated  program  for  this  reporting 
year.   The  program  is  designed  to  financially  assist  those  students  who  have  been 
accepted  to  Southern  Illinois  University  School  of  Medicine  through  the  MEDPREP 
ALLIANCE  PROGRAM).  Funding  for  the  scholarships  is  being  phased  in  over  a  period 
of  three  fiscal  years.   The  scholarship  program  will  be  fully  funded  in  FYOO. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  MEDPREP  Program  is  designed  to  assist  students  from  populations 
underrepresented  in  the  health  professions  to  prepare  for  careers  in  medicine  or 
dentistry.   The  MEDPREP  Alliance  Scholarship  Program  provides  a  maximum  of  four 
scholarships  of  $12,500  each  year  for  four  years  to  students  who  enter  SIU  School  of 
Medicine  through  the  MEDPREP  Alliance  Program. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion  X  (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Current  goals  and  objectives  of  the  program  or  unit 

This  scholarship  program  is  no  longer  being  identified  as  a  minority  scholarship  and  will 
be  deleted  from  this  report  in  future  years.   The  scholarship  continues  to  be  awarded  on 
an  annual  basis,  however,  minority  status  is  no  longer  the  primary  criteria  for  awarding 
the  scholarship. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  scholarship  program  provides  tuition  assistance  to  students  enrolled  at  SIU  School 
of  Medicine. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 

and  Fiscal  Resources 

Information  to  be  included  in  Attachment  B  (Table  1 )  has  been  provided  for  the 
following  programs: 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Careers  Pathway  (HSCP)/Medical  School 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Scholarship  Program  for  Academically  Superior  Minority  Student  /Medical  School 

Southern  Illinois  University  Summer  High  School  Research  Apprenticeship 
Program/Medical  School 

Student  National  Medical  Association/Medical  School 

Information  to  be  included  in  Attachment  B  (Table  2)  has  been  provided  for  the 
following  programs: 

•     Affirmative  Action  Office/Medical  School 

Information  to  be  included  in  Attachment  B  (Table  3)  has  been  provided  for  the 
following  programs: 

Affirmative  Action  Office/Medical  School 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Careers  Pathway  (HSCP)/Medical  School 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Scholarship  Program  for  Academically  Superior  Minority  Student  /Medical  School 

Southern  Illinois  University  Summer  High  School  Research  Apprenticeship 
Program/Medical  School 

•     Student  National  Medical  Association/Medical  School 

Dollars  have  been  rounded  to  the  nearest  hundred  dollars,  all  budgeted  funds  (not  just  state 
funds)  have  been  included,  and  all  staff  budgeted  to  a  program  have  been  counted. 
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Attachment  C 


IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 

V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries  individuals  who  have  documented,  diagnosed  learning  disabilities,  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/  professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 


FY  1998  Undergraduate  Enrollment  of  Students  with  Disabilities 

FY  1998  Graduate/Professional  Enrollment  of  Students  with  Disabilities 

The  above  enrollment  count  is:  (please  check  one) 


a)  estimate  of  the  number  of  disabled  students  at  the  institution 


b)  count  of  the  number  of  students  receiving  services  at  the  institution  2. 
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Attachment  E 


VI.  Review  of  Formally  Organized  Units  Supporting 
Underrepresented  Groups 


The  MEDPREP  Program  at  Southern  Illinois  University  (SIU)  School  of  Medicine  has 
been  in  existence  since  1972,  a  period  of  27  years.  The  original  goal  of  the  program,  to  increase 
the  pool  of  qualified  medical/dental  applicants  from  underrepresented  populations,  has  been 
retained  in  the  present  program. 

Applicants  are  selected  for  participation  in  the  MEDPREP  Program  based  on  a  variety  of 
criteria,  including: 

1 .  Grade  point  average  of  at  least  2.0  on  a  4.0  scale; 

2.  Successful  completion  of  at  least  one  year  of  college  science; 

3.  Adequate  performance  on  a  variety  of  standardized  examinations;  and 

4.  Participation  in  an  Admissions  Day  at  SIUC  that  includes  interviews  and  additional 
examinations. 

Final  selection  of  MEDPREP  students  is  made  by  the  MEDPREP  Admissions  Committee 
(MEDPREP  faculty,  School  of  Medicine  faculty,  and  students).  Participants  selected  are  each 
assigned  to  a  MEDPREP  faculty  advisor  who  designs  an  individualized  program  for  the  student, 
including  enrollment  in  classes  at  SIUC,  and  monitors  the  student's  progress  throughout  the 
program.  Course  programs  are  intended  to  maximize  the  student's  chances  of  successful 
professional  school  matriculation. 

1.    How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Although  the  program  initially  served  only  Illinois  residents,  MEDPREP  has  a  national 
applicant  pool  that  has  grown  from  seventy  to  over  350  in  its  more  than  twenty-five  years  of 
existence.  A  significant  number  of  students  enrolled  are  Illinois  residents,  particularly  Southern 
Illinois,  however,  the  current  nationwide  interest  in  MEDPREP  is  due  in  part  to  the  positive 
reputation  the  program  has  among  admissions  officers  and  administrators  at  health  professions 
schools  across  the  country. 

The  MEDPREP  Program  has  a  strong  national  reputation  for  the  preparation  of  students  who 
will  be  competitive  in  medical  and  other  professional  schools.  The  population  of  students  who 
participate  in  the  program  is  academically  and  ethnically  diverse.  An  important  aspect  of  the 
success  of  the  program  is  the  continuing  individual  commitment,  energy,  and  instructional 
expertise  of  the  staff. 

MEDPREP  students  have  been  successful  in  gaining  entry  into  health  professions  schools 
nationwide.  Historically,  over  sixty-four  percent  (64%)  of  the  total  number  of  MEDPREP 
graduates  who  applied  have  received  acceptances.  Students  receiving  the  recommendation  of  the 
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MEDPREP  Student  Progress  Committee  have  had  an  even  higher  acceptance  rate  of  86.3%. 
That  level  of  success  follows  the  students  through  the  professional  school  experience  with 
eighty-seven  (87%)  still  enrolled  or  having  graduated. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

"The  mission  of  the  MEDPREP  is  to  assist  students  from  historically  medically  underserved 
groups  to  prepare  for  careers  in  medicine  or  dentistry.   The  main  purpose  of  MEDPREP  is  to 
provide  educational  enhancement  and/or  reinforcement  experiences,  thereby  increasing  the 
number  of  qualified  applicants  from  historically  medically  underserved  groups  to  health 
professional  schools.  (MEDPREP  Admissions  Guide)." 

At  its  inception,  MEDPREP  served  historically  medically  underserved  undergraduate  and 
post-baccalaureate  students.  Over  the  years  MEDPREP  students  have  matriculated  at  and 
graduated  from  health  professions  schools  in  Illinois  and  across  the  country.  In  recent  years, 
formal  bridge  programs  have  been  initiated,  providing  targeted  groups  of  students  with  positive 
experiences  related  to  the  health  professions  both  on  and  off  campus.  Tracking  mechanisms 
have  indicated  that  the  success  rate  of  students  participating  in  those  programs  is  equally  as  high. 
The  bridge  programs,  in  addition  to  broadening  the  approach  of  MEDPREP  to  include  pre- 
collegiate  groups,  have  also  provided  MEDPREP  students  with  opportunities  to  act  as  mentors  to 
the  younger  students. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

Prior  reviews  of  the  program  have  found  that  "MEDPREP  resources  are  efficiently  and 
effectively  used."  Much  of  the  HCOP  grant  and  state  funding  received  from  the  School  of 
Medicine  goes  to  support  faculty  and  staff  salaries. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit 's  policies  and  operations? 

The  last  two  external  reviews  of  MEDPREP  were  conducted  in  1983  and  1993.  The  1993 
review  team  examined  recommendations  made  in  the  prior  review  and  evaluated  the  outcomes. 
As  in  1983,  MEDPREP  staff  and  School  of  Medicine  administrators  evaluated  the  1993  "Areas 
of  Concern"  addressed  by  the  review  teams  and  recommended  reasonable  and  appropriate 
program  changes. 

1)   The  financial  support  available  to  students  continues  to  be  a  problem. 

Some  of  the  programs  with  which  MEDPREP  competes  for  participants  are  able  to 
provide  per  diem  stipends  to  their  students.  This  issue  continues  to  be  a  concern. 
Applications  for  grants  that  provide  funding  for  student  stipends  during  fall  and  spring 
semesters  have  been  unsuccessful.  The  program  has  been  successful  in  obtaining 
stipends  for  the  Prematriculation  and  summer  MCAT  Review  program  that  are  both  held 
during  the  summer  semester.  Two  private  donor  scholarships  have  provided  some 
assistance. 
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2)  There  is  continued  need  to  involve  School  of  Medicine  faculty  at  the  Carbondale  campus 
in  the  program. 

Since  the  time  of  the  last  program  review,  the  participation  of  the  Carbondale  medical 
school  faculty  has  increased  significantly.  This  has  occurred  in  several  ways:  (a)  the 
Anatomy  faculty  offer  a  Medical  Science  course  in  MEDPREP;  (b)  increasing  numbers 
of  medical  school  faculty  serve  on  the  MEDPREP  Admissions  Committee;  (c)  faculty 
from  the  medical  school  are  involved  in  interviewing  applicants  to  the  MEDPREP 
program;  and  (d)  faculty  from  the  medical  school  are  an  integral  part  of  the  MEDPREP 
Student  Progress  Committee. 

3)  There  needs  to  be  a  more  concerted  effort  on  the  part  of  the  SIU  School  of  Medicine  to 
recruit  students  from  MEDPREP  into  the  first  year  class. 

In  an  effort  to  strengthen  the  ties  with  MEDPREP  and  to  improve  the  rate  of 
matriculation  by  MEDPREP  graduates  at  SIU  School  of  Medicine,  the  MEDPREP 
Alliance  Program  was  established.  It  includes  a  process  of  automatic  acceptance  to  the 
School  of  Medicine  for  students  meeting  established  criteria  as  well  as  critical  new 
scholarship  dollars. 

Other  activities  include  more  frequent  and  substantive  interaction  between  MEDPREP 
students  and  School  of  Medicine  faculty  from  both  Carbondale  and  Springfield.  For 
example,  several  activities  were  undertaken  to  strengthen  the  ties  between  MEDPREP 
students  and  the  first  year  medical  students  of  the  School  of  Medicine.  Effective  and 
successful  activities  include  but  are  not  limited  to:  (a)  social  activities  such  as  pizza 
parties,  luncheons,  and  joint  seminars;  (b)  career  development  activities;  and  (c)  a  peer 
mentoring  system  where  a  medical  student  is  a  buddy  to  a  MEDPREP  student. 

4)  There  is  no  comprehensive  MEDPREP  database  for  tracking  students  and  measuring 
outcomes. 

MEDPREP  alumni  are  tracked  each  year  to  confirm  their  acceptance  to  and  graduation 
from  health  professional  schools.  MEDPREP  has  an  extensive  database  containing 
admissions  data,  grades  and  course  data  while  in  MEDPREP  and  follow-up  data  after 
program  completion. 

5)  There  is  no  mechanism  for  in-house.  on-going  program  evaluation. 

Follow-up  data  on  MEDPREP  student  acceptance  to  and  graduation  from  health 
professional  school  are  analyzed  annually  and  used  to  measure  the  program's  success  in 
its  mission.  In  addition,  faculty  and  staff  participate  in  an  annual  Advance  retreat  to 
evaluate  the  program  goals  and  activities. 
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6)  There  is  no  faculty/community  advisory  committee  for  MEDPREP. 

A  faculty/community  advisory  committee  was  established  in  1994  as  recommended  by 
the  review  team.  In  addition  to  providing  valuable  input  and  feedback  to  MEDPREP 
staff,  the  committee  has  assisted  the  program  in  providing  an  increased  level  of 
community  involvement  by  program  participants. 

7)  There  is  poor  understanding  of  the  MEDPREP  mission  and  accomplishments  by  some 
medical  school  faculty  and  students. 

Dedicated  programs  like  the  MEDPREP  Alliance  Program  that  provide  a  link  between 
MEDPREP  and  the  School  of  Medicine  are  serving  to  improve  that  understanding. 
Increasing  numbers  of  MEDPREP  graduates  successfully  completing  medical  school  and 
post-graduate  residencies  at  SIU  and  nationwide  as  well  as  the  hire  of  a  MEDPREP 
graduate  as  a  clinical  faculty  member  in  1997  have  also  helped  to  provide  a  heightened 
awareness  of  the  program's  mission.  MEDPREP  faculty  members  have  continued  to 
publish  articles  in  a  variety  of  refereed  journals,  enhancing  the  educational  image  of  the 
program,  and  have  also  made  a  number  of  presentations  and  conducted  several 
workshops.  MEDPREP  faculty  also  serve  as  consultants  for  Association  of  American 
Medical  Colleges  (AAMC). 

Further  assessment  of  MEDPREP  is  ongoing  as  a  part  of  the  preparation  for  the  LCME  site  visit 
scheduled  in  January  2000,  and  additional  information  is  expected  to  be  available  for  the  FY01 
report. 


1999  Minority,  Women,  and  Disabled  Report,      187 


VII.  Annual  Institutional  Summary 


SIU  School  of  Medicine  continues  to  be  successful  in  recruiting  and  retaining  students. 
Typically,  1 800  to  2000  applications  are  received  per  year  in  a  highly  competitive  market  for  the 
seventy-two  designated  medical  student  slots,  and  retention  rates  have  averaged  98.6  percent  in 
recent  years.  The  School  will  continue  to  place  emphasis  on  the  recruitment  and  retention  of 
students  from  diverse  ethnic  and  cultural  backgrounds  through  programs  such  as  MEDPREP, 
additional  scholarships  in  the  Health  Alliance  Program,  and  programs  to  assist  at-risk  students 
such  as  the  diagnostic  assessment  program  and  MEDPREP 's  Prematriculation  Program. 
Significant  progress  has  been  made  during  the  reporting  year  towards  improving  the 
representation  of  minority  groups  in  the  student  population.    The  School  will  also  continue  to 
place  emphasis  on  the  recruitment  of  faculty  and  staff  from  similarly  diverse  ethnic  and  cultural 
backgrounds  with  a  focus  on  its  ability  to  foster  excellence  in  both  education  and  research  and  to 
develop  and  nurture  research  potential  in  such  junior  faculty. 
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SOM  Campus-Wide  Data  Tables 

Table  Series  A       Data  Relating  to  Enrollment  and  Career  Placement  of  Minority  Students 

Table  1  Minority  Enrollment 

Table  2  Percentage  of  Minority  Applicants  Who  Matriculate 

Table  3  Minority  Attrition  Summary 

Table  4  Minority  Students  Taking  More  than  Four  Years  to 

Complete  the  M.D.  Degree 

Table  5  Minority  Career  Placement  -  First  Year  Postgraduate 

Residency  Match 

Table  6         Demographics  of  MEDPREP  Student  Population 

Table  7         Recruitment/ Acceptance  of  MEDPREP  Graduates  to 
Medical/Health  Career  Schools  in  the  United  States 

Table  Series  B       Data  Relating  to  Enrollment  and  Career  Placement  of  Female  Students 

Table  1  Female  Enrollment 

Table  2  Female  Attrition  Summary 

Table  3  Female  Students  Taking  More  Than  Four  Years  to 

Complete  the  M.D.  Degree 

Table  4  Female  Career  Placement  -  First  Year  Postgraduate 

Residency  Match 


Table  Series  C       Data  Relating  to  Recruitment  and  Promotion  of  Faculty  and  Staff 

Table  1  Administrative,  Faculty,  and  Professional  New  Hires  1 998 

Table  2  Administrative,  Faculty,  and  Professional  Promotions  1 998 

Table  3  Civil  Service  New  Hires,  January  1  through  September  8,  1998 

Table  4  Civil  Service  Promotions  1998 
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TABLE  2 

SIU  SCHOOL  OF  MEDICINE 
PERCENTAGE  OF  MINORITY  APPLICANTS  WHO  MATRICULATE 

1995      1996       1997       1998       1999 


TOTAL 

1440 

1411 

1112 

1265 

828 

APPLICATIONS 

TOTAL 

72 

72 

72 

72 

MATRICULANTS 

BLACK 

107 

125 

102 

88 

87 

APPLICANTS 

BLACK 

4 

0 

1 

3 

MATRICULANTS 

HISPANIC1 

50 

61 

53 

44 

39 

APPLICANTS 

HISPANIC 

5 

0 

1 

4 

MATRICULANTS 

NATIVE  AMER. 

2 

2 

4 

6 

6 

APPLICANTS 

NATIVE  AMER. 

1 

0 

0 

1 

MATRICULANTS 

ASIAN/PCF  ISLAND 

364 

364 

321 

339 

260 

APPLICANTS 

ASIAN/PCF  ISLAND 

5 

10 

6 

9 

MATRICULANTS 

RATE  OF 

MINORITY 

1.0% 

.7% 

.8% 

1.3% 

o/2 

/o 

MATRICULATION 

1  Applicants/Matriculants  categorized  as  Hispanic  include  all  Hispanic,  Mexican- American,  and  Puerto 
Rican  sub-groups. 
Matriculation  data  for  the  academic  year  1999-2000  is  not  yet  available. 
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TABLE  3 


SIU  SCHOOL  OF  MEDICINE 
MINORITY  ATTRITION  SUMMARY 


ACADEMIC 

YEAR 

BLACK 

1998-99 

0 

1997-98 

0 

1996-97 

IT 

1995-96 

0 

1994-95 

ID 

D  = 

Dismissed 

Dec 

=  Deceased 

ASIAN/PACIFIC 

>ANIC 

ISLANDER 

0 

0 

1 

1 

0 

0 

0 

1 

0 

IW 

T  =  Transferred  to  another  medical  school 
W  =  Withdrew 


TABLE  4 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 

TO  COMPLETE  THE  M.D.  DEGREE 

(Includes  Voluntary  Leaves  of  Absence) 


GRADUATION 

ASIAN/PACIFIC 

YEAR 

BLACK 

HISPANIC 

ISLANDER 

1999 

4 

0 

0 

1998 

1 

0 

0 

1997 

2 

0 

1 

1996 

2 

1 

0 

1995 

1 

0 

1 
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Table  5 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  CAREER  PLACEMENT 

FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 

STUDENTS  INITIALLY  UNMATCHED 

ASIAN/PACIFIC 
£  HISPANIC  ISLANDER 

0  0 

0  1 

0  0 

0  1 

0  0 

*  Data  includes  all  minority  students  who  are  not  matched  during  the  initial  match 

period.  Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches, 

but  rather  obtain  other  employment  or  continue  with  additional  postgraduate  education. 


GRADUATION 

YEAR 

BLA 

1999 

1 

1998 

1 

1997 

1 

1996 

0 

1995 

2 
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Table  7 


RECRUITMENT/ACCEPTANCE  OF  MEDPREP  GRADUATES  TO 
MEDICAL/HEALTH  CAREER  SCHOOLS  IN  THE  UNITED  STATES 


NUMBER  OF  STUDENTS 


MEDICAL  SCHOOL/HEALTH  CAREER  SCHOOL 

Case  Western-Reserve  University  School  of  Medicine 

Chicago  College  of  Osteopathic  Medicine 

Dartmouth  College/Dartmouth  Medical  School 

Georgetown  University  School  of  Medicine 

Howard  University  College  of  Medicine 

Indiana  University  School  of  Medicine 

Jefferson  Medical  College  of  Thomas  Jefferson  University 

Loyola  University  Medical  Center/Stritch  School  of  Medicine 

MCP  Hahnemann  University  School  of  Medicine 

Medical  College  of  Ohio 

Medical  College  of  Wisconsin 

Medical  University  of  South  Carolina  College  of  Medicine 

Meharry  Medical  College  School  of  Medicine 

Mercer  University  School  of  Medicine 

Michigan  College  of  Osteopathic  Medicine 

Morehouse  School  of  Medicine 

Mount  Sinai  School  of  Medicine/City  University  of  NY 

Northeastern  Ohio  Universities  College  of  Medicine 

Northwestern  University  Medical  School 

Ohio  State  University  College  of  Medicine 

Ohio  University  College  of  Osteopathic  Medicine 

Ross  University  School  of  Medicine 

Rush  Medical  College  of  Rush  University 

Saint  Louis  University  School  of  Medicine 

Southern  Illinois  University  School  of  Medicine 

Southern  Illinois  University  School  of  Dentistry 

State  University  of  NY  Health  Science  Center/Brooklyn 

Temple  University  School  of  Medicine/Dentistry 

Tufts  University  School  of  Medicine 

UCLA/Drew  School  of  Medicine 

UMDNJ  -  Robert  Wood  Johnson  Medical  School 

UMDNJ  -  New  Jersey  Medical  School/Newark 

UMDNJ  -  School  of  Osteopathic  Medicine 

Universidad  Eugenio  Maria  De  Hostos  (Santo  Domingo) 

University  of  Arkansas  College  of  Medicine 

University  of  Chicago  Pritzker  School  of  Medicine 

University  of  Cincinnati  College  of  Medicine 

University  of  Colorado  School  of  Medicine 

University  of  Illinois  College  of  Medicine 

University  of  Iowa  College  of  Medicine 

University  of  Kentucky  College  of  Medicine 

University  of  Louisville  School  of  Medicine 

University  of  Maryland  School  of  Medicine 

University  of  Michigan  Medical  School 

University  of  Nebraska  College  of  Medicine 

University  of  Osteopathic  Medicine/  Des  Moines 

University  of  Pennsylvania  School  of  Medicine 

University  of  South  Carolina  School  of  Medicine 

University  of  Tennessee,  Memphis,  College  of  Medicine 

University  of  Texas,  Dallas,  Southwestern  Medical  School 

University  of  Wisconsin  Medical  School 

Wake  Forest  University/Bowman  Gray  School  of  Medicine 

Wayne  State  University  School  of  Medicine 

Western  University  of  the  Health  Sciences 

Wright  State  University  School  of  Medicine 

Total  number  of  MEDPREP  students  accepted 

Total  numbers  of  schools  accepting  MEPDPREP  students 


1995 

3 


1 
2 

</ 
1 
1 

1 
1 

<s 

1 
1 
1 
1 

4 

1 
1 


4 
I 
2 


31 


1996 

3 

1 
1 
1 

1 


2 

2 


5 

1 


21 


FALL  OF 

ACCEPTED 

991              1998 

FALL,  1999 

1 

X 

3 

•                       2 

X 

1                       ^ 

X 

1 

X 

4                      3 

X 

1                       v 

X 

1                       • 

X 

•                       1 

2                     • 

• 

1 
1 

1 

3 


1 

V 

1 

V 

</ 

• 

1 

1 

1 

2 

1 

1 

18 


3 

•/ 
7 


1 
1 

• 
1 
1 

• 

4 
1 


2 


29 


x 
x 


x 
x 
x 

x 

X 


X 
X 
X 
X 

X 
X 
X 


X 

25 


*  Health  professional  school  accepted  one  or  more  MEDPREP  students,  but  acceptee(s)  chose  to  matriculate  at  a  different  school 

X  Known  acceptances  of  MEDPREP  students  by  health  professional  schools  for  1999-2000  academic  year. 

Data  includes  known  matriculants  or  acceptances  of  students  making  application  to  health  professions  schools  through  Student  Progress  Committee 

and  may  include  MEDPREP  alumni. 
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Table  Series  B 

Data  Relating  to  Enrollment  and  Career  Placement 

of 
Female  Students 


Table  1 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ENROLLMENT 


:ademic 

TOTAL 

PERCENT 

YEAR 

ENROLLMENT 

FEMALES 

FEMALES 

1998-99 

291 

125 

43.0% 

1997-98 

287 

124 

43.2% 

1996-97 

290 

137 

47.2% 

1995-96 

287 

133 

46.3% 

1994-95 

287 

128 

44.6% 

Table  2 


SIU  SCHOOL  OF  MEDICINE 
FEMALE  ATTRITION  SUMMARY 


YEAR 

DISMISSED 

DECEASED      \* 

/ITHE 

1998-99 

0 

0 

0 

1997-98 

0 

0 

0 

1996-97 

0 

0 

0 

1995-96 

0 

0 

1 

1994-95 

0 

0 

3 

0 

1 

0 
2 
0 
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Table  3 

FEMALE  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 
TO  COMPLETE  THE  M.D.  DEGREE 
(Includes  Voluntary  Leaves  of  Absence) 

GRADUATION  YEAR  NUMBER  OF  FEMALE  STUDENTS 

1999  5 

1998  2 

1997  3 

1996  3 

1995  1 


Table  4 

FEMALE  CAREER  PLACEMENT 
FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 

GRADUATION  YEAR  FEMALE  STUDENTS  INITIALLY  UNMATCHED* 

1999  1 

1998  2 

1997  2 

1996  3 

1995  1 

*  Data  includes  all  female  students  who  are  not  matched  during  the  initial  match  period. 
Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches,  but  rather 
obtain  other  employment  or  continue  with  additional  postgraduate  education. 
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Table  Series  C 

Data  Relating  to  Recruitment  and  Promotion 
of  Faculty  and  Staff 

Table  1 

Administrative,  Faculty,  and  Professional  New  Hires 

January  1  through  December  31, 1998 

Southern  Illinois  University  School  of  Medicine 


Administrative 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

1  ' 

0 

0 

0                    0 

1 

Female 

0 

0 

0 

0                    0 

0 

0/0.0% 

0/0.00% 

Total 


0 


0 


0 


0 


Faculty  (Tenure  Track) 

White 

Black 

Asian         Hispanic       Amer.  In. 

Total 

Male 

5 

0 

0                  0                   0 

5 

Female 

2 

0 

0                  0                   0 

2 

Female  #/%       Minority  #/% 
2/28.6%  0/0.0% 


Total 


0 


0 


0 


0 


Faculty  (Alternate  Track) 


Male 
Female 

White 
9 
9 

Black 
0 
0 

Asian 
4 

1 

Hispanic 
2 
0 

Amer.  In. 
0 
0 

Total 
15 
10 

Total 

18 

0 

5 

2 

0 

25 

Male 
Female 

White 
9 
10 

Black 
0 
0 

Asian 
0 

1 

Professional 
Hispanic       Amer.  In. 
0                   0 
0                   0 

Total 
9 
11 

Female  #/%       Minority  #/% 
10/40.0%  7/28.0% 


Female  #/%       Minority  #/% 
11/55.0%  1/5.0% 


Total 


19 


0 


0 


0 


20 


Grand  Total 

White- 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

24 

0 

4 

2                   0 

30 

Female 

21 

0 

2 

0                   0 

23 

23/43.4% 

9/17.0% 

Total 


45 


0 


0 


53 


Percentage 


Male 
Female 


White 
45.3% 
39.6% 


Black 
0.0% 
0.0% 


Asian 

7.5% 
3.8% 


Hispanic 

3.8% 
0.0% 


Amer.  In. 
0.0% 
0.0% 


Total 

56.6% 

43.4% 


Total 


84.9% 


0.0% 


11.3% 


3.8% 


0.0% 


100.00% 
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Table  2 


Administrative,  Faculty,  and  Professional  Promotions 

January  1  through  December  31, 1998 

Southern  Illinois  University  School  of  Medicine 


Administrative 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

1 

0 

0 

0                   0 

1 

'emale 

0 

0 

0 

0                   0 

0 

0/0.0% 

0/0.00% 

Total 


0 


0 


0 


0 


Faculty  (Tenure  Track) 

White 

Black 

Asian         Hispanic       Amer.  In. 

Total 

Male 

4 

0 

1                   0                   0 

5 

Female 

0 

0 

0                  0                   0 

0 

Female  #/%       Minority  #/% 


0/0.0% 


1/20.0% 


Total 


0 


0 


White 

Black 

Male 

5 

0 

Female 

3 

0 

Faculty  (Alternate  Track) 

Asian         Hispanic       Amer.  In.  Total 

0                  0                   0  5 

10                   0  4 


Female  #/%       Minority  #/% 


4/44.4% 


1/11.1% 


Total 


8 


0 


1 


0 


0 


Professional 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Male 

4 

0 

1 

0                    0 

5 

Female 

9 

0 

0 

0                    0 

9 

Female  #/%       Minority  #/% 


9/64.3% 


1/7.1% 


Total 


13 


0 


0 


0 


14 


Grand  Total 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Female  #/0/ 

Male 

13 

0 

2 

0                   0 

15 

Female 

12 

0 

1 

0                   0 

13 

13/46.4% 

3/10.7% 


Total 


25 


0 


0 


0 


2S 


Percentage 


Male 
Female 


White 
46.4% 
42.9% 


Black 
0.0% 
0.0% 


Asian 

7.1% 
3.6% 


Hispanic 
0.0% 
0.0% 


Amer.  In. 
0.0% 
0.0% 


Total 

53.5% 

46.5% 


Total 


89.3% 


0.0% 


10.7% 


0.0% 


0.0% 


100.00% 
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Table  3 


Civil  Service  New  Hires 

January  1  through  September  8, 1998 

Southern  Illinois  University  School  of  Medicine 


White 

Black 

Asian 

Hispanic 

Amer.  In 

Male 

16 

0 

0 

0 

0 

Female 

65 

4 

0 

0 

1 

Total  Female  #/%       Minority  #/% 

16 

70  70/81.4%  5/5.8% 


Total 


81 


0 


0 


86 


Percentage 


Male 
Female 


White 
18.6% 
76.6% 


Black 

0.0% 
4.7% 


Asian 
0.0% 
0.0% 


Hispanic 
0.0% 
0.0% 


Amer.  In. 
0.0% 
0.0% 


Total 
20.0% 
80.0% 


Total 


94.2% 


4.7% 


0.0% 


0.0% 


0.0% 


100.0% 


Table  4 

Civil  Service  Promotions 

January  1  through  December  31, 1998 

Southern  Illinois  University  School  of  Medicine 


White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

4 

0 

0 

0 

0 

4 

Female 

16 

0 

0 

0 

0 

16 

16/80.0% 

0/0.0% 

Total 


20 


0 


0 


0 


0 


20 


Percentage 

White  Black  Asian  Hispanic  Amer.  In.  Total 

Male              20.0%  0.0%  0.0%            0.0%  0.0%  20.0% 

Female             80.0%  0.0%  0.0%            0.0%  0.0%  80.0% 


Total 


100.0% 


0.0% 


0.0% 


0.0% 


0.0% 


100.0% 


